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More than 100 members of CAW Local 222, from a variety of units, attended the Ajax 
Council meeting Monday, October 16 to support the Ajax Transit workers in their fight 
for workplace justice. Ajax Transit supporters of all ages packed the Town Council 
Chambers and were able to send a message, loud and clear, that the Town should be 
ashamed of its lack of action following a Supreme Court decision in April supporting the 
workers’ right to redress. 


Preparing For Negotiations 


s we enter the month of November, 

we are in the process of preparing 

for upcoming negotiations with the 

Ontario Guard Services (Durham) 

and Whitby Transit units. Updates 
on these two important sets of contract talks 
will follow in the December issue of the 
Oshaworker. 


Municipal Elections 

In the October issue of the Oshaworker 
we released the names of the candidates 
endorsed through Local 222’s Political 
Education Committee. A letter came in after 
the deadline from Kathleen Hopper, who is 
seeking re-election to the Durham District 
School Board. She has been a strong voice on 
the board for the past nine years and espe- 
cially under very trying times, over the past 
five years. Cuts by the Harris government over 
the past five years have destroyed the level of 
service we have all come to expect. The 
removal of local taxation from school boards 
have left the trustees to negotiate and provide 
for students under the agenda imposed by 
the Harris government. The job of trustee has 
changed drastically over the past five years. It 
is now a job of ensuring that scarce funding is 
spent in the classroom, not on frills. Join with 
Local 222’s Political Education Committee in 
supporting Kathleen Hopper and ensuring 
that the students of Durham receive every 
penny possible to provide them with the edu- 
cation they deserve. 


currently living in poverty and seek to achieve 
the goal of eliminating poverty among 
Canadian children by the year 2000.” This 
motion was passed unanimously in the House 
of Commons. Eleven years later, the number of 
poor children in this country has increased by 
49 percent. There are nearly 500,000 more 
children living in poverty today than in 1989. 
In the year 2000 we have approximately one in 
five children living in poverty. It’s time to put 
the children of Canada first. It’s time for gov- 
ernment budgets to reduce child poverty and 
provide real support to families. At a time 
when Canada is creating more wealth than at 
any other time in its history, we are seeing 
social programs being slashed and govern- 
ments patting themselves on the back for giv- 
ing tax breaks to Canada’s wealthiest section. 
This should not be happening in a civil society 
like Canada, when we have social problems 
like child poverty going in the wrong direction. 
Our children, the children of Canada, our 
future deserves the best. 

I had many positive comments and 
inquiries regarding my last Oshaworker 
article about the CAW’s political taskforce. 
Those who participate in this process will be 
chosen randomly, although we are having 
ongoing discussions with the education com- 
mittee about developing a module for our 
educationals we offer at the Union Hall. It will 
talk about working class politics in the 21st 
century. It will discuss who really speaks out 
for strong public health care for our families, 
and works to protect workplace health and 
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tions and inquiries most commonly asked 
were: 
@ “Why is the CAW tackling this problem?” 

It is an effort to better understand what 
our members think about politics. The task- 
force will generate discussion and debate. 
While there won't be agreement on every- 
thing, the discussion will allow members to 
have input into the future role of this Union in 
the political life of our communities and our 
country. 

@ “Why should I participate? Will the task- 
force really change anything?” 

Of course one taskforce won't solve all the 
problems, or even define all the political 
issues facing workers. But it’s a start. It will 
help identify questions, find some answers 
and built interest, as well as ongoing discus- 
sion among members, activists and leaders. 

The people we elect to political office 
shape the type of society we will live in, as 
well as that of our children. We must point 
them in the right direction, let them know 
what issues are really important to working 
men and women and their families. We must 
set the agenda, not follow theirs. Our future 
depends on it. 


Federal Election November 27 safety as —— 
With a federal election called for November — well as the — 
27, you will have candidates calling on you for © importance Taking the World Stage 
support. Take this opportunity to ask these of quality CAW Local 222 President Mike 
candidates where they stand on issues that are —_ public edu- Shields addressed General 
important to you. On November 24, 1989, Ed cation for Motors union representatives 
Broadbent, then leader of the New Democrats, our chil- from around the world as part 
Oshawa’s MP and a good friend to working — dren we all of an International Monetary 
people, introduced a motion in Parliament. It _ value. Fund Action Group on General 
read “that this House express its concern for Some of Motors convened in 
the more than one million Canadian children the ques- Russelsheim, Germany. 
Labour representatives from 
a rns rey 4 Canada, Australia, Belgium, 
4 Brazil, Germany, Great 
ape apse Britain, Italy, Spain, Sweden, 


| 


1-800-465-5458 
905-723-1187 
e-mail local222 @idirect.com 
www.cawlocal222.com 
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Switzerland, Portugal and the 
United States participated in 
the event. 
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Next Unit Meeting November 6th 


ur plant now is the only operation 

left within Peregrine Inc. The small- 

er Michigan-based plants have been 

sold to Flex-n-gate, which was final- 

ized just recently. There has been 
interest in our operation, which is very good 
to see. BBK have spent almost two weeks in 
the plant reviewing the operation and per- 
forming their due diligence. We met with 
them when they came in initially and outlined 
to us that BBK had put together a group to 
review the viability of the plant and its capa- 
bilities. BBK are a turnaround company that 
have had a number of successes. 

The week of November 6 Mayflower 
Vehicle Systems will be in the plant to start 
their due diligence. They are a company, as 
we had outlined before, that we had met with 
in August along with General Motors. 

Venture appear to be continuing discus- 
sion with GM dealing with their concerns and 
issues. This was confirmed in mid-October by 
the vice president of their Company, Charles 
Demming, in a phone conversation I had with 
him. This, I hope, will be one of many con- 
versations to come. 

At the same time General Motors have 
contacted National Union Secretary Treasurer 
Jim O’Neil and our President, Mike Shields, to 
arrange meetings in November with National 
Union assistant Peter Kennedy, John Graham 
and myself. This will be part of discussion 
with two new potential buyers (the identity of 


whom were unknown at the Oshaworker 
deadline). These meetings will be similar to 
the June and August discussions. 

You can be sure I will make this informa- 
tion available to you when it is confirmed. 

All in all, these discussions taking place are 
positive, considering that at the beginning of the 
year nothing was happening. We need an event 
and the sooner the better. We will get there. 


Information Meetings 

The four-hour information meetings have 
started on a positive note. Everyone in the plant 
will have an opportunity to attend over the next 
several weeks. These joint meetings with the 
Union and Company are part of the workgroup 
initiatives that started some time ago. 

As I have pointed out in each meeting, we 
do have our differences with Peregrine, 
sometimes on a daily basis, but one common 
objective we have is to keep the plant open 
and create a viable, long-term future for the 
plant we work in. We will continue our 
responsibility to the job security issues that 
are important to each and everyone of us. 


New Agreements 

The new agreements finally were made 
available a few weeks back. The new books 
cover all the Local and applicable Master 
Agreement language to our plant. The new 
format was put together with Local and 
Master Language tied to the subject which 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


makes it far easier to read and understand. 
With the exception of a few misprints, I am 
sure everyone would agree. This misprint of 
six-weeks SPA a year is something we could 
all live with, however, it is a typographical 
error. Any misprints that concern us have 
been cleared up. Any questions or concerns 
on the new agreement, please don’t hesitate 
to call me. The benefit agreements should be 
made available shortly. They are being “Pere- 
grinized” from the GM agreement. 

Our next Peregrine Unit meeting will be 
Monday, November 6, 2000 at 7:00 p.m. at 
our Local Union Hall. 

In closing, I would like to wish one of our 
retirees good luck in the November 13 munic- 
ipal election. Mel Smith is running for Ward #3 
Councillor in the municipality of Dysart et al, 
we would like to give him all of our support. 

As always, if you have any concerns or 
issues I can be reached at 433-3343 or pager 
439-3343, 


Work To Keep Our Jobs, 


Not Theirs 


he plant population stands as follows, 

unskilled 9,448 with 205 on lay off, 

and skilled trades at 1,924 with 35 on 

lay off. The recall date for unskilled at 

the time of writing was September 12, 
1994. 

This is the time of year when the company 
is really starting to cut out jobs to meet their 
commitment to headquarters. Each year they 
are asked, or told, to cut five percent or more 
of their headcount. As usual this doesn’t get 
done until near the end of the year, then they 
spend all their time looking for ways to 
accomplish this. Don’t help them by working 
ahead and standing around or talking to a fel- 
low worker. Don’t bring a newspaper, or 
book, and spend time reading it except at your 
regular break times. This is what they are 
looking for — if you’ve got time on your 
hands, they will add work to your job, or elim- 


inate the job and spread the work around to 
your co-workers. If you are asked to tell the 
company how to do your job a better way, be 
very, very careful what you say. It would be 
best if you didn’t tell them anything. Remem- 
ber it could be the supervisor’s (or standards 
person’s) job eliminated, if they don’t get 
these cuts done. What it boils down to is your 
job, or their job. You and I both know which 
one’s more important to management. 

The newest trick to get our members into 
the suggestion plan is to mail a letter to their 
homes reminding them they have not yet par- 
ticipated in the plan. One of the things men- 
tioned, as being a contender for money, is job 
changes. This plan is not negotiated; it is a 
company policy that uses employees’ ideas to 
save money. Members who choose to use this 
plan should never suggest job changes, 
remember next time it could be your job. 
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GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


Ideas should go toward safety, engineering 
changes and the like. They have enough 
salary people looking at job elimination, they 
do not need any help in this area. 

By the time this issue reaches your house, 
there should be a bulletin telling you how to 
put your Christmas bonus into an RRSP if you 
wish. I am told most of the plans are already 
worked out with the GM Canada Benefits 
Centre (Hewitt) and are to be announced 
shortly. Also the SPA selections, by seniority, 
are to be finalized by the end of November for 
the two periods next year. Until next time... 
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Notes From 
Blue Circle Cement 


To the Editor: 

I would like to start first by expressing my 
sorrow over losing a union brother and 
friend, Gerrard (Jerry) Ruelland, who passed 
away at work on September 7, 2000. 

Secondly I would like to thank everyone 
who voted for me in our recent elections for 
bargaining committee. Although I didn’t win, 
I still feel I did. The reason for my thinking 
this way is that the committee that was elect- 
ed are very capable of getting a good con- 
tract. But as everyone knows, they can only 
achieve their goal by getting a 100% backing 
from the membership. 

So let’s show the company we are behind 
the committee by doing this. We all know the 
committee will have their hands full, especially 
after what we were put through three years ago. 

Chuck Crossen* 


Family 
Support 
Committee 


Information, Resources, Education 
Confidentiality Assured 


Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade - Treasurer 


You can leave a message for us 
at the Union Hall at 
(905) 723-1187 
or through the 
Union Counsellors’ offices at 


644-4282/4283 


CAWSTCA 
LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 


President 
Mike Shields 


Financial Secretary 
Terry Spence 
First Vice President 
Wayne Murphy 
Second Vice President 
Jim Hoy 
PPG Sergeant-At-Arms 

Al O'Neill 


The opinions expressed in 
this paper are not necessarily 
the opinions and views of the 
Editor or the Editorial Board 
or Local 222 CAW. Every 


month the Oshaworker 
receives many interesting 
letters which we’d like to 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


print — but can’t. Please sign your letters to the Editor and 
include your printed name, address and phone number. 


Thanks From Ajax Transit Workers 


I would like to take this opportunity to thank 
all those who attended the Ajax Council 
Meeting on Oct. 16, 2000. One cannot express 
the feeling of solidarity that was felt, not only 
by myself but by all the affected drivers. 

A special thanks to Sandy Carricato, Jim 
Nimigon and Gary Lilley for their uplifting 
speeches. A very special thanks to Gord 


Vickers and his committee for all the hard 
work and many hours to organize the night. 

Again, on behalf of the affected drivers, I 
thank you all for your support. 

Yours in solidarity 

Bob Proctor 

Steward 

Ajax Transit 


Former CAW Local 222 

| secretary treasurer Dave 
Broadbent (right) was 
recently congratulated 
by Durham College 
president Gary Polonsky 
for two reasons: on 
being re-appointed by 
the provincial 
government to the 
college’s Board of 
Directors for a second 
term, and on deciding 
to run for Regional 
Council in Oshawa’s 
Ward 5 in the November 
13 municipal election. 
a | 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 
Guide 
Mike McPhee 
Retirees’ Representative 
John Sinclair 
Female Board Member 
At Large 
Diane Cunningham 


Board Members 
At Large 
Ken Hamer 
(PPG) 


Shane Luxton 
(Lear Corporation) 


Russ Martin 
(A.G. Simpson) 


Vivian Terrelonge 
(MAS) 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


Editor 
Joe Sarnovsky 


Editorial Board 
Mike Shields 
Terry Spence 


Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
U.S. Filter 
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To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 


Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 
CALM ar a 
a 


(905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. 
Local 222’s e-mail address is: local222@idirect.com 
www.cawlocal222.com Tt ee 
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CAW Local 222 Financial Report 
Covering the Month of September, 2000 


Total Receipts 0.0.0... § 937,812.36 
Total Expense ........... ee 859,103.52 
Surplus (Deficit) 0.0.0.0... S 78,708.84 


CAW Local 222: Balance Sheet 
As At September 30, 2000 


ASSETS 

CURRENT ASSETS 

CASH ec nssscel basen clea sieht leer bed ALE cect cau: celal Wes ha oie | 16,953.65 
Bank....... 943,345.06 

Total Bank.......... 943,345.06 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable........... 94,503.83 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... fe 272,185.48 
TOTAL CURRENT ASSETS ..0.......cccsssssssssssssssssssssssssssssssssssssssssssssssen 1,467,772.44 
Fixed Assets 

Tanda heen cnet calecate naicttien cae aaa a ears 615,195.00 
Buildings . wee 2,829,533.00 
quip Me Dit git: coos cers sesesvagorenstsenecevencsdalversansennadiveet sex tuvananiveencecceneste 92,627.61 
Total: Fixed /ASS@tS: 32):s0:4i.3 syscesesssssecss sash ssssassevevscczssstunserenvronnerseitecs) 3,537,355.61 
TOTAL ASSETS 2..02stiissiit sein, elccoze, nastedittenensateate saitotncnetsbsstie 5,005,128.05 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ci: .c:.c..sisessesieg Reais eee claves oeadainloons 2,486,906.07 
UI Payable... 20.70 

UI Payable — Lost Time. 435.55 

CPP Payable oo... eee 24.18 

CPP Payable — Lost Time .. 458.56 

Income Tax Payable... se 4,131.67 

Income Tax Payable — Lost Time .........c.eceeeeeeeeee 1,934.09 

Receiver General Payable... cece eens 7,004.75 
EHT Payable.............00 384 24,682.59 
Union Dues Payable 1,709.06 
AW CU s:# cose ee 2,058.72 
Charitable Deductions. 2,655.31 
WCB Payable... tsetse 24,972.41 
Loan from CAW National (Strike) ... 664,841.00 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .............. ics 3,398.44 
TOTAL CURRENT LIABILITIES 0.00.00... cccccccesscsesteeeeseneeneenes 3,214,610.91 
TOTAL LIABILITIES o..........cccccsssssssssssssssssssssssssssssssssssssssssssssssssssssen 3,214,610.91 
EQUITY 

NET ASSETS 

Net: ASS@tS 5.05.5 iss scssate natant eutiasasaaeecesdiaraonnaoseasterteecennunaseneeauerecdess 1,324,169.83 
SUrplissyessesscssesnyarteessecsuiqunne rie sorveeceesseattebaanevennrensecrtiouiuasenrennnenenti 466,347.31 
TOTAL NET ASSETS 0380/4 coxyeeccscsecscecesavanvarvaceanecectseceuvensvanvstewvecececedas 1,790,517.14 
TOTAL EQUITY ve 1,790,517.14 
LIABILITIES AND EQUITY 5,005,128.05 


CAW Local 222: Income Statement 
September 1-30, 2000 


REVENUE 

INCOME 

Membership: Dues :3.issssccvessssscisistracagiesadeck asciagteccaatsastesuesbesa neadanaers 917,819.09 

Tnitiations 0s 120.00 

Oshawa Area Skilled Trades ...........ccsecssssssesesseeseeeeeeeeeteseeeeeenesneneeens 13.64 

S.U-Bs RECOIPIS. is cccsssss ssnsssedbsassusenenaseseiucsvssspenpucssssssdvstevs sosegeserten cman 1,868.64 

Hall: Maintenance... ccverecssigsteianacnvnciiedanventinien 2,533.25 

Staff Wage ReCOVETICS ..........csseceseeseeseseeseseeseseesesteseeneetencaneneeneneseeneenens 1,649.40 

Miscellaneous Collections .........c.ccccscccscscscscscsesescsesesesesesssesesesssetsreees 2,522.00 

Oshaworketssscsaivossdeveccceccscscsesieunvavavecvececedddeanounsssaaveoreceenaselanaueunevens 1,981.25 

RE At sesso sescszisssd ceskcvses taavaciecssncceelc ebook esse sussskons cco tev eee erature 8,067.11 

Soft Drinks and Vending ... 146.50 

Telephone Income........ 1,091.48 

TOTAL REVENUE ... es 937,812.36 

TOTAL REVENUE: (30.5335: c0chtictisegaaeicsdatiusoeesivcensiccaiteeveeesens 937,812.36 

EXPENSE 

OFFICE AND BUILDING 

Employee Salaries: ..:..c.scccccscsesssuorsevecnvecesscovssnvenavsuevsersdessicessaraneenvovverts 51,358.89 

UD Expense ssi iscscy desea sssaesevecscsscus vis ccingetsvviebapesces pias 2,458.49 

CPP EXPense.........sscsssssrsssessseesessentessenssatensenteneesessees 2,265.98 

WCB EXPense .......cscscecesesssesesesessssetesesssseseseseesssess 1,219.30 

BEIVEXPONSC osc33 essa derssusssecicsssosenpevcssaccisersevecestonsevsayy 2,332.89 

Other Benefits .......c.ccccccccccscsesccscsesscsesscseessvseeseees 28,429.14 

Employee Benefits and Insurance... 36,705.80 

Hall EXPense:.(.i:..scsessascvechescsucevonseasuauestacassnads ia caensadivessdretgbaoeassmnrts 11,972.52 

Miscellaneous purchases .........cccscsssssssessesesesessesesesesessesneenees 27,421.15 

Building Maintenance ..........c.cecesseecseseeseseeseseesesseeesneeeseseeseeneneeneaeeees 7,435.38 

Realty TAK€S asic, dcececenessi cossdeateorvennnetoihsecncesdnnta sna cnattnedevesndietanapnansentis 3,409.00 

Soft drinks and Vending w....... cece 531.56 

TQL EI OMG sceces ses cei sees czescs nda, sosdeusansd desi eases eaasteviasata vevicsrdegupnscaned 7,769.57 

Office Supplies and General Expense ..........c.:ccsessseeesteseeteeteeeneneenens 15,820.18 

Officers Expemse .......sessescsseeccnscsssssetectscesetscsesesecesesecnsesnecseetesseerseeseesss 6,057.25 

Professional .......c..:ccccccce * 11,915.35 

Total Office and Building 0.0. eeeseeeeseeeeseeseeeenes 180,396.65 

ORGANIZATIONAL 

Per Capita — A G Simpson Council... 90.30 

Per Capita — GM Intra Corp Council... 1,209.72 

Per Capita — CAW Assessment .......c.csccceeeeeeeeenees 524,240.60 

Per Capita — CAW Countil.......cecceccesseeeeteeeeneenees 9,196.87 

Total PessCapitars..asts giresrisdeshiiaonaicangieclainserea eect iieinuay ete 534,737.49 

Lost Time: Wages and Benefits ........c.ccccssessesseceeteeeseceeeeeeteeteeneenees 68,271.91 

Lost Time Expenses M&E&H..... 25,757.33 

Lost Time Expenses — Hotels ........cccsccssseeeseeees 20,057.60 

Lost Time Expenses ssiveccecccisescetiscnsnaveicciecseiatscaaastviatichetncadivcasieiess 45,814.93 

EQUGAthOfh 2. ccecssesectaesieecvecnnsvessnenstsusnseretrneccenseansreerantnieserasseeaene itis 360.00 
Investors Grp Trust—Staff Pensions ..........c ccc sees 15,070.91 
Oshaworker — Printing... cccceseeeeseseeteeeeeeeeees 80.58 

Total Oshaworker s.svcscvcccsstegeeveuseravenvesoresteansrasnarenvecccitenan coves 80.58 
Picnic... —350.00 
Publicity 53.50 

Welfare and donations .......ccccsecccccceessssesesesesteesesesseeseseseeseneseseseenenes 14,610.00 
Skilled Tad €S'7..3. cis tiicenaaraucaniensinarnrd a catiundanins 57.55 

Total Organizational 678,706.87 

TOTAL EXPENSE ..........ccccsscssssssotevscsesscsesescenssessenenessovesssacvetabeesnenenees 859,103.52 
NET) INCOMES ts: .e hee itiiniustin aie ea aaieeiancins 78,708.84 
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Solidarity 


ongratulations to those who rallied 

at the Ajax Town Council meeting on 

October 16. Over 100 CAW mem- 

bers, retirees, family and friends 

jammed the Council Chamber to 
show their support for the 11 Ajax Transit 
workers who lost their jobs almost eight years 
ago. It was an amazing display of solidarity. 
It’s quite a rush when you get a group of peo- 
ple together to fight for a cause that you truly 
believe in. Some of us brought family mem- 
bers along to experience and participate in 
the protest. It’s very easy to get caught up in 
the excitement. My daughter Amanda and Tim 
Thompson’s daughter Lacy described the 
event as being “better than Jerry Springer.” 
That means a lot coming from a couple of 12- 


year-olds! Although we had over a hundred 
people attend, with a local as large as ours, I 
would have liked to have seen a lot more. 
Being an activist requires a commitment, but 
sometimes not a very big commitment. In my 
16 years with GM, it’s only been in the last 
year that I’ve become active in the Union. I 
was pretty content with doing my job and let- 
ting someone else do the Union’s job, only 
getting involved if something affected me per- 
sonally. Since becoming editor, I’ve spent a 
lot of time at the Union Hall preparing the 
Oshaworker, but also meeting different 
members and becoming aware of various 
causes and fights that need supporting. It 
became very evident to me that more of us 
need to get involved and lend a hand when 


EDITORIAL 
BY 


Joe 
Sarnovsky 


Oshaworker Editor 


someone calls for help. That’s the only way 
we can fight back effectively. It only took a 
couple hours of our time on October 16 to 
make such a big impact. 

One of the best examples of solidarity I've 
seen in the workplace occurs in the area that 
Iam currently working, Plant #2 Shift 1 Door 
Line in Hardware. I’ve worked in many areas 
in GM but never have I seen a group of peo- 
ple stick together and unite for a fight as in 
this group. I’m sure it has something to do 
with the presence of such strong Union 
activists as Ron Carlyle, Randy O’Reilly and 


Three of the 
affected Ajax 
Transit drivers: 
From left, Jean 
Rushton, 
Mirjam Busker 
and Susan 
Collins. Shown 
just prior to 
boarding a bus 
to Ajax to hand 
deliver some of 
the 37,000 
leaflets to the 
residents of 
Ajax on 
October 12. 
——— = Sr | 


Strong Support For 
Ajax Transit Workers 


reetings: At the time of writing this article the Ajax Transit 
Fightback Campaign is in full swing. The pamphlet drop went 
very well, with over 40 people blitzing the Town on October 
12. We looked forward to the mass protest at the Town 
Council Meeting on Monday October 16 (see webpage 
www.cawlocal222.com). By the time that you read this article we will 
know if our efforts have been successful. As a member of the Fightback 
Committee, I would like to thank the Local Union’s Standing 
Committees, their Chairs, and other volunteers who have enthusiasti- 
cally assisted in the Fightback. It could not have taken place without 
you. Hopefully the Fightback and other measures will result in a settle- 
ment for these deserving workers. 

October 31, 2000 was the last day of active employment for my 
friend and brother Gordon Kenneth Vickers. My first article in the 
Oshaworker after 1 took over the Oshawa Transit Unit Chairperson 
position from Gord, praised and thanked Gord for all he had done over 
the years for Oshawa Transit members, and others within the Union 
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Jim Freeman to name a few. It’s certainly 
inspiring to see what this area can accom- 
plish through their solidarity. I’d like to see 
that energy and conviction transferred to 
other areas within the local and also to other 
causes outside of the plants. 

To the supporters who came out on 
October 16, thanks again. 

To the 11 affected workers; Susan Collins, 
Bob Proctor, Mirjam Busker, Marg Munroe, 
Fern Isles, Brian de Montmorency, Linda 
Worthner, Jean Rushton, Sandy Perry, Teresa 
Stacey and the late Diane McGrath, I hope 
that our action on October 16 helped in some 
way to bring some closure to your lengthy 
struggle. If it didn’t, let us know how you'd 
like us to help next, and we'll once again be 
there for you. Perhaps a few more of us too. 
In Solidarity... 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


movement and the 
community at large. 
As he enters retire- 
ment it is important to reiterate some of his major accomplishments 
over a long and colourful union career. For Oshawa Transit workers, 
Gord negotiated paid benefits for retirees and their dependents, an 
eight-hour per day guarantee for spare board operators, the only 
meaningful COLA in the transit industry in Ontario and others, too 
many to list. Gord also brought Oshawa Transit, Whitby Transit 
(Trentway-Wagar), Ajax Transit and Oakville Transit into the CAW. I am 
proud to have played a small part in many of these accomplishments. 
Being associated with Gord is not always easy, but is usually extremely 
rewarding, because he almost always gets the job done. 

I believe retirement for Gord will not consist of sitting in a rocking 
chair on his porch, but rather he will put even more passion and effort 
into the causes in which he believes. Gord Vickers is my friend, my 

see STRONG - page 7 


Some Thoughts And Truths 


he Town of Ajax sent out a media 
release on October 12, 2000 saying we 
had agreed to work with a mediator- 
arbitrator to settle issues arising from 
the Supreme Court of Canada decision. 
On October 13, 2000 we put out a news 
release refuting the Town’s position as mis- 
representing our position. We agreed only to 
the process of arbitration and only with the 
understanding that specific terms and condi- 
tions would be agreed upon. We couldn’t 
come to an agreement on the terms and con- 
ditions because the Town released their media 
bulletin without consulting the Union. This 
just made everyone madder than hell, and any 
chance of a deal fell though. Brother Mike 
Shields further stated that if this was a play to 
diffuse our planned rally on October 16 and 
keep our members home, “it didn’t work.” 
On October 16, 2000 at Ajax Town Hall we 
packed them in. In a true show of solidarity 
members of Local 222 stood should to shoul- 
der out to the doorway. The retirees were 
there, the standing committees, the members 
of the Executive Board, the GM Shop Com- 
mittee, the units showed up, along with friends 
and relatives. It made us proud to belong to 
Local 222. We wanted to send out a strong 
message to the Town of Ajax that we will not 
stand by and watch workers’ rights be tram- 
pled on. I think the politicians at Ajax would be 
wise to listen closely to our vocal message or 


else we will be back, again and again, until 
they take us seriously. We mean business. The 
sooner they come to their senses, and stop 
referring everything back to their lawyers, the 
sooner we can all get on with other things. Our 
members want nothing more than to get on 
with their lives, I know that. 

I think the Mayor of Ajax made a foolish 
mistake when he attempted to hoodwink our 
members by reading out the Town’s position. 
It just provoked an already-snubbed mem- 
bership. The gloves came off and a heated 
debate followed with a loud bang. The mayor 
tried to read out that the court had not award- 
ed redress, and unfortunately there is some 
truth to that line of reasoning. But it’s only 
half of the truth. The courts often leave the 
question of redress up to the parties to work 
out between them. Most employers who have 
had a ruling against them consult with the 
Union to negotiate proper redress. This, of 
course, allows the parties to work out an 
agreement both parties can live with. If the 
parties can’t agree they go to the labour 
board and ask the board to impose a settle- 
ment. In our case this has been impossible 
because the Town refuses to recognize Local 
222 as the bargaining agent, instead forcing 
its taxpayers into a costly legal process with 
no real legal means to demand redress. 

Had the Town recognized the Union, we 
could have forced the issue of redress at the 
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bargaining table with the potential threat of a 
legal strike if we couldn’t settle. Right now 
we're stonewalled and the Town knows it. I 
think what’s behind all this is called “cover 
your rear.” 

We have numerous labour relations board 
charges pending. There has been thousands 
of dollars in legal costs already paid out with 
much more pending. They never admitted, 
until appearing before the Supreme Court, 
that they “sought a union-free environment.” 
The Town has refused to meet with us direct- 
ly across the table as of October 18, 2000. 
They have let it be known they prefer another 
Union, other than the CAW, to represent the 
workers. 

All this as the Mayor of Ajax says he will 
not be bullied by the CAW. The question I ask 
is who is the real bully here. 

In closing I would like to thank Jim 
Nimigon, Gary Lilley and Sandy Carricato for 
their thoughts and comments before the Ajax 
Town Council. We all couldn’t agree more. 


Strong Support For Ajax Transit Workers 


— continued from page 6 


mentor and my Brother. I can only say from the bottom of my heart 
that I wish Gord a long, happy and well-deserved retirement. 

The Oshawa Transit Unit will be having a Unit meeting in 
November. I have been asked if we could have it on a Sunday to 
allow more people the opportunity to attend. The cost to the Local 
to open the Hall on a Sunday may be a problem, however I will try 
to satisfy the wishes of the members. Sunday meetings have been 


tried in the past. If attendance is as poor as in previous occasions I 
will not hold any again during the duration of my mandate. 


As many will know, our Collective Agreement expires at the end 
of March 2001. Early in the New Year, we will start to put together 
proposals for improvements to the Agreement. Start thinking now of 
changes that you would like to see included, remembering that not 
all suggestions will be included in the final demands. 
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Update “Fight Back Campaign” 


AJAX TRANSIT 


ast month I wrote that an action com- 

mittee was being put together, men- 

tioning only four people. I should have 

known better with Gord Vickers head- 

ing up the “Fight Back” campaign. I 
have a list with 24 names on it. I do apolo- 
gize. Everyone worked hard; some called and 
spoke to the Ajax politicians, others were 
involved in communication, advertising, etc. 
There must have been at least 50 people when 
we delivered flyers throughout Ajax on 
October 12. 

About 100 to 150 brothers and sisters 
came to the Ajax Council meeting on October 
16 in a show of support. Thank you Sandy 
Carricato, Gary Lilley, and Jim Nimigon for 
your fantastic speeches, you said it all. There 
was a question period near the end of the 
meeting, Maureen McBride, who is running 
in Ward 3 for local Councillor asked how 


much all of this is costing the taxpayer. She 
was told that the information was not avail- 
able at the moment. Another resident put the 
same question forward and was then told that 
it would be available at the next Council meet- 
ing which is being held Monday, November 6. 
I definitely will be there. 

The Town of Ajax Transit passengers want- 
ed us to stay. If Town Council were personal- 
ly held responsible for the cost of this I’m 
sure it would never have gone this far. None 
of this would have been necessary had all the 
drivers been rehired. Why were they not 
rehired? And why was it necessary to drag this 
through the whole court system? The October 
15 News Advertiser has an article on the front 
page saying that the finance manager stated in 
a written report to Ajax Council’s general gov- 
ernment committee that the estimated surplus 
of $1,215,200 has been driven by a signifi- 
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cant increase in operating revenues. My ques- 
tion: “What’s the hold-up?” Give us our lost 
wages and benefits so all of us can get on with 
our lives. 

I am sure I speak on behalf of all the 
affected drivers, by saying Thank You, to the 
National and each and every one of you. 
However it does not even begin to say how 
impressed and overwhelmed we are by your 
show of support. Thanks. 


ee, O pe 


Support For Ajax Transit Workers 


t has been a busy month, but a very pro- 

ductive one. In October I attended a 

Global Solidarity Course in Port Elgin. It 

was very informative and at times disturb- 

ing when you see the horrendous vio- 
lence that occurs because of oppression. 
Man’s inhumanity to man is but wrenching to 
say the least. 

We'll be starting contract talks on October 
20 and hopefully we will be able to resolve 
any outstanding issues. Wages and benefits 
are always front and centre but we do have 
some language issues that need to be resolved 
this time around. I’m confident with the sup- 
port of the membership and the diligent work 
of the Bargaining Committee, we will be able 
to send a strong message to the company on 
the issues at hand. 

As you all know I have been working on the 
National Union Fight Back Campaign for the 
Ajax Transit workers. I want to take this time to 
thank my unit for the patience and understand- 
ing for my absence in the unit as chairperson. I 
have been in contact with my committee, and 
management to assure everything is running as 
smoothly as possible in my absence. I would 
also like to thank the chairs of the Standing 
Committees and their members for being there 
with us, getting out the pamphlets and meeting 
with the council delegates in Ajax. Kathy Fowlie 
and Christiaan Timmermans did a great job 
interviewing the candidates. Joe Sarnovsky was 
great doing the photographs and getting in 
touch with the media. Jim Freeman, Tina 
Moore, Lynn Hogarth and Ron Davey, you were 
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all great. Thanks again for help making 
October 16 at Ajax Council come together. 

On October 16 we sent two buses from 
Local 222 to Ajax Council. The response was 
outstanding. We had good numbers and we 
formed an information picket on Harwood 
Avenue and got a good response before we 
entered the council chamber. 

Once inside the council chamber it was 
standing room only and packed. When council 
finally got to our delegations, Sandy Carricato 
a resident and a CAW member from Local 
1090, spoke first. Sandy is an eloquent speak- 
er and drove the message home to council and 
I’m sure embarrassed these poor excuses for 
politicians. When she was finished, I’m sure 
they questioned their existence on City 
Council. Next came Gary Lilley, National Staff 
Rep for the CAW. He revisited the 23 court 
dates all the way to the Supreme Court of 
Canada decision and how the politicians on 
Ajax Council must feel they are above the law. 
He also was relentless in questioning the rea- 
son why the stall tactics are still in place. 

Then it was Jim Nimigon’s turn. He was 
First Vice President at Local 222 when this all 
began and Gord Vickers felt Jim should speak 
on the issue. Jim also revisited his experience 
in this case and asked the affected members 
of Ajax Transit to stand so council could look 
them in the eyes, the people they treated so 
unjustly. When Jim was finished, the mayor 
knew he was defeated. He started talking 
about the past court cases which don’t mean 
anything now that we have won, and of our 
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agreement to arbitration which is false. 

This was when Gord Vickers and I spoke 
and Gord embarrassed him so much he had no 
choice but to leave council chambers. I spoke 
out saying, “Where is your mayor now? He's a 
coward!” He walked away leaving the rest of 
council to bear the brunt from our delegation. 

At the end of the night we felt it was our 
victory because we, with the help of the 
media, exposed the mayor and his flunkies 
for the unprofessional politicians that they 
are. Only time will tell how much impact we 
had that night. 

The good news from this is that Mackie 
Chairperson, Vivian Terrelonge, is going to 
run for mayor in Ajax, and hopefully we in the 
CAW can run a good campaign for Vivian and 
get the numbers out for him. November 13 
will tell the story. 

Whether we're taking on the company, 
fighting for our rights in the political arena or 
just trying to do our jobs, support our fami- 
lies and maintain our dignity, I know we 
brothers and sisters of Local 222 in the CAW 
will always keep fighting back! 


South Blair Union Action Centre 
Available To Assist Members 


ello again Brothers and Sisters. 
It’s that time of year again, time to 
get ready for winter. We hope 
everyone had a wonderful sum- 
mer. 

With the passing of time, there are 
always changes. The South Blair Plant is but 
a skeleton of what it was. Most of the broth- 
ers and sisters have transferred to 
Boundary Road and are settling in. 
Surprisingly there are quite a few who are 
actually saying they don’t mind it as much 
as they thought they would. 

We are still hearing rumours of new 
work coming to Mackies but at this time, 
that seems to be all it is — rumours. 
Meanwhile we still have 96 brothers and 
sisters on layoff. 

The Action Centre at South Blair has 
been getting a good response. We have been 
able to assist some laid-off workers in get- 


and even job placements. It is a wonderful 
feeling to be able to tell a laid-off worker 
that we have succeeded in finding him/her a 
job. We would encourage anyone who has- 
n'tyet used this service to drop by for a visit. 

Also we would like to ask for your sup- 
port for Vivian Terrelonge’s bid as he has 
thrown his hat in the ring to be the next 
Mayor of Ajax. There have been some terri- 
ble injustices committed by the present 
Town of Ajax regime and we desperately 
need someone who will fight for our broth- 
ers and sisters there. 

As some of you probably are aware, the 
Supreme Court of Canada ruled favourably 
for the transit workers that were let go by 
the Town of Ajax. Approximately eleven 
employees were turfed out of their jobs by 
the town. These were older brothers and 
sisters who had accumulated 15 plus years 
of service. The Town refuses to pay their 
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even though the Supreme Court of Canada 
ruled in their favour. These people need 
our support. 

Also, as this is the month for municipal 
elections. Brother Ken Parks has made a 
bid for Councillor of Wards 2 & 4 in 
Oshawa. Anyone living in Ken’s ward is 
invited to get out and vote on Monday, 
November 13, 2000. 

Finally, just a reminder that the Social 
Committee Christmas Party will be held on 
Saturday, November 25, 2000. Dinner will 
be at 6:00 p.m. and the dance at 9:00 p.m.. 


ting their job interviews, upgrading resumes 


CAW TCA 
LOCAL 222 


NOTICE OF MOTION 


The Election for 
the GM Unit 
Executive 


Will be Thursday, November 16, 2000 
At the Regular Meeting 
CAW Local 222 Union Hall 
7:30 p.m. 


Nominations from the Floor 


Voting to follow immediately 
And continuing until 8 a.m. 
Friday, November 17, 2000 


pensions or pay any of their lost wages, 


Anyone eit a can get them from 
Rolf Ballintin. 


Childrens’ 
Christmas Party 
December 10 


anta is coming! The A.G. Simpson annual children’s Christmas 
party is going to be held on December 10. 

At this year’s event there will be TV characters walking 
around to greet and amuse the children. Pictures will be 
allowed so don’t forget to bring your cameras. There will also 
be a balloon man. We were able once again to secure the services of 
Santa and he has promised to bring a magician along with him. The 
event will be held again at the CAW Hall on Phillip Murray Ave. in 
Oshawa. 

A light lunch and gifts for the children will be provided by A.G. 
Simpson. The cost of such an event is very expensive. However the only 
cost to the employees is a donation of non-perishable food items. 
There is a great need for this kind of donation, more so this year than 
ever, especially peanut butter. Watch the bulletin board at the plant and 
please register your children ASAP. You have to be registered in 
advance to attend. Hope to see you all there. 

Mark December 16 on your calendar as this is the date for the adult 
dinner and dance. Further information on this event will be available 
next month. Please plan to attend and purchase your tickets early as 
the last couple of years the tickets were sold out fast. 

Until next time. 

PS. Please don’t forget the less fortunate this festive season. 
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Lear Needs To Stay Progressive 


hile the Oshaworker is a great means to convey issues to 
our members it is imperative that the members read my 
internal memos found at the punch clock, Union office 
doors and near my own office. The internal memos go into 
far more detail on specific items such as the new absentee 


policy. 

With a U.S. presidential election just around the corner, and interest 
rates inching up, it is obvious to many in the industry that the incredible 
economic boom North America has enjoyed for over eight years will 
begin to slow over the next few years. As many of us have seen, huge 
companies such as A.G. Simpson, and others are going through tremen- 
dous strain, restructuring, layoffs and in some cases, plant closures. 

It is important to ensure that Lear Corporation and especially Lear 
Whitby grows, not just stays in business. Many times labour leaders allow 
businesses to run themselves, sometimes into the ground, only to criti- 
cize management's mishandling when the damage is already done. 

I do not plan on having Lear Whitby continue to lose future business 
and contracts to companies such as Johnson Controls or come begging 
to the membership for relief in future negotiations when the company 
slows, while I’m chairperson. If union leaders allow business to run on 
their own without getting involved we all know what can happen. 

Unions must take a leadership role in forging and securing our own 
destinies. 

While many find a recession or these issues a long way in the dis- 
tance, take heed. GM has already taken thousands of cars out of the 
upcoming schedule and the Truck Plant for the first time in years will be 
pulling Saturdays. While GM and other companies have already taken 
measures to protect themselves, Lear also has agreed to meetings 
between local plant committees, corporate and the national to ensure we 
are protected. 

We have so far had two meetings which we have been able to focus pri- 

marily on plant morale. 

One question that is truly perplexing is the fact that while GM work- 
ers, hydro, etc. wear their company colours with pride at Lear, the same 
cannot always be said of Lear employees. 

We now make one of the top wages in the industry and have, by far, 
some of the top industry-leading benefits. Our plant, and I challenge any- 
one to view other plants for themselves, is one of the quietest, brightest, 
coolest and cleanest factories we could ever be fortunate enough to work 
in. Some of the issues being discussed are: 

1. Incentive program for perfect attendance, monthly, yearly (already 
now in place). 

2. Re-implementing open houses for our families to better understand 
our “Home away from Home.” 

3. The possibility of music put through the PA at low volume to alleviate 
the sometimes mundane atmosphere. 

4. A plant-wide individual survey to each member, (we hope every mem- 
ber fills this out sincerely) with their personal opinions. We have 
everything to gain and nothing to lose. 

5. Attempt to find a Canadian supplier of Lear merchandise. If you have 
ever seen management’s catalogues of Lear clothing etc., there are 
some great looking jackets and sweaters. It is presently only available 
in American prices including shipping costs. 

These meetings will continue. As we look down the road we sometimes 
have to be constantly improving both our quality and our environment. 
We have to find ways to ensure that we continue to get future business 
and job security while also negotiating some of the best wages and ben- 
efits anywhere. Easier said than done. 

On October 16 it was great to see such a strong show of support from 
the Local for the Ajax Transit drivers at Ajax Town Council. With Gary 
Lilley, Jim Nimigon and Sandy Carricato speaking, the Mayor and Council 
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were shamed for their 
disgraceful refusal to 
pay members for 
years of lost wages in 
defiance of a Supreme 
Court ruling. Gord 
Vickers is to be com- 
mended for his eight- 
year fight for these 
workers rights. 

As a final note, with Christmas just around the corner, those who have 
not yet signed up or given to United Way please contact your steward or 
supervisor as soon as possible. Once again, Kathy McIntyre, Helen 
Nickerson, Sherry Grill, Tania Vine, Elaine Spiece, Paula Watkins and 
Barb McMillan have done a tremendous job on the United Way campaign 
and my appreciation and that of the communities we support goes out to 
them. In this time of year we are thankful for all our blessings, family, 
friends, good jobs. We cannot lose sight of those with so little. % 


LEAR UNIT 
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CAW Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 


Local 222 


(including grandchildren of 
active members) 


438-171 


1440 Ritson Road South, 
Oshawa 


CAW2TCA 
LOCAL 222 
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Appendix “R” Successful 


uring the week of October 23 we 
had our Plant GMT Review meetings 
across Oshawa. Over and above the 
announcement of the new car proj- 
ect and other investments, these 
meetings are made available to all commit- 
teepeople with John Gibb, Pat Blackwood and 
myself. The purpose is to review the project- 
ed workload by plant and enable us to ensure 
our rights under the agreement in terms of 
job security and full utilization are met! 


Outside Contractors 
Meetings 

As your committeepeople will tell you, 
these meetings have gone very well! Since we 
took office and since 1999 bargaining they 
have gone even better! At our meeting on 
October 19, 2000 we did not have any new 
jobs to be discussed. To give you an idea how 
valuable these meetings are, just recently the 
company tried to outsource the installation of 
8x4” PVC conduit runs of approximately 500 


Supporting Our 
Workgroup Process 


n my last report I showed the number of skilled 
trades who had rights to return to General Motors 


PEREGRINE 
SKILLED TRADES REPORT 


under the language negotiated in 1996 and again 


in 1999. 


Out of a total skilled trades workforce of 230 
(including 19 apprentices) only 72 skilled tradespeo- 
ple would have enough seniority to hold a job at 


General Motors. 


With these kinds of statistics it isn’t difficult to under- 
stand that we need to keep the doors to Peregrine open and producing product. 

The leadership of our union recognized that we needed a system by which the people on 
the plant floor could use their talents and knowledge to solve problems. The system devel- 
oped is currently supporting 20 workgroups, involving 192 people (approximately 20 percent 


are skilled trades ). 


I am continually working to provide long-term security for the skilled trades membership 
that I represent. This is why I am supporting our workgroup process wholeheartedly. % 


SKILLED TRADES 
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Sa } Scanlan 


feet long. Construction took the position that 
this is not customarily performed and should 
be outsourced. The fact is that we have per- 
formed this type of work on numerous occa- 
sions and with the support of 49C electrician 
Dave Neuman, we proved several areas where 
we performed this type of work. Coming out 
of bargaining we agreed that Appendix “R” 
issues would not be allowed to fester. This 
particular issue was resolved in a few days 
without a grievance, and 49C electricians 
Dave Neuman and Steve Bruce did an excel- 
lent job in the trench under difficult weather 
conditions. 


IMM Training 

Although the IMM training is in high gear 
and the target date for completion is January 
2001, we will be monitoring this very closely 
and reviewing the status through Jack 
McEachern. Jack is doing a good job, and has 
been answering questions from the Truck 
Plant. I encourage you to direct any training 
questions to Jack McEachern at 3976. He will 
then forward any concerns arising out of this 
to myself, Pat or John. 


Pontiac Returning To Oshawa 


he long-awaited announcement that 

the Pontiac Grand Prix will be coming 

to Oshawa has been made, and this is 

just the beginning of the good news 

for Oshawa! Even though we have not 
heard officially on a new paint shop yet, it is 
bound to come in the near future. 

General Motors is not going to put their 
top five midsize cars in a plant that cannot 
work three shifts if necessary to supply 
demand. They also require an “environmen- 
tally friendly” paintshop now! We believe we 
will get the new paintshop, and its announce- 
ment is just timing, partially due to the presi- 
dential elections south of the border, and the 
negative political impact with the UAW. 


Master/Company Meeting 


The Master Bargaining Committees from 


across the General Motors chain held a meet- 
ing in Montreal on October 16 and 17, 2000. 
The President of General Motors, all the top 
labour reps, and the plant managers and per- 
sonnel directors gave a “state of the nation” 
for each of the General Motors locations. 

This was a very positive meeting, and the 
Company seems to be trying hard to change 
their relationship with the CAW. It’s no secret 
that prior to 1999 Bargaining, of the Big 
Three, the worst relationship between the 
Union and Company was with General 
Motors. Today, the message being sent from 
the top of the house is they want to change the 
atmosphere in the plants, from what we used 
to have. 

Eric Stevens, the new Car Plant Manager, 
does appear to be more of a people person, 
and his style of management should be dras- 
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DISTRICT #10 REPORT 
BY 

Pat 
Blackwood 


Skilled Trades 
District #10 Committeeperson 


tically different than the Greg Deveson of 
1998. 


Final Report Card 
In October 1998, when the Car Plant 
morale was at an all-time low, I gave Greg 
Deveson a Report Card comparing him to the 
Brampton Car Plant manager at Daimler- 
Chrysler. Here in this issue is his final report 
see PONTIAC - page 12 
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Grand Prix And Other 


lhe announcement of this is long over- 

due. We have been anticipating this 

would have been announced back in 

the summer months, however better 

late than never. This model will create 
some jobs in the short term but make no mis- 
takes this company is still into downsizing. We 
will have reductions in many of the areas this 
year, as the managers try to get to the head 
count numbers dictated by Detroit. It seems as 
if John, Pat and I are, at times, never out of the 
plant managers’ offices, trying to scratch out 
jobs at every turn. The Grand Prix will bring 
many of the laid-off tool and die makers back 
for a bubble up while the tooling and fixtures 
for this model are brought into the plant. If we 
had not fixed the Appendix “R” issues at con- 
tract, I believe we would be going down the 
same road as we did with the lamb line prior 
to 1999. This work is ours and we will be 
doing it. The company have told us the recalls 
will not be until the new year. 


Training 

Things in this area are going very well. We 
have been trying to get all the IMM trades in 
the Truck Plant the welding training. Now the 
company has also agreed that this should 
happen. With Jack McEachern constantly 
pushing from our side, we should be done in 


time for the transfers to kick back in. The 
issue of overtime hours when the two classifi- 
cations become one is still being discussed. 
We will keep you informed. 

Any questions on your training needs can 
be directed to Jack at phone # 3976. 


South Stamping 

The expansion is going very well. It is 
good to see those big cranes swinging around 
in Oshawa again. We hope the new blanking 
line will also drive some new jobs. 


In General 

We have been out of the plant, attending a 
state of the nation with General Motors. 
Maureen Kempston Darkes addressed the 
meeting. While the tone was one of optimism, 
it was guarded to say the least. Her thrust was 
that the competition are constantly at our 
door and we must do what it takes to secure 
our place in the market. We, as a Union and 
Tom Hoar in particular, raised the question of 
a new paintshop for Oshawa. We know that 
without it, a third shift is unlikely. With today’s 
informed consumer, it is not possible to build 
cars to the standard that is demanded by the 
consumer in a 20-year old paint facility. 

We also have continued with our demand 
that we need and must have our apprentice 


Skilled Trades 
District #12 Committeeperson 
program back up and running, not only to 
relieve the large numbers of laid-off tool and 
die who would be the primary candidates for 
this, but to put us in a position to secure 
future model allocation with a strong well- 
trained workforce. 

It seems the other auto manufacturers 
have seen the light on this issue but in true 
General Motors style they will not see the light 
till they are forced to. Let’s hope it’s soon. 


The Four Steps 
1. Ask your supervisor to fix the problem 
2. Ask him to call your committeeperson. 
3. Meet with the supervisor and your com- 
mitteeperson. 
4, File a grievance. 
We only move from step to step if one fails 
to get a resolution. 
If you need to speak to me I can be 
reached at phone # 6614 or my pager at *97- 
6614. % 
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Pontiac Returning To Oshawa - continued from page 11 


card as of October 2000, showing the progress made during his train- 


ing period. 


The following Report Card is my opinion! 


South Stamping Expansion 


The multi-million dollar South Stamping expansion is currently in 


its second phase, with phase three to come. Phase three will require 


Greg Deveson Oct 1998 Oct 2000 the relocation of the Truck Plant Tank Farm, which is excellent work 
Communication with Employees C B+ for our mechanical and electrical trades. 
Communication with the Union F A 
Productivity Improvements C A Regional Engineering Centre 
Quality Improvements C A Our CMS construction trades have done an excellent job in the New 
Concern about Employees ie B Regional Engineering Centre, even though obtaining material has been 
Waring ait Te OA i A a nightmare, and there have been several structural changes. All in all 
Keeping Plant Morale High Among Employees F— B OB ee ae ee On arg a ep nee 
A= Excellent C= Needs Improvement it seems to be progressing well. 
B= Good F= Total Failure 


Comments: Recommend promotion to new plant. Greg still has not 
fully learned how to motivate and create a positive morale in the workplace 
but his chances of achieving this are possible! 


49R Not Populated 

Now that we have all the electricians and Pipefitters recalled to per- 
manent requisitions, 49R is no longer populated, and with the five-year 
forecast, will not be populated in the future. (This is barring any 
unforeseen circumstances, like a plant closing, loss of shift, which are 
not forecasted!) 
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SPA By Seniority 

Once again you'll be selecting each of your SPA weeks separately, by 
Skilled Trades seniority. We hope things go more smoothly than last 
year, but in the end, it’s two weeks paid time off. You choose the date, 
not the Company, as in previous contracts. If there are pitfalls we will 
try to correct them! 


In Closing 
Remember, if you have a problem, first see your supervisor, then call your 
Committeeperson. If you still require assistance call me at 644-3780. 


THE : 
OSHAWORKER 


DRA DRT RADIES 


Taking Forward Steps 


HEALTH & SAFETY REPORT 


Battery Plant — 
Filter Replacement 
e have received a six-page procedure 


This procedure is under review by 
our Joint Health and Safety Committee. This proce- 
dure was requested by our committee because of the 
shoddy and unprofessional manner in which the fil- 
ter bag replacement was carried out during the summer shutdown. 

On first review of this procedure it defines the steps and safeguards 
that will be put in place to ensure the health and safety of Battery Plant 
workers when the filter replacement job comes up this Christmas. 
But-make no mistake—the best procedure in the world will not be any 
good unless the company and workers who perform this job follow the 
Safe Work practice outlined in the Filter Bag Replacement Procedure. 
We plan on making sure that all safety procedures are followed to the 
full letter of the law! 


Car Body & Hardware — AGV E-stops 

Finally, work is to begin on the retrofit of all AGVs (Automated 
Guided Vehicles) in Car Body and Hardware of the Lockable E-stops 
(Emergency Stop Buttons). The intent of this retrofit to the AGVs is to 
give our tradespeople control of motion by the use of the lockable e- 
stop on the AGV. Understand, whenever working on an AGV you must 
perform a risk assessment to determine the potential hazards involved 
when maintenance work is to be performed, and what steps you need 
to take to isolate and control all potential energy hazards. 


Pre-Work And Hazard Awareness Procedure 

It has become painfully clear to us that the Pre-Work and Hazard 
Awareness procedure needs to be tweaked. The initial scope of this 
procedure was to Pre-Walk Central Maintenance projects to identify 
any potential hazards related to the job being undertaken by Cons- 


BY 


CAW Skilled Trades 
Health & Safety Representative 


for the removal and replacement of fil- Larry Al 
ter bags in all the Pulse Jet style Bag- 
houses in the Oshawa Battery Plant. Carroll McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


truction. Recently, Central Maintenance could have benefited from fol- 
lowing their own procedures on a number of occasions. We believe 
this procedure needs to be expanded. The identification of all energy 
lockout points is but one of many possible hazards that need to be 
addressed before our tradespeople can begin their work assignment. 
Identification of known Designated Substances in the workplace seems 
to have been forgotten. This procedure was to be a pro-active measure 
to ensure our workers are not subjected to exposure to hazardous sub- 
stances in the completion of their work assignments. Well, knee-jerk 
reactions and last minute testing of such substances seems to be the 
norm lately! We will take steps with upper management to return to this 
procedure and have it implemented with its original intent! 

Our tradespeople will continue to ask questions to protect them- 
selves and the other employees working in the area because workers 
have a “right to know” what hazards exist before a job begins! 


South Stamping Updates 

An agreement has been reached on a long outstanding safety issue. 
The transportation of all dies moved by Stamping Tool & Die workers 
has become a two-person operation. Also, when flipping die halves 
using the large die chains, a competent worker shall assist the die 
maker in spotting the load and assist in the slinging of the die. 

A special thanks to Jim Mitchell and Dan Lawson, CAW stamping 
reps for their input and support on this issue, as well as to Paul Goggan 
and Rick Cowle, CAW Health & Safety reps. 

Till next month, play it safe. 


OO 
Grand Prix Brings 


Construction Work 


ZONE 40 REPORT 


BY 


he announcement of the Grand Prix 

coming to Oshawa for the 2004 

model year was long-awaited good 

news. As with any new product launch 

comes lots of new project work for 
construction and work for line repair visiting 
the various job shops where the equipment 
will be put together. Hopefully this new prod- 
uct launch will be a strong performer and 
finally bring the long-awaited third shift in 
the Car Plant. This would go a long way in 
ensuring job security for all trades in 
Oshawa. 


Battery Plant 

On October 16, 2000 the Battery Plant 
notified the Shop Committee that the shift start 
time hours would be changed. The new start 
up times will be 8:00 a.m. to 4:00 p.m., 4:00 
p.m. to 12:00 midnight, 12:00 midnight to 
8:00 a.m.. We know this is upsetting to some 
who have worked the original hours for a long 
time, although some who travel from afar have 
welcomed the change. Most people don’t like 
to hear it, but unfortunately the company has 
the right to change the shift times. 

As you all are aware there is a health and 
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'|Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


safety issue being dealt with concerning lead 
levels in the plant. Larry Heffernan and the 
rest of the Health and Safety committee are 
dealing with this issue, and are following it 
very closely. Larry is keeping me up-to-date 
on this and has told me that when all the 
required testing is finished he will have a 

see GRAND - page 14 
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Grand Prix Recognizes 
Workers’ Efforts 


would like to start off this month’s update 

by congratulating all employees in Plant 

#2 on winning the new Pontiac. The 

assignment of the Pontiac to our plant is 

recognition of the hard work and dedica- 
tion of all of you to building an excellent qual- 
ity, low-cost vehicle. You should be particu- 
larly proud of this given the thankless condi- 
tions that many of you have endured over the 
past few years in the Car Plant. 

Although having a new product in the 
plant is good news for all of us, it still doesn’t 
provide a guarantee of jobs for everyone. The 
company is continuing to focus most of its 
energy on slashing jobs to meet its arbitrary 
manpower goals. While Car Plant manage- 
ment is walking around patting themselves on 
the back for setting a new record within the 
corporation for fewest hours per vehicle, Car 
Plant workers are seeing an increase in stress 
and repetitive strain injuries from the new 
work on their jobs. 

You would think that the company would 
set their headcount goals by looking realisti- 
cally at each department and deciding how 
many people are required to build the car in 
the department. That’s not the way they do it 
though. Instead, someone just says, “Cut six 
percent in every department,” whether it’s 
possible to build the cars or not. As a result, 
jobs are going down the line and in some 
cases out to GenAuto with defects because 
operators simply do not have the time or the 
space to complete the new work put on their 
jobs. 

In Hardware and I’m sure in other areas 


too, they have cut so deeply already that they 
have nowhere else to go but to reduce URs. 
That means there aren’t people available to 
chase the increased repairs, and many of the 
supervisors are trying do the repairs instead. 
This of course violates the collective agree- 
ment, and your committeepeople have been 
monitoring the groups to put a stop to this 
type of activity. 

I have mentioned this before, but I think 
during this time of job slashing it is worth 
saying again — I wonder when the company 
will start cutting some of the extra high- 
priced salary help. There seems to be quite a 
few people without real jobs driving around 
in company cars. Maybe I’ll suggest to Eric 
and Karl that they could improve their quali- 
ty if they got rid of some of their extra salary 
positions and put some URs back in Hard- 
ware! 


Plant #2 
Saturday Schedule 


There seems to be quite a bit of confusion 
about the Saturday overtime schedule in 
November for Plant #2. The rumours that 
Plant #2’s Saturdays have been cancelled are 
not true — the Saturdays are still scheduled. 


Ajax Town Council Meeting 

I attended the Ajax Town Council Meeting 
on Monday, October 16 in support of our 
brothers and sisters who drove for Ajax 
Transit. For those of you who are not aware of 
this situation, in 1992, the Town of Ajax took 
over the operation of Ajax Transit. In the 


DISTRICT #4 REPORT 


BY 
Jim 
Hoy 


District #4 Committeeperson, and 
Second Vice President 


process, they refused to hire more than a 
dozen of the drivers who had worked for 
Charterways, the previous owners of the tran- 
sit company, and who were represented by 
Local 222. 

The CAW took this to the Ontario Labour 
Relations Board, the Ontario Court of Appeal 
and finally the Supreme Court of Canada in 
support of these unemployed workers. 

The Supreme Court of Canada, the highest 
court in the country ruled in favour of the 
workers, but the Town Council refuses to 
honour the court's decision and will not pay 
lost wages, benefits or reinstate the seniority 
rights of these workers. Some have been left 
without medical benefits or pensions and 
have exhausted their life savings while being 
forced to live on social assistance. 

I was shocked by the Ajax Mayor and Town 
Council’s attitude toward these workers and 
the court decision, and I ask that you all take 
part in any activities planned by Local 222 in 
support of these brothers and sisters. 

Their situation is a clear example of why 
Unions are still a necessary part of the work- 
place today. 

On a personal note, thanks to all the 
employees of Department 90 for a great time 
at your farewell party for Al Bacon. Best of 
luck in your future endeavours, Al! 


Se 


Grand Prix Brings Construction Work - continued from page 13 


report on the case, and if there is a need for 
further action pertaining to where we go next, 
then it will be discussed at that time. It is cer- 
tainly comforting to know that when you have 
concerns such as these that we have a com- 
petent Health & Safety committee to turn to. I 
would like to personally thank Larry and the 
committee for the fine job they have been 
doing. 


South Stamping 

The expansion for the new bay press lines 
continues. Once the building is complete and 
the presses are installed then there is talk of 
additional manpower. There is a very strong 
rumour with an announcement possibly com- 
ing in November that a new blanker will also 
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be added. If this were to happen it would 
mean that the existing tank farm would prob- 
ably have to find a new home. 

Management has told me that they expect 
to start work on the new servo rail conversion 
before the end of the year. All in all, things 
look good for South Stamping. 


Truck Plant 

There is some talk on the shop floor about 
Saturday production being decreased come 
the New Year. In discussion with the company 
on this matter, we have been told that the 2001 
schedule has yet to be determined, but it is sta- 
tus quo for the remainder of the year. Training 
for the Industrial Mechanic program continues 
with a lot of MRs being sent on the conveyor 
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course recently. Jack McEachern continues to 
oversee this program and has been a great 
resource to the Union in this regard. The main 
thing for everyone to remember about the IMM 
training is that no one is being expected to take 
over and do the job of a millwright if he is an 
MR or vice versa when all this training is com- 
pleted. This is a slow integration process that 
will take some time. 

In closing I would like to remind everyone 
that Christmas shutdown is coming up, and if 
you are interested in working make sure you 
sign up for construction in case you are not 
asked to work line repair. 

Until next time, see you on the shop floor, 
and if you need me I’m at *97-2636 or 644- 
2636. 


Plenty Of Movement In District 


would like to first of all wish all the peo- 

ple who have retired over the last year all 

the best. 
Many new people have come into 

District #6 over the last year through 
transfers, placement, manpower flows and 
retirements. 

I have never heard of so many people 
moving on transfers. It shows the Shop 
Committee moved in the right direction by 
opening up more than service departments. 
Are there still some problems, yes. One 
problem is if you are a restricted employee 
and your transfer is called out and you 
accept the transfer, the Plant Doctor is called 
in to review if the new job is suitable. If he 
deems it unsuitable, let’s say four weeks 
after your transfer was originally called out, 
the company places a two-month freeze on 
all of your transfers from the date the Plant 
Doctor deemed the job unsuitable (not the 
date that you accepted the transfer) so 


instead of a two-month freeze you end up 
with a three-month freeze on all transfers. I 
have grievances going to the fourth step on 
this issue. 


Discipline: 

There has been a lot of discussion in 
regards to discipline and review dates with 
upper management. All the committeepeo- 
ple and myself have been told that the 
supervisor will be allowed to remove disci- 
pline, and give review dates at the floor 
level; and that is where it should be dealt 
with, through the people who see each 
other every day. 

The only problem being all the new super- 
visors with no line experience or personal liv- 
ing situations (i.e. marriage break-up, money 
and other social situations). These supervi- 
sors who may be good on computers and 
paperwork, and doing what they are told and 
go gung-ho no questions asked, need to slow 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District #6 Committeeperson 


down on the people who are building these 
quality-built vehicles and have been for many 
years before these supervisors even started 
pre-school. Our members know what is 
required of them. They do not need a fresh- 
out-of-school kid telling them to speed up 
and work faster. The standards are set based 
on GM’s own data. This is like the story of the 
tortoise and the hare; it is the slow and steady 
pace that wins the race. It only takes 30 years 
to get there, safely and in good health, we 
hope. 

see PLENTY - page 16 
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When Is Enough Enough? 


his IE department should all be fired 
for the mistakes they have made set- 
ting jobs up. Or maybe they try going 
for the jugular and if caught will 
retreat a bit. Island 1 in Hardware is a 
perfect example of this where they actually 
had to add a person, their times were off so 
badly. At the time of writing the company is 
looking at 14 job changes in hardware in the 
month of October. If Island 1 is any indication 
on how this company is going to implement 
changes they are very optimistic to dream that 
these changes can be done in one month. 
It never ceases to amaze me that while the 


population of the people that actually build 
the trucks goes down the population of the 
white shirts goes up. I can’t help but laugh 
when you approach an IE person to review 
the elements of an operation, they come back 
with “I’m too busy.” Try one of these jobs you 
set up and I will show you busy. I am still 
working with your respective elected reps on 
issues in the material handling areas and I 
trust we can put these issues to rest in the 
near future. Again it involves issues of work 
overload. 

The TPT program has been implemented 
on all three shifts with a few issues to discuss 


DISTRICT #1 REPORT 
BY 


=) | Greg 
. | Moffatt 


District #1 Committeeperson 


but I am confident we can reach a resolve on 
these. It is nice to see our members getting 
time off when requested. In the plant I can be 
reached at pager *97-2480 or at my office at 
644-2480. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 
Diane can be contacted 


at 644-4175 


or pager *97-8399. 


Outside GM use 


1-800-361-6793 to access the pager network. 


Chris : 
Smith 


Diane 
Cunningham 
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Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 


to access the pager network. 


r YO! 
MEY e 
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Unity Helps Fight 
Standards Disputes 


n all walks of life, there is some element of trust needed to accom- 

plish anything. Without this you must second-guess every decision 

made by the other party. We have witnessed this in some of the 

standards people who go out and try every trick in the book to 

shave times off your job. A perfect example of this was the dispute 
in Island 6 in Chassis where the IE representative slashed the times. 
After the members disputed the times, the union was successful in 
identifying where the “mistakes” were made, and these were correct- 
ed. If this wasn’t bad enough, the same IE representative moved new 
work into the same island but again slashed the times of the new work. 

The members on all three shifts stuck together and with the help of 
Dave Espie, our standards rep, we were successful in resolving this 
issue once and for all. The problem is that while all this is going on, 
the supervisors are believing the company IE reps before the workers. 
They believe that if the IE department set the job up the times must be 
accurate. They in turn harass and monitor the production or rates on 
the certain job and they place the member on notice if the new times 
are not met. 


DISTRICT #11 REPORT 


BY 


Keith 
Osborne 


Of course our District #11 Committeeperson 
contract states that 

they cannot discipline someone if their job is in dispute and the mem- 
ber is working at a reasonable pace. The company is smarter than that 
so they discipline the member for some unrelated issue. This exercise 
is supposed to whip everyone into shape thus resolving the dispute. 
Fortunately for us the members in the Truck Plant stuck together and a 
resolve was made in the dispute. 

The Document 13 list is out and the Document 12 list will be out 
shortly. It is encouraging to see the number of members taking advan- 
tage of these retirement incentives so that they can enjoy a long and 
healthy retirement with their families as well as providing job security 
for our lower seniority members facing layoff. All the members who 
applied and qualified for the Document 13’s for the 2001 calendar year 
were accepted. This month you will be asked to make your selection 
for the next two SPA periods. There are no blackout periods and the 
first SPA does not have to line up with the second one. Bottom line is 
any time out of here is good. Until next time... 


Issues Outstanding In District #13 


Truck Plant 
t the present time we have a number 
of outstanding issues before us 
within District #13. The Company 
has announced that by the end of 
October the Toe-In operations in 
Reject will be completely automated. This will 
result in the lost of 12 jobs. We are having 
ongoing meetings with the Company trying to 
offset these reductions by looking for alterna- 
tives rather than simply applying departmen- 
tal and divisional flow rights. 

Around the same timeframe the Company 
announced that 15 new jobs would be added 
in the Final Conditioning area as a result of a 
new Squeak and Rattle Inspection process 
being introduced to the present system. The 
Company has indicated they were hoping to 
have this project complete between Christmas 
and April of next year. With jobs being elimi- 
nated and new jobs being added, we have had 
a number of questions and concerns arise 


from our members, such as, how will these 
new jobs be classified? What Department will 
these new jobs be assigned to? Who will be 
entitled to apply for these jobs? Will these new 
jobs help to protect those members whose 
jobs are being eliminated? Answers to all these 
concerns and questions will be provided, as 
more information becomes available and we 
ask our membership for your patience. We 
must keep in mind that if the completion date 
is December then we can hopefully work 
around the reductions in October. Discussions 
between the parties will continue, but, until 
the Company announces funding approval and 
a target date to start construction of this proj- 
ect there is not a lot of information we can 
provide at the present time. 

The Company recently removed 57 stock 
items from the 550 stock crib to a new crib 
within the Truck Plant that will be controlled 
by Robinson Management. Management has 
informed us that the Truck Plant will no 


Plenty Of Movement In District 


— continued from page 15 


The week I was on SPA there was a 
safety problem in the muffler area on 


Shift 1. I would like to thank CAW Health 
& Safety rep Tim Munro for the report he 
provided to help me write up the fourth 
step grievance for the employee 
involved. Tim along with Shift 2 H&S rep 
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Paul Piels and alternate Barry Arseneau 
work hard to keep the areas safe and are 
willing to go out and get answers. 
Experience is the best teacher, and 
knowledge is golden. 

Until next time, I’m only a phone call 
away, office 644-4694, 
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DISTRICT #13 REPORT 
BY 


Jim 
Beaudry 


District #13 Committeeperson 


longer purchase these parts as all purchas- 
ing, stocking and dispensing of these parts 
will now be the sole responsibility of the 
Robinson management. Management claims 
that this is simply for cost-efficiency gains 
since Robinson has committed to a set yearly 
fee. Management also claimed that these 
changes will not effect existing manpower. We 
have informed the Company that this is anoth- 
er example of their blatant disregard of our 
Collective Agreements. At the present time we 
have requested a meeting with upper man- 
agement to address this situation. 

I would like to thank our President Mike 
Shields and our Financial Secretary Terry Spence 
for giving me the opportunity to attend the 
Fourth Annual Labour Arbitration Conference. 
This was a one-day conference, which was pre- 
sented by Lancaster House and held in Toronto 
on Friday, October 27, 2000. It was a great 
opportunity to meet different Arbitrators and get 
their perspective and views on different issues. 
Part of the program highlights included updates 
on the most recent arbitration awards on major 
issues. I will provide a complete report in the 
next issue of the Oshaworker. 

Until next time. . ...In solidarity. 


Activity-Filled Auxiliary ea 


CAW FAMILY AUXILIARY #27 
REPORT 


t our meeting of October 3 an 
important motion was passed. The 
motion reads, “Due to sanctions 
imposed on our Local by the CLC 
our CAW Family Auxiliary will not 
participate at Durham Region Labour Council 
meetings and we will cease payment of the 
per capita dues until sanctions are lifted.” 

Sisters, I commend you for the stand that 
was taken. As an auxiliary we have a duty to 
adhere to the principles and policies of Local 
222 and the National Union. 

Thank you to the volunteers who recently 
went to Hillsdale Manor tuck shop. They were 


Laura McDonald, Dorothy McEachern, Joan 
Cannons, and Sister Alice Boneham, whose 
job it is to get the helpers. I might add Sister 
Alice turned 91 in September. 
Sister Marg Arnold celebrated her 75th 
birthday recently. 
Donations were made to: 
© Oshawa Storm Ringette — 1 hour ice time 
@ $131 
@ Alzheimers Society $200 
@ Whitby Mental Health — Re: Christmas 
Wish Bulb $300 — We chose a blue bulb 
for health and a yellow for hope. 
© Seniors Giant Christmas Party — $500 


CAW Family Auxiliary #27 


Penny Sale & Card Bingo 


Tuesday, November 7, 2000 - 7:30 p.m. Sharp 
CAW Local 222 Union Hall - 1425 Phillip Murray Ave. 
Tickets Available at door 
Refreshments @ All welcome 


im | BY 
Jackie 
Finn 


CAW Family Auxiliary #27 
President 


Committee Volunteers 
@ Entertainment — Sisters Phyllis Clarke, 
Joyce Wilde, 
Dorothy McEachern, 
Jane Davis, 
Ilene Watts. 
Social — Sisters Marilyn Souter, 
Heather Kiberd, Debbie Waller 
and Loretta Stumpf. 
Sunshine — Phyllis Clarke 
50/50 — Lynn Gowans 
Tuck Shop — Alice Boneham 
Sunshine Silver Collection — Joyce Wilde 
Press — Jackie Finn 
see ACTIVITY - page 18 


Representatives from both CAW Local 222 and CAW Family Auxiliary #27 filled buses on 
October 15 and headed off to Ottawa for the culmination of the World March of Women, an 
international initiative to end violence and poverty in the lives of women and children. 
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Never A Quiet Time At 
Pensioners’ Convention 


y now every one of our retired broth- 
ers and sisters has received one or 
two issues of the Oshaworker, so 
you should know the activities that 
are planned for the fall, winter, and 
spring months. 

I urge everyone to at least read our 
Retiree’s columns, both information and 
recreation reports. So many of you keep say- 
ing you were unaware of what we publish. 
Please read. 

Brother Art Field and I were in attendance 
at the big pensioners’ convention in Sydney, 
Nova Scotia. 

A synopsis of the three-day conference: 

We were welcomed by the Minister of 
Health, the Hon. Jamie Muir, several MLA’s 
and MP’s, and the Mayor, David Muise, whose 
father co-incidentally is Nelson Muise, 
President of Cape Breton Seniors. Several 
delegates were over 90 and participated well. 
Together with the Cape Breton Seniors, and 
Steel Workers seniors, there was never a 
quiet time. Hospitality was unbelievable. Cars 
would stop to let pedestrians cross the road. 
Unbelievable! 

Next year it will be Ontario’s turn to host 
the convention. The CAW has taken the task 
on. Cities mentioned are Kitchener, Hamilton 
or London. I believe Kitchener is being 
favoured. 

We were given the opportunity to attend a 
special one-hour show (just for the conven- 
tion delegates) of the “Men of the Deeps” 
choir. They are all mineworkers. They will be 
on tour the balance of the year, and in the 
Peterborough area, I believe sometime in 
November. If the chance is available, don’t 
miss them. They are tremendous! 

In total there were 125 delegates, 38 visi- 


tors. We closed with a banquet, and the elec- 
tions for executive were the following day. 
Our own Brother Art Field was acclaimed as 
First Vice President. Curtis Decostte defeated 
Don Holloway, and is now the new president. 

We lost two of our four resolutions, one 
on Drug Patent Act, and the second on hold- 
ing a Bi-annual convention. The Canadian 
Drug Manufacturer's Association made a 
donation of $25,000. 

Please remember the Food Drive. 

Now that our euchres are going great, our 
dances have started again with a good 
turnout in October. Our next dance will be 
on November 17, 2000 and it will be a Fifties 


CAW LOCAL 222 
RETIREES’ KORNER 


BY 


4 John 
Redko 


Retirees’ Chapter President 


Dance, so come out with your bib and tuck- 
ers. 

On November 15, 2000 we will hold our 
first Pool Tournament of the season, with 
names being drawn at 9 a.m. sharp, so get 
signed up early. 


WeE SHALL REMEMBER 


Status 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 


Name 

Garry A. Balsdon 
Stanley J. Christie 
George Duffy 
Donald G. Fairbarn 
Patrick J. Goodwin 
Garnet R. Goyne 
Feliks Grabowski 
George Grills 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Glen J. Hammond 
Frank G. Higgins 
Isabel Husband 

James “Percy” Jenkins 
Lloyd A. Johnson 
James G. Lakas 
Kenneth H. Marshall 
Frank R. Mayhew 
Gene K. Osborne 
Antonius Severs 
Archibald J. Woodward 
Byron E. Worden 
Charles J. Wright 


Date Company 
October 14, 2000 GM 
February 28, 2000 GM 


October 7, 2000 
September 7, 2000 
October 10, 2000 
October 2, 2000 
October 3, 2000 
October 10, 2000 


October 1, 2000 
September 29, 2000 
May 27, 2000 


Duplate 

GM 

GM 

GM 

GM 

Houdaille 

and AG Simpson 
Duplate 

GM 

Duplate 


September 29, 2000 GM 
October 2, 2000 GM 
September 10, 2000 GM 
September 28, 2000 GM 
September 26, 2000 GM 
October 11, 2000 GM 
September 12, 2000 GM 
September 26, 2000 GM 
October 10, 2000 GM 
September 30, 2000 GM 


a 


Activity-Filled Auxiliary Agenda - continued from page 17 


Sisters, I have ordered the new member- 
ship cards from the National, they should be 
arriving by the end of the month. 

Congratulations go out to Sister Marilyn 
Souter on her marriage to Howard. On behalf 
of the membership we wish you both health 
and happiness. 

Upcoming events: Penny Sale — 
Tuesday, November 7 at 7:30 p.m. sharp. 
Sister Marion Ross will be the ticket con- 
venor. Sister Ross has volunteered once again 
to take care of the donations of toiletries, 
soaps, personal items brought in by you, the 
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membership, for the residents at Denise 
House. 

Remember donations of non-perishable 
food items for Simcoe Hall Settlement House 
for Christmas. 

Tuesday, December 19 the Auxiliary 
Christmas Party will take place. Saturday, 
December 2 we will hold the Auxiliary mem- 
bers’ Children’s Christmas Party. More details 
will follow. 

We welcomed a new member into our 
group last month, Sister Peggy Cobb. 

We sent a letter of protest to Durham 
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Regional Council objecting to them sending 
Durham’s garbage to Kirkland Lake. 

Auto Workers Community Credit Union — 
Please take the time to read CU Views, our 
Auto Workers Community Credit Union 
newsletter. There is so much information 
outlined to inform you, the members of the 
services made available to you at our mem- 
ber-owned Credit Union. There is a full col- 
umn dealing with our Financial Planning 
Services and with the upcoming RRSP season 
fast approaching, it will be of value to you. 


Autumn is The Best 


his is the time of year I love, not too 

hot, not too cold. I do not go hunting 

any more, so I do not have to pack up 

for a moose or deer hunt. I just go for 

a walk along the Oshawa Creek or 
take a trip to the Second Marsh. Tom, Bing 
and Ed took that big trip to hunt caribou in 
Northern Quebec. A big three-day hard drive 
in Tom’s GMC truck, no problem, just fill up 
with gas. Their hunt was a great success. They 
got their count. 

I never had the chance to hunt caribou, 
but have seen where they traveled in migra- 
tion in Northern Alberta. The foliage was 
eaten to a certain height. Tom and gang saw 
many caribou. Your count is two animals 
each, so you choose the best. The meat is a 
little dark, with little or no fat. These animals 
are butchered from the centre of the back, 
skinned and rolled to the stomach. This saves 


Here’s a fine example of 
what you can do in your 
retirement years! John A. 
Werry retired in 1982 with 
32 years of service from 
GM and now fishes off the 
Queen Charlotte Islands in 
northern British Columbia. 
He stopped by the Union 
Hall to share how he stays 
for over five months on the 
islands, and has been out 
there 13 times since his 
retirement. The catch John 
is seen with above is a 

60” long, 120 lb. Pacific 
halibut he caught this year. 
Td 


a lot of unnecessary butchering. The meat 
was quick frozen and placed in a freezer car- 
ried in a trailer, hooked to a cigarette lighter 
as you travel to keep the meat frozen while 
coming home (except when a trailer wheel 
decided to drop off and get lost in a bog). But 
being retired autoworkers, they had no prob- 
lem getting home again to enjoy the roast on 
a cold winter night, with Yorkshire pudding, 
cooked in the gravy. 

If you are thinking of this hunting trip it is 
hard work with good equipment, and it costs 
a few dollars. Try it, you may never go again. 
I am a little old at 85 seasons, but I can still 
dream, can’t I! 

There are so many good books on fishing, 
I mean well-written by good writers. I pur- 
chased one of the best from Field and Stream 
and some of the stories written in the last 100 
years. A lot of the stories tell of brook trout 
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UNION ROD & GUN CLUB 
REPORT 


fishing in most small and large streams just 
outside of any city or town, and I can almost 
say the same, for when I started fishing there 
were no rainbow trout in the area, just brook 
trout in Toadhollow Creek, Hampton Creek, 
Mill Creek, Blackstock Creeks, and if you got 
to the Ballyduff Mill Pond that was once a sea- 
son. 
If you belong to the Second Marsh and pay 
a small fee you receive Wetlands and Wildlife, 
a wonderful well-written pamphlet about the 
things that happen daily at the Second Marsh. 
The book written by Jim Richards, another 
GMC retiree, is a visitors’ guide all about the 
Second Marsh, its past and present history, 
with many photos of bird and animal life, 
plants, plus detailed maps of the area ($6 at 
Gagnon Sports and other locations). A mem- 
bership with many privileges is $15 a season, 
or you can make a bigger donation and receive 
an income tax receipt. Their address is Friends 
of the Second Marsh, 206 King St. E., Box 
26066, RPO, King St. Oshawa, L1H 1C0 


Pheasants 

In my own backyard I was surprised t see 
a full-grown, mature cock pheasant strutting 
about the yard, I watched out the window as 
the bird wandered off. What memories of yes- 
teryear, of going to Harmony Public School, 
seeing pheasants in every vacant field, and 
how we chased them, never to catch one. I 
owned an English setter, years later, and I 
took that setter to the vacant fields on Simcoe 
Street South. So many full-grown birds with 
tail feathers three feet long. Then came the 
predators, and spray to kill weeds. The eggs 
that were not destroyed by skunks and rac- 
coons did not hatch; the spray to kill the 
weeds made the eggs infertile. So our wild 
pheasants disappeared. 

The part of the story I found out a few days 
later went like this, the neighbour a couple of 
blocks away had a cage full of mature pheas- 
ants raised as pets. His young lad, one day, 
decided to watch these birds fly, opened the 
cage door and chased them out, so the neigh- 
bours noticed pheasants in their backyard. 

The Cranberry Marsh this past spring was 
invaded with spawning carp that died when 
the water level dropped. The water was poi- 
soned and a few local ducks died, but visit this 
marsh this fall for migrating ducks and other 
birds. See you at the Second, Pumphouse or 
maybe the Thickson Woods Marsh. 
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Information On Long Term 


Sickness Or In 


hen you go off sick you need to apply nju Sick an ry your bank account, phone 


Accident benefits from Clarica as soon as possible. After 

you have been off for three months, Clarica will send you 

a letter advising you to apply for Canada Pension disabil- 

ity, and you should if there is any chance you will be out 
of work for more than one year. 

While on S&A you will receive a maximum of one year pension credit. 
From the second year on up until you turn age 65 you would be on EDB 
(Extended Disability Benefit). Starting the second year off work, Clarica will 
carve out the CPP (today $917.43 a month) whether you have applied for it 
or not. If you have a denial letter from CPP then Clarica cannot carve it out. 
You can apply for a General Motors disability pension after five full months 
but must do so before 24 full months from last day worked or your assumed 
pension amount will be carved out of your EDB after two years off. To 
receive a General Motors disability pension you must be totally and perma- 
nently disabled from any job function in General Motors. Canada Pension 
requires you to be totally and permanently disabled from working any- 
where, any company (i.e. a job as a salesperson in a lottery kiosk would 
disqualify you). If you have restrictions you wouldn’t even be considered. 

Your S&A and EDB rates are determined by your base rate on your last 
day worked, assuming you worked more than three months with no time 
off (approved days off excepted, holidays, shutdown, etc.). Today’s line 
worker at $25.73 an hour would receive $635/week for S&A, EDB is 
$2,450/month. A skilled trade making $29.40/hour receives $730/week 
S&A and $2,815/month EDB. The CPP goes on top of your S&A from the 
fourth month to the twelfth month but is carved out of the EDB: $2,450 
minus $917.43 means Clarica now pays you $1,532.57 and CPP pays you 
$917.43 and your income still adds up to $2,450 from two sources. If you 
receive a GM pension also, then all three sources will add up to 
$2,450/month or more depending on how many years service you have. 

Workers’ compensation benefits are similar but also are carved out 
of S&A or EDB and your pension credits continue on if you’re on WSIB 
for more than one year. 

Please contact Bill Mutimer or myself through the Union Hall if you 
find yourself out long-term. Many situations could have different sce- 
narios so do not take a chance of losing money. Call us. 


GM Canada Benefit Centre (Hewitt) 
The correct phone number for the benefits centre is 1-877-442-4625 
which is toll free. If you question the amount of your pension going into 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of _ Retirement 

Name Dept. Service Date 

Allan G. Arbuthnot 4A 18.4 November 2000 
Adrian Den Hollander 92 23.8 October 2000 
Robert J. Faulkner 25 27.2 November 2000 
Gerald S. Gibbs 69B 28.4 November 2000 
Marie J. Heard 69A 24.0 November 2000 
Lorne M. Hurren 50 35.9 November 2000 
Oswald D. Jankie 85 26.2 November 2000 
Benjamin M. Lapa 49C 38.2 October 2000 
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PENSION REPRESENTATIVE’S 
REPORT 


and order a statement from 
Hewitt showing that month’s 
income and deductions. We 
have been having meetings 
with Hewitt, General Motors, 
Mike Shields, John Graham, Paul Edwards and Jean-Luc Dubois about 
problems we are having with Hewitt. Mechanisms to correct mistakes, 
reduce mistakes, improve communications with the workers, General 
Motors and the CAW have been implemented which we think can only 
help. Tom Hoar and our shop committee, for the second year in a row, 
through our successful 1999 negotiations, gave everyone in production 
an opportunity to retire if age 55 with 10 years’ service or 30 years 
regardless of age with the $50,000 incentive to those who responded 
back with a “yes.” To this point no one has been denied or been disad- 
vantaged. John Scanlan has done a great job working out some kinks 
created by the company concerning electricians, and we retired two 
brothers October 1, 2000, with more expecting to go in 2001. 


PSPA 

This stands for Past Service Pension Adjustment. Active workers 
had their past service pension credits adjusted when we signed the big 
increases to our pensions starting October 1, 1999. This amount of 
reduction will equal your PSPA. For example if your PSPA is $4,000 your 
RRSP contribution room will be reduced by $4,000. Revenue Canada has 
a formula to calculate how much you can contribute to an RRSP in 2000. 
The formula takes into account your PSPA, PA and other factors. 

“What happens if I’ve already started to contribute to my RRSP for the 
2000 tax year?” If your PSPA eliminates your contribution you've already 
made for 2000 it cannot be claimed as a tax deduction. If your contribu- 
tions for 2000 are $2,000 or more above your available room, the excess 
amount will have to be drawn out. There’s no Revenue Canada penalty for 
excess contributions as long as the funds are withdrawn by the end of this 
year. Be sure to talk with your financial advisor about your situation. If you 
have not been paying maximum contributions this may not affect you. I 
would like to say a special thank you to Mark Shaughnessy of Revenue 
Canada for his efforts on your behalf in gathering this information for me. 

If you need me you can page me in-plant at *97-1277, my office is 
644-3642, from outside the plant call 1-800-361-6793 PIN 1277 then 
punch in the phone number for me to call back. 


Bill 
Mutimer 


Alternate 


Recent Pension Representative 
Harold Mutton 15 44.1 October 2000 
John H. Owen 42 15.4 October 2000 
Keith Schell 44C 23.7 July 2000 
Damiano Siciliano 4) 30.0 November 2000 
David J. Smith 48D 20.5 November 2000 
William J. Wright 4C 26.6 November 2000 
Kevin L. Young 69A 16.7 October 2000 


We would like to also congratulate Rennie Grant who retired on 
August 1, 2000, from Whitby Transit with 15 years of service; and 
Don Bailey of Oshawa Transit who retired November 1, 2000.9 


Pre-Retirement Courses 
Very Informative 


ur GM pre-retirement course is up 

and running! Below on this page, 

you will see an application for sign- 

ing up. These courses include four 

nights over two weeks. You will 
attend while you are on day shift. Your 
spouse is more than welcome to attend with 
you! 

Over the four nights you will learn more 
about our GM pension, Canada Pension and 
Old Age Security. 

A member from our CAW legal staff will be 
there dealing with power of attorney, wills 
and any other legal matters. 

We also have Linda Foston CFP, and 
Gwynne Cafik CFP, from the Auto Workers 
Community Credit Union to discuss financial 
planning and Charlie Peel and myself will 
walk you through our pension plan! 

Finally, the Chief (Gord Lindsay) will talk 
about changing lifestyles and what to do with 
your new found spare time. 

It is quite an information session and any- 
one with any amount of service should plan to 
attend! 

It’s not just for those looking to retire in 
the near future! Many of us don’t plan to fail, 
we just fail to plan! So get started on your 


retirement planning and sign up today. Hope 
to see you there! 


Death Claims 

Unfortunately death claims are still causing 
problems for our members’ surviving spouses. 
When a retiree passes away, Hewitt & Ass. (the 
GM Canada Benefits Centre) are cutting off ben- 
efits for the spouse and starting them up at a 
later date under the surviving spouse’s name. 
Prior to Hewitt we never had this problem. It is 
also taking too much time for the money to get 
to a surviving spouse. Again, prior to Hewitt, 
this was never an issue! When somebody loses 
a loved one, the last thing they need is for ben- 
efits to be cut off and money delayed! We are 
trying to get this rectified, however, in the mean 
time, should your spouse pass away and you get 
cut off benefits, tell your pharmacist that you’re 
not cut off, they are just changing the name 
from your spouse to you! If this fails, all we can 
tell you is to save all your receipts! Once the 
benefits are back up and running you may sub- 
mit these receipts and be reimbursed! As I said, 
we are constantly trying to get this fixed! 


Document 12s 
If you have March 68 seniority or better 


ALTERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


and you did not receive an application for 
Document 12, you should call Charlie or 
myself. If you do not wish to retire during this 
year’s time frame, you may wish to choose 
Option 4 and get an application next year. 

We have seen many brothers and sisters 
retiring over the past five years, yet it doesn’t 
seem like they are being replaced. These 
retirements are providing job security for 
those of us working, but it’s doing nothing for 
our laid-off members! It seems the more 
members we retire, the more work gets 
added to those who are still working! 

With the announcement of the Grand Prix 
one can only hope that our laid-off employees 
will be called back and maybe, just maybe, 
they may even start hiring! 

Until next time, remember don’t fail to 
plan, sign up for the CAW Pre-Retirement 
Course today! 


OS 
Classes Start November 6 And 20 


ust a short note to inform you about 

Pre-Retirement classes. Letters are 

being sent out to prospective members 

and spouses as to where classes are 

held, times, speakers, etc. Classes will 

start November 6, 2000 with shift people par- 

ticipating. New classes will start November 
20, 2000. 

Thanks to lots of behind the scenes work 


Pre-Retirement Planning Course Application 


by President Mike Shields, Terry Spence, Tom 
Hoar, and Dean Lindsay. 

Classes will be held at the union hall from 
7:00 p.m. to 9:30 p.m. 

Marlene Syme will be my in-house coordi- 
nator at the Union Hall. You can reach her at 
723-1187 or 1-800-465-5458. Those of you 
who live in the Pickering/Scarborough area 
can call me without charge (905) 839-3847. 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


Thanks! 


Have You Planned A Retirement Date: 


L) Yes 


1 Name Spouse’s Name 

Serial No. Dept. No. Shift No. Plant Column No. 
1 Home Address 

' House/Apt. No. Street City 

Home Telephone No. 

' Postal Code 

Supervisor’s Name Phone No. 

Years of Service Age Will Your Spouse Attend: CL) Yes UNo 
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If Yes, Please give approximate date 
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Benefit Report 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


ecently the GM Benefits Office 

(Hewitt) sent out survey forms for 

those with children 18 years of 

age and over. What this survey is 

asking is the status of your chil- 
dren. (i.e. if they are still going to school, 
out in the work force and not living at home 
etc.). 

This form had to be returned by October 
20th, 2000 or the children who were listed 
on the form would be cut off their benefits 
effective November 1st, 2000. As to date, 
there are many survey forms not received 
by Hewitt. 

It is very important that such form is 
filled out for those with children 18 years of 
age and over and who meet the required 
criteria to be eligible for benefits. 

If you have never received such survey 
form, call us and we will have another sur- 
vey form mailed to you by the GM Benefits 
Office (Hewitt). 

It is very important to note that children 
who are 18 years of age and over are still 
eligible for benefits even if they are no 


BY 
Don 
—*> |Thompson 


Insurance 

Representative 
longer going to school, provided they meet 
the required criteria. Such eligible children 
can be covered on benefits until the end of 
the calendar year that such child turns 21 
years of age. An unmarried eligible child 
who after the end of the year in which 
he/she attains the age of 21, is attending 
school on a full time basis and who is 
dependent upon you and normally resides 
with you. An eligible child may be covered 
until December 31st of the year in which 
the child attains the age 25. 

We recently had a meeting with GM in 
regards to the S&A denials. Many were 
denied as an accident and were given a 
seven-day waiting period. A representative 
from Clarica will be meeting with us short- 


Doug 
Crough 


"my Service 
=) Representative 


ly to review such denied claims. We will do 
everything we can to resolve the denied 
claims. If any additional information is 
required we will contact you and let you 
know what is required. It is very important 
your accident description is described in 
full detail. If more space is required then 
describe your accident on a piece of paper 
and staple it to the S&A form. 

I would like to personally thank John 
Graham our National Representative for 
organizing the meeting. John spoke 
extremely well and it was quite clear to 
everyone that he is in touch with the mem- 
bership’s concerns and like all of us, would 
like to see a resolve as soon as possible. 


More Appeals 


&A appeals are still pending and Don Thompson and myself 
will be dealing with them ASAP. The surveys for those of you 
who have dependents over the age of 18 have been mailed 
out. If they are not mailed back, we have been told that the 
dependents will be cut off. I can’t believe that we negotiate 
benefits for children until they are age 21, but because of an arbitrary 
decision to mail out a piece of paper, the benefits are cut off if the sur- 
vey isn’t mailed back. Children should not be cut off, they should be 
covered automatically until age 21. 

There were 6,000 surveys sent out, with only 3,000 surveys sent 
back. This is a *&%@# mess and it’s the fault of GM benefits policy- 
makers. 


Bad News 
Let’s summarize the problems Don and myself have because of 
General Motors’ policies: 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Oshawa 


only please come in person or call: 
Phone 723-1187 (CAW Hall). 


This applies to both active and retired 
members of Local 222. 


Local 222 CAW Retired Workers Centre. 
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1. 3,445 overpay- 
ments as a result 
of a miscalcula- 
tion by policy, 
which resulted in 
workers receiving 
a higher rate of 
pay on S&A. 

2. 200-300 S&A 
claims denied 
because of GM policy definition of accident. 

3. Option Group Life Insurance deductions. Some members 
received a letter because there was no pay available for a payroll 
deduction for the premium. The GM Canada Benefits Centre (Hewitt 
and Ass.) only look ONCE for money, therefore hundreds of mem- 
bers were cut off and had to send back payments. Some members 
have now lost their extra life insurance because of a Hewitt admin- 
istrative problem. 

4. Dependent Survey Forms. As I said, 6,000 out, only 3,000 
replies, General Motors is going to cut your over-18-aged children 
from benefits if the survey is not sent back. This again is GM policy, 
administered by Hewitt & Ass., screwing you, the worker on the line. 

5. Tuition Assistance Overpayment: We were just informed about 
these and are currently investigating. 


Ride The Wave 

Hopefully you will make sure you get out and exercise your demo- 
cratic right and vote in the municipal election on Monday, November 
13. Next we're heading for a federal election! I thank everyone for their 
support. 


INSURANCE REPRESENTATIVE’S 
REPORT 


More News On Denials 


s I stated in my last Oshaworker 
article, I asked at the last Intra- 
Corporation Council meeting that 
a letter be sent from the council 
to the legal department of the 
CAW National Union to investigate the 
amount GM has said we are entitled to in 
the demutualization of MetLife. I can report 
that the letter has been sent as requested, 
but I have not received a reply as of yet. 
Hopefully by next issue I will be able to 
report any results from this investigation. 


S&A Denials 

Our National rep, John Graham, met 
with the Company on this issue. It was 
agreed at that time that Clarica would send 
someone down within the next two weeks 


(October 9 to October 20) to deal with 
each denial. I would like to thank John per- 
sonally for getting the ball rolling on these 
as it has inconvenienced a number of our 
members who have been waiting patiently 
for the monies they are owed. In the future 
it is important to be as descriptive as possi- 
ble when describing your accident on the 
S&A claim form. This may alleviate unex- 
pected delays in your S&A claim. 


PIN Numbers 

Everyone should have a “PIN” number 
to access any of your benefit-related ques- 
tions through the GM Canada Benefits 
Centre (Hewitt). If you do not have one, 
you may obtain one by calling the GM 
Canada Benefits Centre at 1-877-442-4625. 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


Follow the voice response system. Punch in 
“11” for English followed by the “#” key. 
Then punch in your Social Insurance 
Number followed by the “#” key. Enter 
“99” then “#”. Enter “2” “#” if you would 
like a new “PIN” sent to you. 

Until next issue, I remain in solidari- 


ty... 


Important To Notify Us 
On Return-to-Work! 


SUB REPRESENTATIVES’ REPORT 


Appeal Update 
e had to adjourn the 
October 11 hearing 
because EI’s list and our 
list did not correspond. 
Once we have our lists 
exact we will proceed with the appeal. 
We'll keep you posted. 


McPhee 


= Ff 


ep | SUB 


—| Representative 


Terry 
Wilson 


Alternate SUB 
Representative 


Lay-offs 

As of writing this article on October 13, 2000, members with 
1994 Oshawa seniority are being laid off with more to follow. When 
all the lay-offs are completed we will provide you with more infor- 
mation in future articles. 


Guarantee Date 

The “Guarantee Date” is the third Sunday in November. This year 
it falls on November 19, 2000. Your SUB credits will be based on 
your seniority and being on the active employee roll on the 
“Guarantee Date.” 


Years of Seniority 

On the Guarantee Date 
1 but less than 1.5 

1.5 but less than 2 

2 but less than 4 

4 but less than 7 

7 and over 


Applicable 
Percentage Credits 
12.5% 6.5 
25% 13 
50% 26 
75% 39 
100% 52 


The credits you have been receiving each week, 0.5 or 1/2 cred- 
it, or 0.25 1/4 if you have less than 18 months’ seniority are also 
included. 

These credits are the minimum amount you will have but will 


still receive 0.5 or 0.25 until your total of 52 or 104 credits are 
reached. 

Members on their 10-year seniority date will automatically have 
104 credited to their account. If you returned from a lay-off and 
missed the Guarantee Date you will have your credits adjusted, then 
you'll receive 0.5 credits a week until your total is 52 or 104 cred- 
its, or the Guarantee Date is reached again. 

A member returning from Peregrine back to General Motors will 
have their SUB credits adjusted. If this does not happen give us a 
call and we'll look after it for you. 


Important Important Important 

If you’re returning to work after being on S&A or workers’ com- 
pensation, it is extremely important because of the brief time limits 
to put in a call for us right away. Call us through your supervisor to 
put in your EI waiting period if you’ve been off work for a week or 
more. 

All supervisors have call sheets on hand. If you would like to see 
a benefit representative ask for us. Mike’s in-plant phone number is 
644-7839, in-plant pager number is *97-8099. Outside the plant 
pager number is 1-800-361-6793, then enter ID number 8099, 
then enter your area code and phone number using a touch tone 
phone. Dave’s office number is 644-1541, PIN number 8525.9 
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ownsizing, outsourcing and module 
build are all the buzz words in the 
industrial world today. Every com- 
pany (large or small) is increasing 
production while decreasing their 
work staff. The auto industry has been doing 
this for years. General Motors here in Oshawa 
has been playing catch-up with Daimler- 
Chrysler, Ford and the offshore transports 
(Toyota, Honda) etc.. 

The alarming stat is what is called module 
build. This is where the auto manufacturers 
outsource major components such as instru- 
ment panels, bumpers, motors, wheel and 
tire assembly, seat, doors, process monitors, 
clerks, etc (as most know, some have already 
been outsourced). They then ship these 
already-built components to the assembly line 
for a faster build (less hours per car) and of 
course less assemblers. This reduces cost 
since the majority of parts can be produced 
cheaper. For example, a fully-dressed engine 
built in Mexico can be made for half the 
price, including transportation. It’s very diffi- 
cult for our Union to keep Generous Motors 
from attempting this kind of build, especially 
when our competition is outsourcing or mod- 
ule building already. 

For example, even our Oshawa Truck 
Plant has outsourced their IP line. It is impor- 
tant that we as Union members try to retain 
jobs inside our complex. However, again, 
since the people we compete with believe out- 
sourcing is OK, this will put increasing pres- 
sure on our Union. 

For those who may want to ignore modu- 
lar build, make no mistake it’s coming to 
North American auto plants probably faster 
than anyone cares for. Be prepared, it could 
be a major issue along with work standards 
come next set of negotiations. 


Hardware Reductions 
Department 94 Hardware has been 
ordered that they must reduce headcount by 
the end of the year. Again I find it unique that 
hourly assembly workers and URs get the 
chop while hardware’s management support 
staff stays the same or increases. As a matter 
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of fact there is more management in hard- 
ware (ratio to hourly) than any other time 
that I have been elected. The hardware Union 
reps have it figured that if every member took 
their contractual time off, there wouldn’t be 
the UR staff to warrant these days off. 

Another aspect is since our membership is 
getting older, also we unfortunately run into 
more needed bereavement time off as well. 
Something the bean counters keep forgetting. 

Like I said in previous articles the two 
main issues we have in hardware are lack of 
manpower and work standards. If these two 
critical issues were fixed we would have a less 
stressful workplace and a more productive 
work environment. 


60 Hours Per Week? 

The Harris (provincial) government 
recently proposed new labour laws for our 
province, one of them being a 60-hour work 
week. 

Our Union has language (Document 135) 
that forces the Company on the eight hour per 
day/48 hour per week rule. This is for the life 
of the agreement. Again there will be mount- 
ing pressure by the corporations and govern- 
ment on all unions if these laws come into 
effect. Maybe food for thought come next 
provincial election. 


Fink Stinks 

I hope the hourly employee who finked to 
management on another hourly employee 
which induced a one-week suspension feels 
good inside. It must make you proud that you 
were the cause of taking $1,300 out of not 
just a fellow member’s pocket but you disad- 
vantaged his family as well. I know there are 
occasions when rules are broken, but let’s 
make it clear, there is more management in 
the Car Plants than years past. It’s their job to 
supervise the hourly workers, not ours! 

I do hope the fink remembers there will 
be a day when you may need the Union. Think 
about it. 


Knob Hill Farms 
I hate to see businesses closing down and 
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throwing people out of work, Knob Hill Farms 
included. 

I remember many years ago when myself 
and other trade unionists tried to organize the 
Knob Hill employees. We were laughed at, 
spat at and threatened. Their bottom line 
about not being unionized was Knob Hill and 
Steve Stavro were always going to look after 
them. 

Even if they were unionized Knob Hill 
could still have closed, but I am damn sure 
their pensions, severance pay and/or buyouts 
would have been a whole lot better. Also 
unions could have pressured and embar- 
rassed Stavro into possibly keeping Knob Hill 
open and maybe selling some of his other 
interests like race horses, the Toronto Maple 
Leafs, Raptors, etc. 

I would like to mention a simple frustra- 
tion into group 44, downstairs wiring area. 
These employees get an ice machine for the 
summer months installed in their area and 
share it with Department 85 employees as 
well. This is because the employees are the 
farthest away from the main floor cafeterias. 
I’m sure it makes them mad that they cannot 
keep this ice machine for the dry air months 
of winter, especially when they see a lot of 
other waste that management costs this com- 
pany. For approximately $60 a month I’m 
sure Generous Motors wouldn’t crash from 
the stock market. After all you would have 
better morale in the wiring group area if it 
were to come back. This may sound chintzy 
but it’s the little things like ice machines that 
keep up the spirits of the quality-conscious, 
hard-working people who come into work 
every day. 

In closing I would like to pass our sincere 
condolences along to the family of Pat 
Goodwin. Brother Goodwin only retired a 
few brief months ago, and it’s a sad time for 
all. 

Until later have a good day. 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


John Taylor 
644-4283 


Your Union Counsellors 


Steve Bobas 
644-4282 
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ecently the Harris Tories sent out tax 

rebates to the taxpayers who can 

share in the booming economy of 

Ontario. 

I totally disagree with the govern- 
ment’s white wash of the facts. 

(a) Ontario’s economy is booming due to 

the large reduction of full time workers 

in both the private and public sectors. 

Today’s Ontario is part time, minimum 

wages, and no benefits. 

Downloading of the cost of services to 

the taxpayers. 

(c) Reduction in benefits for individuals who 

need it the most i.e. seniors, unem- 

ployed, single parents, etc. 

Doctors, nurses, and other health care 

providers are reduced to a crisis stage. 

Teachers are forced to deal with larger 

class sizes. 

(e) Special education for the learning dis- 
abled is a thing of the past. Services for 
seniors and the disabled have been 
slashed. 

The Tories can use the $200 on hospitals, 
schools and social programs that will benefit 
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My Political View 


the less fortunate. I will personally donate my 
$200 to charity. 

Question: If Ontario has such a booming 
economy why is the demand at the food banks 
at an all time high? 

The message I get from this government: 
Those who are sick, disabled, unemployed, 
seniors with low income, or any one with spe- 
cial needs, this province is not the place to live. 


SPA 

The SPA selection for the next two periods 
should be completed by the time this article is 
published. 

The benefits reps working with the nation- 
al office are determined to resolve the back- 
log of rejected S&A claims by Clarica. It sur- 
prises me how slip, trip or fall is not an acci- 
dent. The claims are supported by the doctors 
and some individuals want to re-invent the 
wheel by challenging the interpretation of 
slip, trip or fall. 

In order for you to add, change or get any 
information from Hewitt and Associates you 
must have your PIN number. Most of us 
tossed it in the garbage as another piece of 


Grievance Payments 


uring the years that I have represented our zone, I have 
never experienced such delays in the payment of 
resolved grievances. It seems that management are hold- 
ing back payment to further antagonize bad situations 
that they originally created by not following the Collective 


ed were generat- 
ed by floor man- 
agement and 
created much 
unnecessary ani- 
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Zone 35 Committeeperson, 

Tri Link - Battery - South Stamping - Control Arms 
junk mail. I strongly suggest you get a new 
one. This can be done by calling 1-877-442- 
4625 toll free and follow the instructions. 
Please have your social insurance card with 
you, as you need it. 

Congratulations to those who will be retir- 
ing next year on the Document 13. Make sure 
your supervisor is aware of what month you 
wish to retire. 


Credit Union 

The Credit Union is back with its monthly 
visits in the plant. Please check the bulletin 
board for times and locations. 

Individuals going out on Document 12 or 
13, I suggest you contact the Credit Union 
with respect to your $50,000. They have the 
best financial planners in Durham, at no cost 
to you. Remember, unlike other financial 
institutions, you the members own the credit 
union. 


ZONE 56 REPORT 
BY 
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Agreement. In some cases our members have waited over six 
weeks and still have not seen their money. I am also willing to bet 
that some grievances have been resolved and the employees have 
never been paid. 

Once a grievance is resolved by either Jim Beaudry or myself we 
notify the members involved. From that point on we do not have 
any idea if you are paid or not. It is important that we are informed 
by the members of whether or not payment has been made. 


Toe-In Pits 

As we are all aware of by now, the four Toe-in operators on 
each shift in Department 4C have been eliminated and replaced 
with automation. As of the writing of this article, none of the 
affected members have been reduced from their department. 
These reductions were put on hold by our District Jim Beaudry 
with the hope of these members being absorbed through attrition 
and upcoming moves within Department 4C. 


New Driving Jobs 

Over the past few weeks several rumors have been running 
wild within the CARE, Driving and Roll Test areas regarding the 
proposed “squeak and rattle track.” Most of the incorrect 
rumours of how these new jobs would be classified and populat- 
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Zone 56 Committeeperson 


mosity between 
the workforce in 
the areas. The 
truth of the matter is that Jim Beaudry and Cal Pettit are meeting 
with upper management to ensure that all moves are made cor- 
rectly and that our members’ rights are not violated. 

Upon the completion of these meetings and as information 
becomes available we will be around to keep our members up to 
date. 


Winter Clothing And Snow Boots 

Due to delays last year in the company supplying proper win- 
ter apparel, Jim and I met with the area managers to ensure that 
the clothing orders are completed and in to the proper suppliers. 
This should help to avert many of the problems we have faced in 
past years. 


In Closing 

On behalf of the members of Zone 56 it is with great sorrow 
and sadness that I offer our condolences to the families of both 
Gene Osborne and Everett Patton, both of whom passed away in 
October. 

Until next issue. 
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Continuous Improvement 
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ontinuous Improvement is based on 

Toyota Production Systems and Lean 

Manufacturing. This means for quite 

awhile in the Car Plants we have 

seen jobs loaded up, “the elimina- 
tion of waste,” to use one of management's 
terms, and the reduction of most of the pre- 
ferred jobs we thought we would have with 
the accumulation of seniority. 

Management have been very secretive in 
their methods which include the old “what can 
I do to make your job easier?” 
or “maybe we can get you an 
articulating arm or faster gun, 
to give you extra time.” 
Surprise, surprise! We have 
fallen for these smooth tactics 
time and time again as you 
know. If you have extra time in between jobs 
guess what, they'll add more work. The super- 
visor tells you it’s only a witness mark or an 
extra screw or routing of a hose or harness. 
This is how Toyota Production Systems, 
Kaizening, Continuous Improvement, Quality 
of Work life and other programs work. No 
matter what name the corporations give these 
programs, they only serve one purpose and 
that is to eliminate more hourly manpower. 


Pontiac Grand Prix And 

St. Catharines Engine Plant 
These two announcements are very good 

news for Oshawa and St. Catharines and 

should help to alleviate the layoffs our junior 

seniority employees have endured for a few 

years. Now if GM would announce the new 


Paint Shop this would complete the puzzle. 
We have earned these new products at both 
locations because of Canadian work ethic, 
ingenuity, and our highly educated work- 
force. GM knows this as the quality of our 
vehicles is only one grade as we are the best. 


Municipal, Provincial And 


Federal Elections 
We, as workers, have a very powerful say in 
the above-mentioned elections. Don’t believe 


Don’t believe 


for one moment the old adage 
“my vote won’t change anything.” 


for one moment the old adage “my vote won’t 
change anything.” Only 32 percent of eligible 
voters voted in the last Provincial election. 
Remember to weigh the opponents carefully. 
Do they support you and your union’s initia- 
tives in health care and keeping our system 
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Zone 55 Committeeperson 


strong or do they favour the rich get the fast 
track to treatment approach? Do they support 
a 60 hour work week, cuts to education, the 
environment, WSIB benefit 
cuts, erosion of our water 
treatment? We need to exam- 
ine and read between the 
lines as we workers share a 
majority of votes and if we 
could harness this it would be 
a very powerful voice at all levels of govern- 
ment. Remember trust the union and not them. 

I can be reached at 644-3175 in-plant 
pager*97-8240, out-of-plant at 1-800-361- 
6793 pager PIN 8240 or e-mail at sbul- 
lock@sprint.ca® 


www.cawlocal222.com 


MovinG? PLEASE Notiry Us AHEAD OF TIME! 


Your 2001 Membership Cards and Oshaworkers will be returned to us by Canada Post 
if we do not have your correct address, particularly if your postal code is wrong or if we do not 
have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


City 


Apt. No. 


Postal Code 


©) Active Member 
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©) Surviving Spouse 


What’s New In Zone 52 


Department 4A - 

Truck Chassis 

e have recently experienced 
reductions in 4A Chassis due to 
automated guns in Group #29, 
work island reorganization and 
the elimination of a UR in Group 
#32. The proposed reduction of a responder 
in this same group has been delayed until the 
Company has successfully introduced the 
Centennial model into production. The 
Company, in typical fashion, is expressing 
their appreciation to you for your help in this 
introduction, by eliminating a preferred job. 

District Keith Osborne has been successful 
in delaying the spareman and responder 
reduction in 4A for quite some time while he 
has tirelessly worked at preventing this 
reduction altogether. 

At the time of writing this article we have 
the prop-load job in dispute. IE has been all 
over the map and Chassis on this one. Without 
any notification to the floor IE had arbitrarily 
decided to remove a couple of elements 
from prop-load and dump these same 
elements on the employee three opera- 
tions away. During my rounds I just hap- 
pened to walk into this change while the 
Company was attempting to implement 
it and we were successful in stopping 
this move initially due to ergonomic and 
safety concerns. This meant that the 
company had to add a body to maintain 
their desired throughput. However, IE wasted 
no time in regrouping and throwing these 
same elements on another operator instead, by 
the following day. 

IE was adding and deleting elements to 
numerous jobs quicker than you can say, “I 
want my committeeman”! 

With the assistance of Dave Espie, our 
Standards Rep, this issue should be resolved 
shortly. Kudos to all the affected operators in 
this group for putting up with the unnecessary 
#*&% during this fiasco. 

We have also endured a high turnover of 
management within this department. In the 
last year alone we have had no less than 11 
different members of management come in 
and out of this department; each with differ- 
ent styles and expectations. 

I find it very interesting how these varying 
degrees of management style can impact 
morale, which in turn impacts, quality and 
throughput. 

The ISO slogan should read: “Employee 
enthusiasm creates Quality. Quality creates 
customer enthusiasm.” 

The grievance agenda is in good shape 
with two grievances waiting for a second step 
resolve. 


Congratulations to Brother Al Arbuthnot 
who has taken advantage of Document 13. All 
the best to you Al in your retirement. 


Department 25 - 
Truck Body Shop 


Not unlike Chassis we have also experi- 
enced reductions in the Body Shop. Most 
recently the fourth door hinge load operation 
was lost to automation. Again, thanks to the 
Document 13s this job loss and the ones 
prior to, have been absorbed in the better 
part through attrition. 

No changes in management here. It is a 
matter of personal opinion if this is a good 
thing or not. 

The grievance agenda in Department 25 is 
in good shape with two grievances in the sys- 
tem for unjust discipline. 

As good as the agenda appears there is a 
concern related to the tardiness on the 
Company's behalf to pay on the resolves. It 
was recently discovered that a resolved griev- 


The members 
of management in 


Labour Relations alone 
have more than doubled 


in the last month. 


ance was sitting on the Superintendent’s desk 
for six weeks before being submitted to 
Labour Relations. We all know too well how 
slow the grievance procedure can be and it is 
this types of oversight that only further 
inflames the situation. It was only through try- 
ing to determine where in the system this 
grievance was that we discovered it was still 
on his desk, otherwise it might still be there. 

Justice delayed is Justice denied! Again 
“Employee enthusiasm creates...” 

Our thoughts and prayers are extended to 
the families of Gene Osborne and Everett 
Patton. Many of us remember these men when 
they both worked in the 400 body shop and are 
saddened with their passing away in October. 
Our condolences also go out to Brother Alex 
Ellis with the recent loss of his wife. 


Department 50 - 
Truck Material 

Here too we are enduring reductions due 
to outsourcing etc... 

It is anticipated that all the current Depart- 
ment 50 employees are going to hold, again 
due to the ability of our members being able 
to take advantage of the negotiated retirement 
opportunities and new jobs created. 
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Thanks to the resolve of many of our 
members in this department, throughout the 
job dispute process, we have been successful 
in several job disputes. With these disputes 
we have gained personal and battery relief 
time on jobs that the Company felt did not 
require them, and an extra receiver on D- 
Dock. Granted the Company is targeting this 
receiver for elimination by attempting to re- 
balance the loads across the three shifts, but 
you are not doing more work than you are 
being paid for in the interim. 

A fair day’s pay for a fair day's work. I do 
not understand why the company will not 
allow our Standards rep to be involved in dis- 
putes in the material department. Not enough 
emphasis can be put on the determination of 
our members in Department 50 and 
their willingness to take standards 
issues on. Clearly the credit for any 
gains we have made goes to you. 

We are looking forward to the com- 
pletion of the new Q-Dock. 

The grievance agenda is also in good 
shape in this department. That being said 
there is still the same concern about the 
delay in payment on resolved grievances. 
Points To Ponder 

While we are all currently experiencing 
reductions it seems odd that management 
deems it necessary to increase their numbers. 

The members of management in Labour 
Relations alone have more than doubled in 
the last month. Perhaps this has been done in 
an attempt to speed up the grievance process. 
One tires of hearing how the Company has to 
be efficient to remain competitive while not 
realizing any efficiency gains on their side. 

On the BPP sheet at your workstation 
there are two columns, one listing elements 
of work that the Company deems “non-value 
added,” and the other listing elements 
deemed to be “value added” for the work you 
perform. 

The company is forever trying to eliminate 
what they call “non-value added work.” Any 
thoughts on what column some members of 
management might fall into? 

I would like to thank Insurance Reps Dave 
Thompson and Barry Grills for their devotion 
to serving the membership. The members of 
our zone appreciate the service that these 
gentlemen provide regardless of the hour 
they are paged or called. 

Till next issues 
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Lockout And Test = 
It’s Your Life, It’s Your Right 


ocal 222’s Education Committee is 

holding two Education Seminars on 

November 15 and 22 at our Union 

Hall. The courses are four hours and 

dinner will be served. Your Education 
Committee works hard on your behalf to 
make sure these educationals are interesting 
and informative for you the membership and 
best of all they are free to our members. 


South Stamping 

Well, discussions around the lifting and 
moving of dies have ended on a positive note 
for workers. We have been successful getting 
training for the riggers, secured three-person 
die crews for production and two-person die 
crews for Skilled Trades. Loose tooling is now 
secured to dies and idle stations are not to be 
moved on top of dies. A complete list of all 
changes is being put together for all stamping 
employees and will be in the plant shortly. 
Safety representatives Larry Carroll, Rick 
Cowle and myself would like to thank the die 
crew operators and all the workers for their 
input and a special thanks to CAW representa- 
tives Larry Conboy, Dave Sitaram, Chuck 
Green, Dan Lawson, Jim Mitchell, Charlie 
Kehoe and Al McPhee. Hopefully these changes 
will make the plant a safer place to work. 


Lockout 
It’s Your Life, It’s Your Right, is a state- 


ment that goes along with Lockout And Test. 
The Harris government has written the CAW a 
letter back and again stated they plan an 
enforcement drive of zero tolerance against 
any workplace party who fails to comply with 
the Health and Safety Act in regards to 
machine guarding and lockout. The letter 
states Supervisors and Workers will be held 
accountable (i.e. prosecution) if they com- 
promise their safety or that of their co-work- 
ers. 


Safety Glasses 

The following is a copy of our master lan- 
guage in our collective agreement dealing 
with safety glasses on 330 and 331 Master 
Agreement: 

It has been the company’s policy to pro- 
vide prescription safety glasses to employees 
who require corrective lenses, at no cost to 
the employee. This policy includes coverage 
for bi-focal and tri-focal lenses. During the 
1996 negotiations. General Motors agreed to 
include invisible line bi-focal and tri-focal 
lenses in this policy. 

During 1999 negotiations, the parties 
agreed that selected metal frames are also 
included in the Company's safety glass pro- 
gram. This policy is not intended to change 
locally established practices which are based 
on safety issues with metal frames. As well 
during 1999 negotiations, the parties agreed 
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South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


that task specific eyewear for computer oper- 
ators under certain conditions will be part of 
the Company’s Safety Glass Program. 


Orthotics 

During 1999 negotiations the Master 
Committee was able to negotiate for the first 
time coverage of custom made foot orthotics 
for one pair every 36 months, up to a maxi- 
mum of $400. Same rules apply for your fam- 
ily also. 


Telephone 

My telephone number at home is 905- 
435-0900. My office number is 905-644- 
3608 and my pager number is *97-3608 or 1- 
800-361-6703 pager 3608. 

My e-mail address is paul._goggan@gm.com 
and my fax numbers at 905-435-0900 or 905- 
644-4776. My radio number is 3608. 

Please remember that if you have a safety 
problem, I cannot help you unless you tell me 
about your concerns. Until next issue, have a 
safe month. 


OO 
Health And Safety Reaching Out 
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Employee Safety Forum 

n the body shop over the last few months 

we have begun rolling out an introduction 

to the “on-line” Employee Safety Concern 

Resolution Form. 

It may sound like a mouthful but so far 
has been quite instrumental in getting a num- 
ber of workers’ concerns addressed, as well 
as providing a tracking mechanism to verify 
that the concern or condition has been 
addressed and completed. 

This introductory forum is set up as a 
catered lunch (approximately one hour) in 
the body shop boardroom next to Dan 
Hermer’s office. These meetings are attended 
by myself or Paul Goggan (depending on 
shift), Larry Carroll, CAW Skilled Trades 
Health & Safety rep, Ryan Lee, GM Safety Rep, 
Ivan Novak, Superintendent of Manufacturing 
Engineering, and a selection of workers who 
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are invited to attend (usually one from each 
supervisor’s group). 

As well as simply showing you a series of 
overheads, we also encourage round table 
discussion where each worker has an oppor- 
tunity to raise a safety concern and have it 
entered into the system and also track it 
through the computer in their respective 
supervisor’s office. 

A hearty thanks to Aramark Food Services 
for their delicious sandwiches and desserts as 
well as ice cold beverages. 

If you are interested in attending, you 
should let your supervisor know ASAP as we 
only hold one per month alternated by shifts, 
although it is our intention to get everyone 
through it by some time next year. 

Now if only Trim and Stamping would get 
on board with this innovative way to reach 
workers. To those who have already attended, 
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CAW Certified H&S Rep, 

Body in White/Trim/South Stamping 
thank you; to those who haven’t I look for- 
ward to seeing you. 


Continuous Education: 
A Big Part of Safety 


As technological advancements increase on 
the shop floor so must our awareness of health 
and safety in the workplace. From time to time 
it becomes necessary to remove myself from 
the shop floor to expand my own knowledge 
around the health and safety fields. There are 

see HEALTH - page 29 
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TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 
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Thompson 


Le] H&S Representative, 
Ce shift #3 


H&S Representative, 
Shift #2 


Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


Evacuation Safety Talk 


he Truck Plant has gone through many 

area changes to the floor plan in the 

past years since the expansion of the 

body shop and other areas in the 

plant. We have had management 
review the evacuation procedure in all areas 
of the plant to insure that workers are trained 
to report to the proper area in case of an 
emergency evacuation. Also signage has been 
installed outside the plant with instructions as 
to where to meet. This Safety Talk should be 
completed by the time you read this article. If 
you have not received the emergency evacua- 
tion safety talk then inform your supervisor. 
We are also having discussions with manage- 
ment to try to have them agree to do a mock 
evacuation with the evacuation alarm so 
workers will be familiar with the evacuation 
ring. We will update you on this issue. 


Pedestrian Safety Video 

A new video has been produced to allow 
all workers in the plant to view so that they 
better understand what a lift truck driver 
experiences on a daily basis as well as show 
the lift truck drivers what a pedestrian sees 
when walking on the shop floor. The video 
camera was worn by a lift truck driver and 
then by a pedestrian. This video will be shown 
to all workers in the Truck Plant. Some of us 
have never driven a lift truck or tugger so we 
do not have any idea what the driver can see. 
Again by the time you read this article you 
should have seen this video. If you were 
missed get your supervisor to show the video 
to you. 


Lockout And Machine 
Guarding 

In a previous article we explained that the 
Ontario Government was discussing the pos- 
sibility of fining workers for violations of the 
Occupational Health and Safety Act regarding 
lockout and machine guarding. The CAW 
organized a campaign to protest this change 
as it will let the companies off the hook for 
these type of violations. Large companies like 
General Motors have yearly lock out and 
machine guarding training and this training is 
documented for each worker who receives it. 
It is going to be too easy for the companies to 
produce this training documentation when 


there is a serious injury or violation of the 
lockout procedure. They will produce the 
training documents to the Ministry Inspector 
and try to blame the worker for the accident. 
After much discussion and debate the govern- 
ment in their normal wisdom are going to add 
this language to the Act that allows the MOL 
Inspector to issue fines to workers of this 
province. Shame on them!!! 


Jumper Cable Training 

The jumper cable training procedure has 
started and each tradesperson that is 
required to take this training will receive it 
when you get your annual lockout training. 
All electricians in the Truck Plant are to 
receive the training. If you take your annual 
lockout training and you do not get the 
jumper cable procedure training as well 
inform your supervisor or your safety repre- 
sentative on shift. 


AGV Problems 

Last month there were some unexplained 
problems with chassis AGVs. On three occa- 
sions the AGV was released from a work sta- 
tion and the next one comes in to the work 


station and stopped and then workers pro- 
ceeded to walk between the two AGV’s to start 
their job. The workers have their backs to 
the released AGV and without them knowing, 
the released AGV started to go backwards to 
where it came from, causing a potentially 
serious pinch point. There have been 17 jobs 
identified where this situation could possibly 
occur. An immediate temporary fix has been 
implemented. The permanent fix is to change 
the logic so that if the AGV was going into 
reverse the logic will fault out the AGV before 
it could possibly injure someone. We will 
witness the tests for the permanent fix to 
insure that the logic change works prior to 
removing the temporary solution. The per- 
manent fix should be completed by 
November 19. 


Battery Plant 


We are assisting a retired worker from 
Battery Plant to investigate a health concern 
he has raised due to lead exposure. We would 
like to thank him for being so cooperative in 
going to the Occupational Health and Safety 
Clinic for Workers of Ontario to have some 

see EVACUATION - page 30 


Health And Safety Reaching Out 


-— continued from page 28 


not too many days go by in safety where 
you’re not learning something. Even on the 
shop floor, each case is unique and usually 
requires some background research. As a 
CAW member I consider myself very fortu- 
nate to have access to any training required 
through our National’s education depart- 
ment or other resources such as the 


Worker’s Health & Safety Centre. I should 
note that this past summer I completed the 


Worker’s Health & Safety Centre’s 
Instructor Training Program which now 
gives me the qualifications and opportunity 
to train other brothers and sisters who are 
entering the health and safety field. 

I should also thank my alternate, 
Charlie Kehoe, for filling in the blanks 
when I cannot be here, as well as Brother 
Joel Smith who replaced me while I 
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attended the CAW-GM Intra-Corporation 
Council in London in September. Thanks 
again Joel and Charlie for a job well done. 


Finally 

As always, if you have an issue or con- 
cern pertaining to health and safety and 
are having problems getting it fixed, or 
just want to discuss it, call me. That's what 
you elected me to do and that is what I will 
do. My daily schedule and geographical 
area do not allow me to see each of you 
every day and though I try to remain visi- 
ble on the shop floor it can be a rough go 
sometimes, so be sure the call goes in 
when you need me. My number is 644- 
7429, in-plant 7429 or *97-7429 for 
page. I am also on the new MIKE phone 
system at 7429. Thank you. 
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Adding Insult To Injury 


ome weeks ago, a serious accident 
occurred in Plant #1 Chassis involv- 
ing a salvage driver who had deliv- 
ered a load to an offline sorting 
area. Upon leaving the area, the lift 
truck suddenly and without warning, abruptly 
stopped in its path due to contact between the 
tip of one of the forks and a raised section of 
angle iron which was imbedded in the floor. 
This collision caused the back of the lift truck 
to jump upward, and combined with the for- 
ward momentum created by the impact, 
caused the driver to come in contact with the 
front section of the roll cage, banging his 
head and he subsequently fell off the truck. 
He managed to stagger a short distance nurs- 
ing an apparent gash to his head, where upon 
he was assisted by co-workers aware of the 
situation, who stabilized the driver until he 
could be attended to by medical staff. He 
was then transported to the hospital by 
ambulance where he received numerous 
stitches to close the wound. 

Upon my arrival, I was met by a host 
of managers and supervisors, who were 
reviewing the scene of the accident. The 
focus of their concern appeared to be 
the positioning of the forks as they were in a 
complete down position, which was believed 
to be a major contributing factor as to the 
root cause of the accident. 

While conducting my own investigation, 
several inconsistencies were pointed out to 
management when the lift truck used by the 
salvage department was compared to those 
used in the material handling department. 
The material handling lift trucks are 
equipped with tapered forks which do not 
allow the tips to come in direct contact with 
the floor surface. Had the salvage department 
truck been provided with this type of fork, it 
is quite possible that the driver may have only 
experienced a noticeable bump near the rear 
area of the forks whereupon the raised angle 


iron could have been identified by the driver 
and reported to management for repair. 
Other variables included a foam impact 
guard that was not present on the upper front 
location of the roll cage, which may have 
reduced the severity of the injury sustained by 
the operator. As well, the driver’s seat was not 
provided with arm rests/guards which may 
have prevented the operator from falling out 
upon impact. These issues were duly noted 
and management committed to implementing 
the necessary modifications in order to pat- 
tern the salvage lift trucks with the same safe- 
ty improvements which have been adopted by 
the material handling department. Additional 
corrective action included the daily safety 
checklist to be completed by the operator 
prior to using their equipment. The 
salvage/reliability department will also 


The union had valid 


reason to be concerned 


about discipline 


resulting from an injury 


engage their drivers in a complete review of 
the driver safety procedures. The angle iron 
in the floor was levelled immediately follow- 
ing the incident investigation. 

As the full extent of the operator’s injuries 
were not known upon his departure to 
receive outside medical attention, it was 
reported to the Ministry of Labour as a poten- 
tial critical injury until such time that the 
injury was diagnosed and disclosed. It was 
later learned that the injury suffered by the 
operator did not fall under the criteria of a 
critical injury as described under the 
Occupational Health and Safety Act. While a 
Ministry of Labour officer was in the plant 
shortly following the incident on an unrelated 
matter, the issue was reviewed and documen- 


Evacuation Safety Talk 


— continued from page 29 


extensive tests performed to determine if 
his symptoms are in fact related to lead 
exposures from working for eight years in 
the Battery Plant. A leaflet has been hand- 


ed out in the Battery Plant and as more 
information is available we will continue 
to update the members that we represent. 
Tim Hickman Award 
Congratulations to Hector McLellan 
from Local 27, London Diesel, for receiv- 
ing the Tim Hickman Award, which recog- 
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nizes dedication and accomplishments in 
the field of Health and Safety. Hector is a 
14-year veteran in the field of Health and 
Safety both inside and outside the work- 
place and serves on many Safety Com- 
mittees. It is our honour to sit on the 
CAW/GM Intra-Corp Council with Hector 
as well as many other Health and Safety 
Activists. Hector’s knowledge and experi- 
ence is a great asset to this committee. 
Until Next Time, Think Safety. 
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Certified H&S Rep, Chassis, Paint, 
TriLink/Control Arms, CHQ, Chassis 1 & 2 
tation was provided which met the satisfac- 
tion of the inspector as to the corrective 
measures that were taken. 

The Ministry of Labour guidelines for safe 
operation of power lift trucks requires forks 
to be in a raised position but not more than 
10cm while in transit. Because the issue of 
the forks being in the complete down position 
received so much attention, there was some 
concern that management may have been 
considering punitive action against the driver 
for committing an unsafe act. When the con- 
cern of possible discipline was raised, the 
union was assured that no action would be 
pursued. 

The union had valid reason to be con- 
cerned about discipline resulting from 
an injury, as this seems to have become 
a trend exercised by some members of 
management that would be included in 
their immediate corrective action 
reports as part of their resolve to 
address accidents and injuries. This practice 
by management leads to the impression that 
people come to work and upon experiencing 
an accident or injury have somehow played a 
deliberate or intentional role in jeopardizing 
their own safety. Should management choose 
to continue to indulge in disciplining those 
who are injured at work, the union’s position 
is that this unacceptable practice literally 
adds insult to injury. Our position has been 
presented to upper management that this will 
lead the workforce to resent safety rather 
than respect it and interfere with the compa- 
ny’s objectives to reduce injuries in the work- 
place. In short, it’s really quite simple; people 
come to work expecting to leave as they 
arrived—unharmed. I personally believe that 
this is not difficult to understand, and will 
only become a reality when the company 
chooses to come onside with the union and 
realize a common goal on behalf of the safety 
of its workers. 

Recognition should go to Doug Beau- 
champ (Skilled Trades), and Dave Middleton 
(Material Handling) for their efforts in tend- 
ing to and comforting their co-worker in his 
time of need. I would also like to thank Bob 
Williams (Plant 1 Cradle Line) for his addi- 
tional witness testimony which assisted in 
reaching a timely resolve. 

If you need to see me, all you have to do is 
call me at 644-2827 or paging outside the 
plant at 1-800-361-6793, ID 2827. Until next 
time, play it safe. 


Report On The Safe And Clean 
Drinking Water Summit 


aving listened to speaker Dr. Murray 
McQuigge, Medical Officer of Health 
for the Counties of Bruce, Grey and 
the City of Owen Sound, I now have 
a much clearer understanding as to 
why the problem of our drinking water is 
reaching its critical point, thanks to a clear 
and concise picture that Mr. McQuigge was 
able to portray. 

The slide presentation showing the video 
camera photos of wells #5 and #6 in 
Walkerton opened our eyes to what many of 
us had already suspected. We are consuming 
surface water at greater rates than ever antic- 
ipated. The slides of well #5 show that when 
they started the pumps to draw water it shows 
that the water was to enter the well at a 20 ft 
depth in a thickening turbid cloud. Not too 
far from the well is a swamp. From the pho- 
tos you can compare the quality of the wells 
after the casing and the lack of grout at the 
bottom of the casing, which is used to seal the 
casing to the bedrock. Obviously the #5 well 
looks as though it was drawing water through 
gravel and boulders that do not make good 
water filters. The fact is that many under- 
ground cracks in the rock may originate from 
the surface, sometimes as far as miles away. 

The prevention of unsafe deep water well 
conditions will require sophisticated hydro- 
geological studies to find out if the water is 
from a deep source or a surface source. This 
does not guarantee safety under flooding con- 
ditions. Turbidity and chlorine monitors and 
alarms would guard against the possibility of 


surface water contamination. Properly 
trained people to run our drinking-water dis- 
tribution systems and well construction/water 
treatment is vital. 

Dr. McQuigge says, “If it is one mandate 
for a government, surely it is to protect the 
safety of the public. This is not a function that 
should be given to the hands of private busi- 
ness.” 

We also heard from Gord Miller, Environ- 
mental Commissioner of Ontario. The inci- 
dent in Walkerton abruptly changed how the 
Environmental Commissioner of Ontario, 
(ECO) has to deal with the world “outside the 
screen and inside the screen.” It’s quite com- 
plicated but I will be brief. 

Municipalities see their drinking water 
systems beginning at the intake point, the 
intake screen on a surface water source or 
the well screen on a groundwater source. The 
water is pumped for treatment, disinfection 
and distributed to the consumer’s tap. The 
Municipality or their agent owned or operat- 
ed the infrastructure. The Ministry of the 
Environment approved the design, construc- 
tion, treatment, and conducted inspections. 
The Medical Officer oversaw the quality and 
safety. Municipalities didn’t worry much 
about the world beyond the screen. 

The ECO had no responsibilities inside the 
screen. Gord Miller says, “If the chlorinator 
hadn’t broken at Walkerton and the Medical 
Officer of Health had been notified of the 
presence of E. coli in the raw water, there 
may not have been a tragedy. But, the prob- 
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Regular Monthly Meeting: 
Sunday, November 26, 2000 from 7:00 — 9:00 p.m. 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136. 
Open to all CAW members interested in environmental issues. 
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DURHAM REGIONAL 
ENVIRONMENT COUNCIL REPORT 


BY 
Dave 
Renaud 


Durham Regional Environment Council 
President 


lems would still remain. There would still be 

contamination in the aquifer. The deadly new 

strain of E. coli 0157:H7 would still be in the 
intestinal tracts of the area’s cattle.” These 
hazards exist all around us just waiting for 
primary disinfection to fail. 

The government's response to date: 

1. Mandatory lab accreditation and reporting 
requirements. 

2. Three year review of each Certificate of 
Approval and production of an engineers’ 
report on the system. 

3. Mandatory treatment requirements and 
testing. 

4. Must be action following reports of unsat- 
isfactory results. 

5. Ontario Water Resources Act penalties will 
be substantially increased 
The world beyond the screen is the res- 

ponsibility of ECO. The government has spe- 

cial reports to the Legislative Assembly called 

Protection of Ontario’s Groundwater and 

Intensive Farming. These reports describe 

how housing development and intensification 

of land use are placing enormous demands 
on groundwater and depleting aquifers. 

Factory farming which produces massive 

quantities of manure is increasing our risks 

to water quality. 


necommendation= 
. Protect and maintain a high quality water 
source that is fed and purified by the nat- 
ural systems of the earth. 

2. We must have watershed management and 
aquifer protection incorporated into a 
water protection policy. 

3. We must eliminate the uses of chemical 
pesticides and herbicides through legisla- 
tion. 

4. We need to lobby government to make the 
Ministry of the Environment play a bigger 
role as it once was, if not even more than 
in the past. 

5. We need a “sustainable water manage- 
ment strategy.” Use the different environ- 
mental institutions that are analyzing the 
problems to converge their ideas into one 
consortium. 
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A Nod Is As Good As A Wink 


To A Blind Horse 


n October I wrote a column entitled “Fantasy Write Ups.” The focus 

was on how seldom, if ever, I see a job write up that reflects what an 

operator is actually required to do. One engineer was quoted as say- 

ing “You guys (CAW standard reps) have it easy. All you have to do is 

critique and criticize our write ups.” One high-ranking member of 
management was quoted as saying, “Those standard reps are just con- 
tinually nit picking, there’s nothing wrong with those jobs.” 

Well maybe it’s time some of these engineer or managers took their 
blinders off and realized we have a serious problem with job standards 
in this plant. 

Everywhere you look, management are scrambling to cut heads by year 
end to meet their mandate and presumably receive their bonuses. This job 
elimination frenzy and the fact that when a job is eliminated the work is 
passed on to numerous job stations has had a huge effect on our mem- 
bership and their daily routines. The number of job disputes we (Randy 
Kirk) and myself are receiving at present is growing on a daily basis. 

Most of these people’s jobs have already been relieved of every ounce 
of efficiencies the operators have been able to muster and then under- 
assessed due to the engineers’ inability to comprehend what the opera- 
tors are actually doing. Then we have management's total disregard or 
failure to live up to contractual time limits. If we don’t get responses in 
a timely manner it becomes impossible to perform our jobs properly and 
give the membership the prompt service they deserve. These issues will 
be referred to the Shop Committee and probably the grievance proce- 
dure by the time this article goes to print. 

Some examples of what were up against are as follows: 

1. PCM Box Install: Failure to recognize the operator makes three 
distinct partial bends to perform work in the engine compartment on 
a Chevrolet and two on a Buick, as well as failure to realize the opera- 
tor must walk 3P from rack to get PCM Box itself. 

2. Washer Bottle: Failure to pay attention to the fact the operator has 
been directed to not put Chevrolet bulbs in pouch (to avoid damage) then 


Why 


hances are the chemically dependent 
person has tried to quit or control 
their chemical use at some stage in 
their illness. They may have been suc- 
cessful for a week or months; maybe 


CAR PLANT PRODUCTION 
STANDARDS REPRESENTATIVE’S 
REPORT 
having the write up say 
get bulbs and dispose 
to pouch. As well a 
failure to realize that 
before you walk back 
“from” anywhere you 
have to get there first. 

3. Visor Cell: Failure to recognize that if an operator must make a 
witness mark with a crayon they're probably looking at what they’re 
marking while they’re marking it. 

4, Parcel Shelf: Failure to recognize that a parcel shelf 52 inches 
long stocked to a pigeon hole rack, needs to be withdrawn more then 
12 inches. 

5. Glass Finesse: Providing a write-up showing the operator doing 
what they really do to the back of a car, being done on the front and 
vise versa. 

6. Condenser Connect: Failure to recognize until third step in dis- 
pute process that the operator using a two headed wrench for two dif- 
ferent size bolts must rotate the wrench to do the second bolt. 

7. Fascia Secure: Failure to recognize that before an operator can 
remove screws from a pouch they have to know “which” screws they’re 
getting (Chevrolet or Buick). 

8. DBC7: Taking into account that a pace equals 30 inches, failure 
to realize that it takes more than five paces to travel 228 inches. 

9. Stab Bar Bracket: Failure to realize that the cage nut tool is not car- 
ried in the operator’s pouch and if it were, it could enter the operator's 
nasal cavity (this may be stretching the truth a bit but you get the picture). 

And so now we get back to the fact we’ve been accused of “nitpick- 
ing.” Management's mandate is to become more efficient with fewer 
people. Our mandate is to protect and preserve jobs. I guess if we have 
to nitpick to do it, that’s what we’ll do, but remember a nod is as good 
as a wink to a blind horse. 


ee 
Is Treatment Necessary? 


Matt Ryan, Larry Kirtley, 
Lorne Hurren, “” Rick Mitchell 


they failed the first day. Regardless of how long 
these dry or controlled periods lasted, they 
ended in failure and disappointment. 

These attempts did not fail because the 
promises were insincere or the attempts were 
made half-heartedly. These attempts failed 
because the chemical usage is only one part 
of the disease. If the chemicals are removed, 
the physical, emotional, mental, economic, 
and social deterioration which accompanies 
the disease is still present. The chemically 
dependent person is still sick; their life is still 
unhealthy and unhappy even when the chem- 
icals are removed or limited. 

The fact that the “disease” of chemical 
dependence exists even when the chemical 
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usage is temporarily limited or stopped can 
be seen by the behaviours, emotions and atti- 
tudes the chemically dependent person had 
during these abstinence periods. They may 
have been irritable, tense, moody and angry. 
They may, in fact, have been more difficult to 
live with and work with during these dry or 
controlled periods than they were when their 
chemical consumption was high. 

Because of the nature of the disease, being 
dry is not enough to guarantee health or hap- 
piness. The chemically dependent person 
needs treatment. They need to learn new ways 
of facing and successfully handling emotions, 
problems, tension and people without chemi- 
cals. They need to learn about their disease 
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and need to rediscover their true, sober self. 
They also need to accept the disease as chron- 
ic but arrestable; recovery needs to become a 
priority in life and a process which is worked 
on every day for the rest of their life. 

Chemically dependent people cannot 
recover alone. They need the support, care 
and concern of people who love and under- 
stand them. They also need professional help 
from people who understand their disease 
and who can guide them along the path to 
recovery. 

Should you or any member of your family 
need assistance in this regard, please don’t hes- 
itate to call your in-plant rep for private and 
confidential help. 


Time Is Now To Get Grand Prix Right 


ow that Oshawa has been selected to 
build the Grand Prix it is time for the 
right personnel (Ergonomics Task 
Force Committee) to get involved, 
while in the design stage, to identify 
force and awkward posture issues, with 
respect to building the new product. Ideally, 
they will capture items that have the potential 
to injure or cause problems at the build stage 
(assembly line) and fix them early, with the 
objective of minimizing exposure to primary 
RSI (Repetitive Strain Injury) risk factors. The 
University of Michigan was called into Ford to 
help define their ergonomic needs and the best 
approach to take in addressing these needs. 
At the time, pilot studies of advanced man- 
ufacturing technology development indicated 
that integrating ergonomics into the initial 
design phase, rather than at product launch, 
would eliminate problems and _ costly 
redesigns downstream. As a result the deci- 
sion to incorporate ergonomics upstream was 
motivated by a desire to manage costs and 
optimize resources. The company said they 
could not afford to make the same mistake 
twice, noting that research showed that each 
ergonomic problem affects an average of four 
people, and that each downstream ergonomic 
fix costs the company approximately $10,000 
and 20 weeks to effect. They would rather not 
spend the money to fix a problem that should 


not exist, and would rather not spend 20 
weeks to fix it, that’s too long. 

This makes design changes feasible with- 
out expensive time-consuming changes to 
tools and processes. Integrating ergonomics 
into the virtual reality assembly simulation 
process will help reveal excessive forces and 
prolonged awkward postures. For example, 
installing wiring in vehicle doors requires 
awkward postures and some force. The joint 
ergonomics committee found a better way to 
route the wires that eliminated awkward pos- 
tures and the need to use force during instal- 
lation. It involved only minor changes to the 
sheet metal of the part at no additional cost. 

If General Motors focuses on ergonomics 
upstream at the design stage rather than at 
the prototype as part of its corporate business 
strategy, they would reduce problems for the 
people who actually build the vehicle and get 
to the bottom line. Injury costs, inefficiencies 
and quality are all affected by ergonomics. 

If a business buys a new conveyor, it costs 
as much to install it at the right height as at the 
wrong one. The question is how many times 
you'll have to install it, then to move it. Involve 
the right people and install the conveyor cor- 
rectly from the first day, and you can get on 
with the job and walk the talk, relative to 
ergonomics. You cannot separate ergonomics 
from quality, they go hand in hand. 
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If a worker is injured and you have to 
bring in another, you can’t expect the same 
kind of quality from the person who knows 
that job and who was injured because nobody 
took time to fix an ergonomics problem, or 
because the company did not make ergonom- 
ics a priority. It’s the same as saying your 
company is not really interested in quality. 
Working in a joint effort, labour and manage- 
ment can meet both quality and human objec- 
tives. As Bruce Hettle, manager, Global 
Financial Assembly, Vehicle Operations at 
Ford’s Dearborn headquarters, puts it: “The 
moral side and the financial side of business 
don’t have to be at odds. There’s the idea in 
business that ergonomics costs a lot of 
money, but it is cheaper to do things right, the 
first time. When you involve everyone in the 
process; you get a more optimized outcome. 
Beyond that, there’s specific moral responsi- 
bility relative to the ways that employees are 
treated. People are our strongest asset, and 
we walk the talk. That’s the bottom line.” 


Master Ergonomic Committee Meeting 


art of my duty as the Regional 

Ergonomic Representative is to func- 

tion as a member of the Master 

Ergonomic Committee. This Com- 

mittee was formed in the 1999 set of 
negotiations to meet quarterly to discuss 
issues that encompass all General Motors 
plants in Canada. There are four people sit- 
ting on this committee: two CAW representa- 
tives and two General Motors representatives. 
One responsibility of this committee is to 
develop a Standard Ergonomic Operating 
Process. The primary goal of the Standard 
Process is to protect the health and safety of 
workers and identify risk factors that will 
contribute to injury or illness. This will 
include incorporating ergonomic principles 
into the design of new equipment, machinery, 
tools, facilities and workplace layouts. 

The Master Ergonomic Committee is cur- 
rently visiting all the General Motors Plants to 
discuss their processes. We will collectively 
identify and evaluate strengths and weakness- 
es of each individual process. Although we 
haven’t visited all the Plants at this point, we 


could certainly see that some Plants were 
more committed to an effective Ergonomic 
Process than others. I must also report that of 
the Plants that were lacking in some areas, 
changes are being made to improve since our 
visit. Without the joint effort of the health and 
safety/ergonomic committees these changes 
would not be possible. 


Proactive Process 

In order to have an effective process, we 
must start at the design stage. If jobs and 
equipment are designed correctly and safely, 
we will see a continued reduction of occupa- 
tional injuries. Job design checklists are a key 
element for a proactive ergonomic process 
and are used to identify risk factors prior to 
implementation of a new operation. We must 
ensure that the checklist is being used and 
that it effectively identifies all the risk factors. 
Industrial engineers are responsible to fill out 
the checklists and should be held account- 
able when they are not completed. 

Medical tracking systems that record 
injuries on a database must be able to identify 
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Regional 

Ergonomics Representative 
repetitive strain injuries and their source. The 
quicker we can identify the source and areas 
affected, the more efficient we will be at resolv- 
ing issues before any other injuries occur. That 
is why it is so important to report all injuries to 
first aid at the onset of symptoms. 

Workers in Car and Truck Assembly Plants 
know all too well that job changes are hap- 
pening at a record pace. Your Health and 
Safety representatives are working hard to 
resolve your ergonomic concerns as they 
arise and with the help of Wayne Combs 
(Local Ergonomics Representative) they have 
been very successful. Resolution won’t always 
happen overnight and it takes a great deal of 
commitment by all parties involved to get the 
best results. 
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Addicted To The Internet? 


e once received a call from the 
Truck Plant Medical Office, ask- 
ing us where an employee could 
go to get help for a perceived In- 
ternet addiction. We contacted 
the Addiction Research Foundation in Toron- 
to, who informed us that it was such a new 
field, that help was best provided on the In- 
ternet itself. 

We examined a specific website devoted to 
Internet addiction, found it was very informa- 
tive and it did provide a great deal of 
resources and help. We have taken the basic 
home page and printed it here for those of you 
who don’t have a computer, but may be con- 
cerned about family members and friends 
using the Internet. 

For those on-line, the web page is netad- 
diction.com, from the Center for On-Line 
Addiction. 


What is Internet Addiction? - 


Internet Addiction is a broad term cover- 
ing a wide-variety of behaviors and impulse- 
control problems. It is important to under- 
stand that there are five specific types of 
Internet addiction: 

1. Cybersexual Addiction — 

Individuals who suffer from Cybersexual 

addiction typically are either engaged in 

viewing, downloading, and trading online 
pornography or involved in adult fantasy 
role-play chat rooms. 

2. Cyber-Relational Addiction — 


BY 


John 
Taylor 


Union Counsellor 


Individuals who suffer from Chat Room 
Addiction become over-involved in online 
relationships or may engage in virtual 
adultery. Online friends quickly become 
more important to the individual often at 
the expense of real life relationships with 
family and friends. In many instances, this 
will lead to marital discord and family 
instability. 


. Net Gaming — 


Net gaming encompass a broad category 
of behaviours including obsessive online 
gambling, gaming, shopping, or stock 
trading behaviors. In particular, individu- 
als will utilize virtual casinos, interactive 
games, e-auction houses, or e-brokerage 
houses only to lose excessive amounts of 
money and even disrupt other job-related 
duties or significant relationships. 


. Information Overload — 


The wealth of data available on the World 
Wide Web has created a new type of com- 
pulsive behavior regarding excessive web 
surfing and database searches. Individuals 
will spend greater amounts of time 
searching and collecting data from the 


Support Your 
Dental Centre! 


Open to the Public — Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 


Call 579-8730 
for your 


appointment! 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists @ 1 Oral Surgeon © 
@ 1 Periodontist © 1 Endodontist @ 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 
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CAWSTCA 
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UNION COUNSELLORS’ REPORT 


Steve 
Bobas 


Union Counsellor 


web and organizing information. 

Obsessive compulsive tendencies and 

reduced work productivity are typically 

associated with this behaviour. 

5. Computer Addiction — 

In the 80s, computer games such as Soli- 
taire and Minesweeper were programmed 
into computers and researchers found 
that obsessive computer game-playing 
became problematic in organizational set- 
tings as employees spent most days play- 
ing rather than working. These games are 
not interactive nor played online. 

How can you tell if you are addicted? Here 
are some typical warning signs: 

1. Do you feel preoccupied with the Internet 
(think about previous on-line activity or 
anticipate next on-line session)? 

2. Do you feel the need to use the Internet 
with increasing amounts of time in order 
to achieve satisfaction? 

3. Have you repeatedly made unsuccessful 
efforts to control, cut back, or stop 
Internet use? 

4. Do you feel restless, moody, depressed, or 
irritable when attempting to cut down or 
stop Internet use? 

5. Do you stay on-line longer than originally 
intended? 

6. Have you jeopardized or risked the loss of 
significant relationship, job, educational 
or career opportunity because of the 
Internet? 

7. Have you lied to family members, thera- 
pist, or others to conceal the extent of 
involvement with the Internet? 

8. Do you use the Internet as a way of escap- 
ing from problems or of relieving a dys- 
phoric mood (e.g., feelings of helpless- 
ness, guilt, anxiety, depression)? 

If you can answer “yes” to five or more of 
these questions, then you may suffer from 
Internet addiction. If you fear that you, or 
someone you know, may be suffering from 
Internet addiction, please visit www.netaddic- 
tion.com and take their Internet Addiction 
Test. If you require immediate help, please 
contact their Virtual Clinic. If you need any 
other information in regards to this new high 
tech age addiction, please contact our offices, 
John Taylor 644-4283 or Steve Bobas 644- 
4282. Till next issue, surf carefully! 


Is Less Government Better? 


ne of the main themes of the politi- 

cal right is the push for less govern- 

ment. On the surface their message 

is simple and straightforward and 

that is the attraction, as it doesn’t 
take a deeper analysis to understand the 
issues. Simple problems therefore simple 
solutions. 

When the Tories or Alliance talk in terms 
of less government, what they mean is that 
government intervenes too strongly in our 
lives in areas such as our home lives, at work 
and in the economy. Another area where the 
right wing says government is too large is in 
our pocketbook. Taxes are too high so let's 
have smaller government therefore working 
people can have more money in their pocket. 


INDY 


The $200 that most of you will receive is a 
direct result of this. Mike Harris does a major 
overhaul on social programs, like health and 
education — which we all need — and he 
buys political favour with a $200 voucher. 
But is less government democratic? If citi- 
zens had more say over the process then it 
would be democratic. But this isn’t reality. 
What the Tories are doing is centralizing their 
authority in a way where people have no voice 
whatsoever. For example, take a look at 
school boards. School boards and councils 
were originally set up to give parents and tax- 
payers a voice over curriculum, what should 
and should not be taught and a say over 
school policy. These issues have now been 
turned over to an unelected civil servant and 


OOR C 
ARD SALE 


SUNDAY, NOVEMBER 12TH, 2000 
9:00 A.M. UNTIL 3:00 P.M. 


CAW LOCAL 222 UNION HALL 
1425 PHILLIP MURRAY AVE. 


ROCEEDS 10 CHAR! ry 


ALL p 


Donations Welcome! 
Clean Out the House for Christmas 
and a good cause!!! 
Drop off items to the Union Hall ahead of time! 


VENDORS WELCOME TOO! 


Tables Available $10.00 each. 
Call Marlene at 723-1187 
before November 8th 
to book your space. 


ORDERS WILL BE TAKEN FOR PACIFIC SMOKED SALMON 
$15.00 PER SIDE 
IN SUPPORT OF THE UFAWU-CAW 


CAW LOCAL 222, CAW LOCAL 1136 
AND STANDING COMMITTEES OF CAW LOCAL 222 


NOVEMBER 2000 


TRAINING CO-ORDINATOR’S REPORT 
= BY 


Rick 
Roberts 


Local Training Co-ordinator 


he or she determines everything with no input 
whatsoever from parents and taxpayers. Less 
government, yes, but no democracy at all. 

Institutions which affect us all like the fed- 
eral justice department, Bank of Canada and 
the Senate should be open to the democratic 
process so that everyone, not just the rich, 
has a say about their community, their coun- 
try, the economy and politics. 


Solidarity 
salmon 


ag in support of the UFAWU- 
© CAW membership in 
British Columbia 


, This Christmas - 
Enjoy the finest quality 
.,, Pacific Smoked Salmon 
fa,” $15.00 per side 


Delicious smoked salmon 
from the West Coast, 

=. pre-sliced, and ready to 
eat. It comes vacuum- 
packed on a gold board. 
Perfect for gift giving. 
Perfect for party snacks. 
Perfect for everyday use. 


e Union processed. 

e All proceeds to the 
UFAWU-CAW 
Sustainable Fisheries 
Fund. 

e Delivered to your Local. 

e Order deadline 
November 15. 
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Union Profile And List Of Sectors 


Growth Of The Union 


he CAW is the largest private sector union in Canada. Our cur- 
rent total membership is 238,000. In the 1968-1984 period, 
the average total membership was 120,000, so membership 
has doubled since our formation as an independent union. 
Members are organized into about 1,600 bargaining units 
and close to 400 local unions. Since 1993, mergers brought in 


MG frou 


INVESTORS GROUP FINANCIAL SERVICES INC. 


Dealing with G.M. retirees since 1993 


For a free consultation please call Tina 
Tina Chiodo 


Financial Planning Consultant 

218-1614 Dundas St. E. 

Whitby, Ontario L1N 8Y8 

Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 


Fax: (905) 721-0483 


60,000 new members. In the past 10 years, 50,000 new workers have 
been organized. 


Sectoral Nature Of The Union 

The CAW now has a significant block of members in at least 15 dif- 
ferent economic sectors; major auto; independent auto parts; aero- 
space; specialty vehicles & equipment; electrical/electronics; general 
manufacturing; airlines; railways; mining & smelting; other surface 
transportation (including trucking, bus & marine); fisheries; hospital- 
ity services; shipbuilding; retail & wholesale services; general services. 

The CAW is the largest union in seven of these sectors: fisheries, 
aerospace, electronics, major auto, auto parts, specialty vehicles, and 
shipbuilding. In several other areas such as airlines, mining or hospi- 
tality, the CAW is the second or third largest union and definitely a 
major presence in the industry. 


Composition of the Union 

Membership changes have altered the composition of the union. We 
have almost 50,000 women members. We have approximately 40,000 
skilled trades members. Just under 5,000 members work in offices 
(aside from airline workers). The average hourly wage for a CAW 
member is over $18. 


MA §S 


see UNION - page 37 


*PONTIAC*BUICK* GMCe 


{m\ 


PRESIDENT’S 


100 University Avenue West, COBOURG K9A 4L1 


TRIPLE @ SPECIALIZING IN G.M. EMPLOYEE 


CROWN 


SALES AND LEASING 


e G.M. TRADE-INS NEEDED 
@ EARLY LEASE BUYOUTS 


@ PRICES OVER THE PHONE 
@ TOP QUALITY TRADE-INS 


FOR SALE 


1-800-267-GM GM (4646) 


ART 
McMURRAY 


MATT 
McMURRAY 


JOE 
THERIAULT 
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JIM HOWARD ED 
MAIER SMITH WINTERINK 


Union Profile 


-— continued from page 36 


A Truly National Union 

Changes in the structure of the union have made the CAW into a 
truly national union. This affects the potential role of the CAW labour 
councils across the province. We are the largest private sector union 
in Newfoundland, New Brunswick, PEI, Ontario and Nova Scotia. We 
also have a major presence in Quebec, British Columbia, Manitoba 
and Alberta. 


CAW Membership, 
A Sectoral Breakdown 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


Ri? APPLIANCE SERVICE| 
G 


905 436-6436. 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 


seg aes SERVING THE DURHAM REGION 

Auto & Parts 90,000 

Electrical 7,000 e 

she 260 Everyone Enjoys 
General Manufacturing 20,000 

Heavy Equipment/Specialty Vehicles 12,000 A F C t 
Hospitality & Service ? 20,000 re e O n Cc e r 

Mining & Smelting 4,000 The General Motors Choir is holding its annual Christmas Concerts 
Retail & Wholesale 23,000 the weekend of December 2 and 3, 2000 at Eastdale Collegiate in Oshawa. 
Shipbuilding 3,000 Tickets are complimentary for 

Surface Transportation 25,000 GM employees, retirees, their families and friends. 

Total Members: 238,000** Ticket distribution begins Monday, November 13 at 


**Includes members on layoff. 


Gate 5, Gate 8, CHQ, the Information United Way kiosk in the Oshawa Centre 


and CW Hay Bookseller, Midtown Mall. 


Oshawa Community 
Credit Union OCCu 


@ Fast, friendly service 
e@ Ample free parking 

e Extended Hours 

e Friendly, qualified staff 


® No appointments necessary 

@ 24 hour Loan-by-Phone 1-800-728-4514 
@ Provide personalized service 

@ Convenient location 


details this Christmas... 
See us about our 
wae a Stocking Stuffer Loan 
@ Borrow up to $3,000 
@ No payments until January 2001 
@ Convenient payment plans 


Oshawa Community Credit Union 
214 King St. E., Oshawa, ON L1H 107 


Phone: 905-576-4200 
Fax: 905-576-8579 


We also offer... 

e Commercial Mortgages and Investment 
property mortgages 

e@ Lease Look A Like Loans — a great alternative 
to leasing your next car 

e Canada Savings Bonds Loans 

@ And our new Personal One Line of Credit— let 
us help you consolidate your Credit card debt! 


www.oshawacu.com 
e-mail: occu2@durham.net 
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Municipal Oshawa Clarington 
Election Mayor: Nancy Diamond Mayor: John Mutton 
Regional Council Ward 3: Nestor Pidwerbecki Regional Council Wards 1&2: Suzanne Elston 
Support Regional Council Ward 5: Dave Broadbent Local Council Ward 3: Pat Pingle 
The following candidates _ Regional Council Ward 6: Jim Morrison Local Council Ward 4: Cec Mackesey 
have been endorsed by Regional Council Ward 7: Bill Mussington Hastings Highland 
the Political Education Local Council Wards 1-3: Dave Thompson Monteagle Ward Councillor: Mike Leveque 
Committee of Local Council Wards 2 & 4: Ken Parks City of Kawartha Lakes 
CAW Local 222: Local Council Wards 5-6: Colleen Twomey Mayor: Art Field 
Town of Ajax Brock Township 
Mayor: Vivian “Terry” Terrelonge Regional Council: Larry O’Connor 
Municipality of Dysart et al Cobourg Council: John Floyd 
Ward 3 Councillor: Mel Smith 


Vivian “Terry” Terrelonge 

Mayor, Town of Ajax 

Currently Plant Chairperson at Mackie Automotive, Vivian has been an Ajax resident for 14 years. He is par- 
ticularly interested in making a difference in how municipal government handles such situations as that 
involving Ajax Transit. Vivian wants to resolve this issue, and let the taxpayers know publicly how much this 
dispute cost. The traffic congestion in central Ajax is also a focus of Vivian’s. In addition to his work with the 
CAW, he also served with the Canadian Energy, Chemical and Paperworkers Union for many years. 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY MEDICAL PHARMACY 
CUPE Local 1823 CUPE Local 1823 
117 King Street East 300 King Street West 
Oshawa Clinic Building Oshawa, Ontario 


905-576-9090 905-728-6277 
(next to the Auto Workers Credit Union) 


We Honour 
All Drug 
Plans 


Free 
Delivery 
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Mel Smith —— Ken Parks 
Municipality of Dysart et al Council , Local Council 
Ward 3 Wards 2 & 4 
My name is Mel Smith. I am retired from General Oshawa 
Motors, Oshawa Plant where I worked for 32.5 years. I = My family has lived in the 
have had a cottage since 1989 in the Municipality of area for over 20 years. In 
Dysart et al and have made the Harcourt area my per- : 
fiahetit residents eiice 1902: that time we have not seen 
Tam running for Councillor in Ward 3 for the Dysart much change. Our down- 
et al council. Ward 3 takes in the townships of Harcourt, + town area has seen some 
Bruton and Clyde: It encompasses the town of Harcourt new murals, but not much 
and such lake areas as Grace, Farquhar, Straggle, Elephant, Benoir, Allen, Fishtail and else, I'm runnin g for Local 
Kingscott. I am involved in this Municipal election because the Municipal level is the : : : 
closet level of government to the average person. This is where decisions are made on council against someone who fought so much against 
community planning, local bridge and road repairs and construction, landfill sites, the City of Oshawa getting 200 to 300 new jobs due to 
police and fire protection, public health care, libraries, many social services, and the waterpark project. It’s time for fresh ideas. It’s 
recreation facilities. These areas all have a real effect on our daily lives. time to vote for a change. 
Along the lines of personal development, I returned to night school and received 
my OSSGD at Durham College. To broaden my horizons, I have also taken general 
interest courses such as computer courses, and Native cooking. I have been involved 
in sports at local, regional and provincial levels. I belonged to a cottage association for 
a number of years and was an executive member of bowling and baseball associations 
in the Oshawa and Bancroft areas. I have worked on various community fundraising 
projects and I am presently on the Recreational Committee for the Harcourt 
Community Centre. With my past and present experience in community affairs I am 
confident I can make a significant difference in our community. 


GM Employee Price Quote Line: 


1-800-GM DEALS 


2001 Chevrolet Cavalier 4-door Sedan 


$ 28D ici: 


(48-month SmarrLease 0.A.C.) Tax Included L 
Automatic No Money Down! 


Air Conditioning 
ABS Brake 

Power Door Locks 
Remote Keyless 
Tilt 

C.D. Player 
Intermittent Wipers 
Mud Guards 


TOTAL DUE ON 
DELIVERY: 


$285 «.. 


416-491-2000 


www.donhowson.com 
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CAW Sunday Morning Hockey 


Is Back! 


s of writing, we have just completed two weeks of training 
camp with one week to go! Since some of these “old boys” 
needed to work on a few things, we decided we would hold a 
three-week training camp! It also gives us a chance to size up 
the talent in an effort to equalize the teams. 

When I put out the call for players and coaches, I got a good 
response from the players, but no coaches came forward! As I pro- 
gressed and sewed up some sponsors, I was able to get one coach. 
Because we had only one coach, we couldn’t very well hold a draft. 
After numerous attempts and little to offer in the way of a contract, no 
coaches took the bait. 

So I put an equal number of players on four teams, decided to hold 
the start of the “league” play for three weeks and after the third week, 
we'll all meet and choose up teams and do our best to keep the teams 
equal! 

At this time I would like to thank Brian Perry for coaching and 
bringing in Cliff Mills Motors Body Shop to sponsor. And welcome to 
Renown Electric Motors & Repair Ltd. of Woodbridge for coming in at 
the last minute! 

I would also like to thank the following: Steve Stiles for getting Park 
Place to sponsor a team; the Celtic Club for sponsoring a team; and 
Larry Hill and his son Craig for helping me out for the first week of 
training camp while I was away. 

We could still use a few good men, or even a few bad ones, to fill up 


AC HATTEN’S | 


CAW SUNDAY Li HOCKEY 
REP 


the rosters! If you 
think you are made of 
the right stuff give me 
a call, in-plant 6342, 
home 432-7050. I’m 
also looking for 
coaches! 

Until next time, keep your head up and your stick on the ice! 


DHS 
Health Care 


Bill 
Mutimer 


President 


yok 9 fy 
* Oy 


A ee 


v Service We yet 
Oshawa, Ontario 


24 HOURS « 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ® Care Giver Relief mr 


MainStreet aMessenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


BE TTER HEARING SERVICE 


* HEARING TESTS 
* ALL PRESCRIPTION SERVICES 
* ASSISTIVE LISTENING DEVICES 


Oshawa (905) 432-7464 


Whitby (905) 665-9713 


* HEARING AID SELECTION 
* REPAIRS TO ALL MAKES 
* EAR PROTECTION/SWIMPLUGS 


Midtown Mall 
200 John Street West 


Durham Chiropractic Centre 
420 Crawforth Street 


AUTHORIZED VENDOR for 
Ministry of Health, Assistive Device Program 
Blue Cross, Clarica, Green Shield, Liberty Health 


AHLP. 


WCB, Metropolitan Life, DVA 


30 Day Return Privilege on all New Hearing Aids 
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Dussault. 


Left, Martin Korsten won the beautiful 
wildlife painting by league member 

| Wolfgang Mueller. 

| Above, from left are Ross Davis, Steve 

| Ferenc, Harry McConnell and Ugo Chiodo, 

i] winners of the CAW Annual Retirees 
tournament trophy. 

Right, Larry Rogers is presented with the 
Hole-in-One trophy by past treasurer Lloyd 


CAW Retirees Golf League 
Closing Day Tournament 


CAW RETIREES GOLF LEAGUE 
REPORT 


A Success 


uesday, September 26 turned out to be a perfect day for our 
Closing Day Tournament. We had the best turn out of the entire 
season with 64 members out to enjoy the weather and the golf 
game. 

After the tournament, we had a full course sit-down dinner 
at the CAW hall prepared and served by Barb Smith, the kitchen con- 
venor, and her committee from CAW Family Auxiliary #27. As usual the 
food was delicious and greatly enjoyed by all the league members 
present. 

After dinner, all members picked up a prize and we presented tro- 
phies to the winners of our July 11 “CAW Retirees Annual Trophy 
Tournament” and the “Hole-in-One” trophy. 

Wolfgang Mueller, who is an artist and a member of our league, 
donated one of his paintings as a prize. We held a membership draw 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


[ea googwrem fe] General Motors 


BY 
Russ 
Rak 


League President 


for this and the lucky 
winner of this beauti- 
ful painting was 
Martin Korsten. 

We had elections 
for the executive for 
the 2001 season, and they are: 


Russ Rak — President 576-6255 
Gary Harding = — Treasurer 668-9676 
Alex Simon —Handicap Chair 576-0350 
Harry McConnell — League Convenor 576-0350 


We will be putting an announcement in the March issue of the 
Oshaworker to inform you of the date of the 2001 membership sign 
up in April. 


Buying, SELLING, Retiring? 


For ALL YOUR REAL ESTATE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 


And CAW Member 
= 
Ei | 
* 
Ciened? 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 


(905) 432-7200 


Specializing in Serving CAW Members 
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TRUCK-CAR HOCKEY 
REPORT 


iy BY 


Smooth Season So Far 


e are almost at the end of the first week of our schedule. So far everything is running smooth- 
ly. The teams have had to use a few spare players, but that’s normal this early in the season. In 
fact things don’t seem to get settled down until after deer hunting. 

In the first four games we have had a number of requests from some of the players on the 
bench. While Seadog and myself were time keeping, one player asked us for tape, another for 
a stone, yet another requested a towel. We feel that the players come 
first, so if you need anything or come up with a list of things needed on 
the bench or in the dressing room, just give this list to your team rep 
and he will look after your requests (good luck). Any time you want to 


visit us, we’re in the penalty box (our door is always open). There are 
team reps for a great job. HERE F OR 
Schedule 

Flying Squirrel vs Bond Optical YOUR 
November 14 OMS vs Dines 

Durham Medical vs Flying Squirrel 
November 16 Green Machine vs OMS 


no stats for this issue due to the early deadline. We want to thank all the 
November 13 Aramark vs Durham Medical 
Canada Trust vs Green Machine E A i ; H 
November 15 Bond Optical vs Aramark @ 
Dines vs Canada Trust 


December 4 Aramark vs FACT IS, 

Bond Optical 

Dines vs Canada Trust Many health aids are covered by your 
December 5 ae ee vs Green Shield extended health coverage. 

reen Machine ; phe ea 

OMS vs Durham Medical We assist you in finding the products 
December 6 Bond Optical vs Canada Trust that are right for you. 

Dines vs Aramark 
December 7 OMS vs Green Machine 

Durham Medical vs cf 

fi ie Durham Medical 


All Monday games are at North Oshawa 
Arena, Tuesday, Wednesday, Thursday 
the games are at Harman Park Arena. 

Until next issue, see you on the 
ice. 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 4S2 
728-1112 


A Century of Chevys & Keep On Truckin’ 
By Local Artist Tony Johnson 


Published from an original watercolour painting - image size 13.5”x20.5” 

300 Limited Edition Colour Prints, signed and numbered, $55.00 or $125.00 framed 
With the purchase of this print, you are donating 10% to the Children’s Aid Society. 
Contact: 

Sharon Clark 


644-5598 
or 579-1587 


or 

Tony Johnson 
435-0575 

or 436-0400, 
ext. 373 
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OSHAWORKER wore esse, gece 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


16 cu ft. Moffat chest freezer, $75. Call: 
905-723-1187 ask for Jim 


Monsignor Pereyma kilt, size 14, 2 pair 
grey pants, size small, never worn $65; 
Pigeon Lake, 2 bedroom trailer, full bath, 
furnished. Call: 905-725-4443 


20’x8’ Weeres pontoon boat, 50 hp 
Yamaha motor, gas tank, ladder, battery, 
trailer, $7000 firm. Call: 905-725-8718 


Cap for pickup, 4’x8’, $200 firm. Call: 
905-666-2779 after 6 pm 


1995 Eagle Vision ESI, 3.3 motor, 
166,000, rosewood colour, excellent con- 
dition, will certify, $7000. Call: 905-576- 
0722 


Snowblower, mint condition, used once, 
Craftsman 5 hp, 21” single stage, $445 
firm. Call: 905-728-5199 


1994 Buick Regal Custom, loaded, V6, 
3.8L, 146,600 km (91,000 mi), $7,700 
obo; IMAC, cert. emission tested, 35 m 
gallon. Call: 905-623-2337 


White storm door, 32”x80”, $45; kitchen 
table with 6 maple chairs $400; double 
stroller $135, all in very good condition. 
Call: 905-576-6595 


10 speed bicycle; chesterfields/chair 
gold-green; microwave; chrome teapot; 
white mirror; Toshiba TV; end table. Call: 
905-725-3152 


1991 Polaris Indy Lite, 340 cc, hand 
warmers, new rear shocks and springs, 
Polaris cover, 4L of oil, $1900. Call: 905- 
438-0417 


Dishwasher, apartment size, excellent 
condition, $250 firm. Call: 905-576-8210 


Large Lazy Boy chair, excellent condition 
$70. Call: 905-723-4284 


Brand new Arnold Palmer Special 
Edition golf bag, Alien putter, sand 
wedge, graphite Alien sand wedge, 
$300, all never used. Call: 905-571-1274 


Inglis washer and gas dryer, 4 years old, 
extra large capacity, mint shape $425 for 
both obo. Call: 905-720-4897 


Brown aluminum door, 36x80, good con- 
dition, asking $25. Call: 905-725-3271 


Kirby upright vacuum, 5 years old, in 


good condition with attachments, asking 
$125. Call: 905-721-1924 


10” Sears radial arm saw, used twice, 
asking $550; men’s right hand King 
Cobra titanium driver, graphite shaft 
$200. Call: 905-263-4778 


1987 Yamaha Warrior, all new 1999 plas- 
tic, new tires and rims, new chain, 
sprocket, exhaust, motor refreshed, must 
see, $3000 obo. Call: 905-434-6811 


Drapes, dusty rose pinch pleated, 36x90 
each panel, $100; light oak railings, spin- 
dles, varied sizes includes hardware, bo. 
Call: 905-579-3422 


1982 Wheelhorse lawnmower, 11 hp, 
needs engine work, $150 obo; Lakewood 
fireplace insert, 20x21x27 $150 obo; 
Brother typewriter with word screen $25 
obo. Call: 705-277-1003 


Ice hut, 4 hole, approx 5’x6’ base, 6’6” 
stand-up height, aluminum tube frame, 
very lightweight, folds down to 
60’x32”x9”, excellent condition, $350. 
Call: 705-799-2196 


Roll bar for Jeep Comanche $200; 2 shirt 
press, 4 colour w/ dryer $1500; commer- 
cial carpet cleaning equipment $1000; 
486 computer, DX 2/66, full package 
$200. Call: 905-831-6580 evenings 


7 piece Pearl drum kit, with cymbals and 
stands, $800. Call: 905-728-7491 


Brown sofa, chair, glider chair, acetylene 
welding and cutting torch, Victor. Call: 
905-728-8483 


Beaumark heavy duty electric dryer, 
excellent condition, $100. Call: 905-434- 
3929 


Scooter, Fortress 2001 LX, 2 speed, 2 
new batteries and tires, asking $1200; 
shower chair $500; wheelchair bathtub 
aid. Call: 905-434-7087 

1995 Rockwood tent trailer, sleeps 6, fur- 
nace, icebox, screened add-a-room, bat- 
tery, lights, new tire, new bearings, very 
clean, good condition, asking $4700. 
Call: 905-433-0160 

Kids’ motor bikes, 2000 KTM 50 cc; 1999 
KTM 50 cc, very well maintained, $2000 
each; 1999 RM 250, very little use. Call: 
905-576-2159 

1965 Chrysler 4 dr. black, 42,700 mi, 
stored, original invoice 

1978 Skidoo 340 Olympic and Ski- 
boose, great shape, new seat, runs well, 
just tuned up, $1000 firm, includes cover. 
Call: 905-438-1100 

Corvair, 1960 red, 2 door, 700 series, 
collector’s special, spotless condition. 
Call: 905-721-1826 


OSHAWORKER Deadline 


for the December issue is 
Friday, November 17th at 4:00 p.m. 


1986 Monte Carlo SS, good condition, 
147 km, $3000 as is. Call: 905-436-7370 


1993 Jimmy SLE, fully loaded 4x4, air, 
very good condition, asking $9,999 obo. 
Call: 905-787-8395 


1991 Ford XLT Lariat extended cab, 
loaded, certified, clean, air, well kept, 
$7,500. Call: 905-983-5661 


1965 Chrysler 4 door black, 42,700 mi, 
stored, original invoice; 1983 Z28 
Camaro, T-roof, crossfire 8 cyl. black, 
47,300 km, stored. Call: 905-576-9956 


Computer, Pentium 120, 16 mb RAM, 
1.27 g hard drive, mini tower, keyboard, 
mouse 14” colour monitor, 28.8 fax 
modem, sound, $500. Call: 905-576-7794 


New hitch for truck, 1988 to 1997 long- 
box Chev, $85. Call: 905-579-0896 


AST Advantage computer, good condi- 
tion, all accessories, mouse, keyboard, 
printer, many games and manuals, best 
offer. Call: 905-723-6025 


Furnace, wood and electric combination, 
good condition, good for house or shop, 
$200. Call: 705-277-1972 

Brown drapes, 120x95 $40, white sheers 
150x95 $50; white sheers 120x95 $40. 
Call: 905-576-4638 


1 box Cuban cigars, Cohiba Esplen- 
didos. Call: 905-728-2518 


GM ring, original 25-year with 3 dia- 
monds, $750 mint; custom made Sage 
fly rod, with bag and case, 9’, $250. Call: 
905-728-4287 


Norco 21-speed mountain bike, like new, 
only ridden a few times, asking $300. 
Call: 905-728-6988 


Computer desk, with shelves and doors, 
like new, $125. Call: 905-576-8697 


1986 GMC 1500 4x4, 160,000 km, 
$3,500 firm or trade for 1998 or newer 
500 cc Polaris Indy. Call: 705-786-1299 


Coke machine, holds cans, 1972, $75, 
needs work. Call: 905-579-9223 


1970 Monte Carlo, new panels and 
floors, welded in new interior and lots of 
extra parts, no motor, $2000 obo. Call: 
905-987-3073 


Crager SS mag wheels, 1 pair, very good 
shape, 7”x15”, 5 stud, plus lug nuts 
$125. Call: 905-436-9916 


Sled dog training cart, all steel; 4’x8’ trail- 
er; tin metal shaper. Call: 905-576-0408 


Harrowsmith fireplace insert, with glass 
door, $300. Call: 905-725-3759 


Hot water tank $50, like new, Elmira air- 
tight wood stove insert $400; 2 all season 
snow tires, with rims, Safari, $100. Call: 
905-985-2355 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 


Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 
Oshawa, Ontario 
LIJ 814 
For appointments call 


905-723-1336 
No referrals necessary. 


Health and Insurance Plans Accepted. 


ee eee a ee ee 
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PROBLEMS? 


Alcohol and/or 
Drugs - 
CAW-GM 
Substance Abuse 
Program 


For help, 
Information, etc. - 
Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/ 
Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Medical Centre: 905-644-6093 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Medical Centre: 905-644-7080 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


Qualcomm 
Dual-Mode 
2760 


KE, 


$] 19. $] 
~9() 
7900 


Samsun 
Dual-Mode 


998 
-70" 
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Square bale straw shredder for strawber- 
ries, $600. Call: 905-655-4196 


Truck parts, 1981 Chev half-ton, various 
parts, good condition, reasonable prices; 
3/8 in. plywood, $10 per sheet. Call: 905- 
579-0370 


2 twin beds $50; plant stand $5, infant 
car seat $75; 24 mos snowsuit $25; baby 
bathtub $10; wicker hamper $5. Call: 
905-723-6591 


Tonneau cover for full-size GMC or Chev, 
regular cab truck; customized grill for full- 
size 1994-98 Chev truck. Call: 905-623- 
4288 


Neumac wood 8, electric furnace, 8 hp, 
hydraulic log splitter on wheels, 1 bush 
cord, split dry firewood. Call: 905-985- 
0267 


Singer, 5-stitch sewing machine, with 
cabinet $150, inflatable rubber boat, 
motor mount, 303 Shakespeare electric 
motor, oars, lifejackets, pump, $250. Call: 
905-668-5496 


Old Road Knight camper-trailer, canvas 
worn out, stripped down, may carry 
snowmobiles, resident bees are free, fix 
or for parts. Call: 905-725-2258 


MSD6 ignition box $150, 225-70RJ6 
Icetracs $100 pair, Kenwood 600W 
amplifier 2-10”, 400W Pioneer subs, t- 
box $250. Call: 905-259-1930 leave mes- 
sage. 


General electric stove for sale, almond 
colour $200. Call: 905-728-9871 


Washer $245, dryer $125, built-in dish- 
washer $155, microwave oven $50, 
Serta mattress double $75. Call: 905- 
728-9203 


1 Samick bass guitar with Peavey 20 
watt amp $165, 4-Samaurai 200 watt 
speakers (30x16x12 cabinets) $170 
each; couch and love seat Aztec cover- 
ing, $250. Call: 905-721-1762 


18 speed men’s bicycle, 3 years old; 
Fisher Price child seat; brand new Huffy 
adjustable basketball pole and basket- 
ball. Call: 905-432-0033 


Monthly Rate 
$22.50 


2000 Impala Chev 12000 miles, mint 
condition, metallic red, four doors. Call: 
905-728-1796 


1999 GTX LTD Bombardier Sea-doo, 
burgundy, very low hours, with single 
trailer $9500, firm; new O’brien swindle 
wakeboard with bindings $600. Call: 905- 
436-6152 


Viking 24” electric range, white, less than 
three years old $300. Call: 905-725-9436 


Antique upright grand piano, fancy pan- 
els and legs, asking $900. Call: 905-723- 
9174 


Comfy riser lift chair was designed for 
people who need assistance in rising 
from a seated position. Call: 905-985- 
9156 


CuiiFF MILLS 


Right here 


for you! 


Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Tri-Mo 
2530 


200 anytime Minutes included 
Free Activation 
Free SAF Ist. year 


Norcom Cellular 
595 King Street East, Oshawa, Ontario L1H 1G3 
(905) 432-0088 
Contact: BRENDA CORE 
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$50 Bill Credit 
Add weekends & Weeknights 
for $10.00 


hn} 
$199.0 
_9().% 


Samsun 


Motorola 
e Dual-mode 
Star-Tac Digital 


3249 
-70 


... Maybe we can help. | 


the Acuhealth TENS 
® a hand-held device that relieves back 
pain in munutes 
* safe, effective pain relief 
® quickly relax ughtened muscles 
* improve range of motion and 
circulation 
® convenient, portable and self-operated 
* covered fully by your company 
benefit plan 
Recognized by: 


a *, Canadian PAwsoclartican 
" *.  Phyictherapy canadienne 
"s : ‘2 Aaociation Ge picts 


Two recently completed pilot studies reveal . a | 
60-70% relief afterjusta fewtreatments| IE G@eleasmpid You Know...? 
® Back pain affects 7.5 million Canadians 
rg ir Saeea forty ® Every year, more than 1.5 million Canadians see their 
cao faruly physicians about back pain 
* The majonty of back pain is caused by strained muscles 
* 8 outol 10 people will suffer a back pain problem 
: during their lifetime 
On ee ee ee ee ee ® Back pains the leading cause of messed work with 
Pain Index: 0 = mild; 10 = excruciating more lost work days than the common cald 


Acumed 1-300 -561-PAIN 
ee aye www.acumedmedical.com 
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Large dark pine dining suite, 9 piece 
$1400. Call: 905-723-9941 


Antique ladies dresser, antique radio, 
stacking stereo with speakers, tent, 
china cups, saucers, floor model, televi- 
sion, Beta VCR machine, some movies. 
Call: 905-728-8211 


Sony Playstation games for sale $30 
each obo. Call: 905-432-1018 


Ford 3.8L, 185K E-tested comes with T- 
bird front end damaged lots, good parts 
will deliver $300 obo; Astro van seats , 
FR and RR. Call: 905-697-1255 


MPT snowblower 10 hp, 7 speed, electric 
start used 4 times, like new, also covered 
protector or back, $850. Call: 905-728- 
7550 


Mielz bicycle, 12 speed, 52cm frame, 
never raced, like new, extras included, 
$225, also specialized 4000 windtrainer 
$40. Call: 905-723-7932 


Entertainment unit with bar $300, coffee 
end table $150, portable dishwasher like 
new $300, gas chainsaw 16” skill saw, 
best offer. Call: 905-728-5532 


Older motorhome, engine in running 
condition newer tires but weathered gen- 
erator, needs some TLC $3000 obo. Call: 
905-786-2497 


Fisher Price wagon, slide, girls big-wheel 
bike, Talking Barney, basketball net, 
Barbie patio playhouse, Chupa sports 
snowsuit, size 4, teal colour. Call: 905- 
435-0900 


Poker table in excellent condition, comes 
with serving cover and ashtrays, $40 
obo, shift #2. Call: 905-753-2359 


5 hp snowblower, Snow-flite, good condi- 
tion, $275 or bo, Little Britain. Call: 705- 
786-0317 


1989 Pontiac sunbird, LE, 4cyl, 4 door, 
blue and blue interior, well maintained, 
good student car, $1600, children’s toys, 
excellent condition. Call: 905-435-0900 


200 amp, square D Breaker, Inglis dryer, 
110 volt, motors, 110 volt relays, new 14 
pin, meggar tester, drill vises, antique 
wood clamps, building, lot. Call: 905-725- 
8675 


Ladies 10 speed bike, good condition, 
$35. Call: 905-725-0777 


Show cart for up to 14 hand pony, excel- 
lent condition, also two 10-pin bowling 
balls with carrying cases. Call: 905-655- 
4212 


Stackable washer/dryer $400. Call: 905- 
697-3584 


One pair motocross boots, size 9, $100, 
one pair Harley fringed two bags each 
side, 25 years old, $400. Call: 905-725- 
3074 


1999 Ford Tempo, good for parts $500 
obo, tranny needs repair; white patio 
door, 6 ft., aluminum complete $120 bo. 
Call: 905-623-0352 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


i: a 


Reese trailer hitch, for 1999 and newer 
GMC or Chev pick up truck, $100. Call: 
905-571-6226 


Hot tub, hunter green, vinyl, in good con- 
dition, suits 2-3 people, portable and 
lightweight $1500 or bo. Call: 905-723- 
5460 


Double glass sliding door 80x72” com- 
plete $250 obo; dog gate for station 
wagon adjustable $35, torque meter $50, 
trailer hitch $10. Call: 905-728-9834 


1988 Yamaha Bravo Transporter $900; 
1967 Ford Mustang fastback parts, 
glass, console etc; 4 retail shelving with 
hooks $100. Call: 905-721-2844 


Stamps, world wide. Call: 905-579-0835 


Self clean range, full size, lift-top; deep 
freeze 344L; white leather 3 seat sofa; 
various electronic and household items. 
Call: 416-410-0771 


Black leather and chrome kitchen/dining 
room set, curved swivel, 4 chairs, round 
table, must be seen to appreciate $350. 
Call: 905-723-5325 


Quickie electric wheel chair, batteries, 
charger programmer, Jay cushions, 
heavy duty all-terrain, 1 year old, free- 
standing adjustable balance pole. Call: 
705-454-2706 


Exercise bicycle for sale, Sears make, 
good condition, priced $50, firm, Hwy 7a, 
Bethany. Call: 705-277-2815 

Direct-wired baseboard heaters, individ- 
ual thermostats, 1x28”’w, $30; 3x36”w 
$32 each, 2x 45”w $35 each, good for 
basement or cottage. Call: 705-657-1745 


6 piece drum set and accessories, great 
Christmas gift, $600. Call: 905-987-3089 


CAW MEMBERS 
GET 15% OFF 
WITH GAW CARD. 
NC Pa 


BUY A, S79 PICTURE 
& GET A FREE FRAMED 
WOLF PRTURE & x 10° 


LE TT 


BOT AVL ABLE WET any (Pre oP 


PGE are SR) 


EACH $100 PURCHASE 
RECEIVE $20 


CASH BACK 


E010 se La TES Bla ees ST 
AV ALL ARLE GTTH AST CH oP FER 
ESPES SOW OR 


We are proud of our Quality! 
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1988 GMC S15 Sierra Classic 4x4, ext. 
cab, auto, air, cruise, tilt, pw/pd, AM-GM- 
CD, rear slide windows, runs great, good 
body $5500 certified. Call: 705-799-7195 


Brand new 36”x80” steel door complete 
with casing, select your own glass insert, 
36°x22”, $100. Call: 905-725-9815 


Motor, parts for Q4.2.3, 1988 Olds; 
motor/transmission for VW Golf 86, 
rotors for GM 89 1 1/2” and 10 1/2 “, tires 
185-80-13, drums and rotors for S10 
truck. Call: 905-725-6072 


Wedding gown, size 8, white silk, off the 
shoulder with cap sleeve, full skirt, floor- 
length headpiece and veil included, dry 
cleaned, $250. Call: 905-728-3273 


1985 Honda Aspencade, driver's back- 
rest, running boards, trailer hitch, digital 
dash; 1987 Velorex sidecar, colour 
match; both excellent condition $7,500 
(will separate). Call: 705-939-1662 


1955 Thunderbird hardtop kit car, 
$12,000; 2000 Dodge Ram 4x4 $30,000; 
1995 F150 4x4 with plow, 84,000 km, 
$15,000. Call: 613-338-2577 


Upright freezer, 15 cu ft, $75. Call: 905- 
623-4801 


Colour TV, floor model, works good $65; 
boxliner and new rad for S10 truck, 
offers. Call: 905-432-2938 


Alfred Angelo antique ivory wedding 
dress, size 9, paid $900, asking $200, a 
must see. Call: 905-571-4859 


1944 Farmall M tractor; grain wagon, 10 
ton. Call: 905-623-2646 


46 in. RCA projection TV, SRS stereo, 
PIP, 3 video inputs, universal remote, 
external speaker jacks, 5 years old, 
$750. Call: 905-721-0253 


10 year old white Kenmore manual 
defrost fridge, 17 cu ft, clean, excellent 
condition. Call: 905-430-0338 


GE Profile gas range, extra large self- 
clean oven, used only 2 years, black 
colour. Call: 905-720-0827 


Pair of wingback chairs, navy check, 
Chippendale legs, good condition, ask- 
ing $250 each. Call: 905-436-1896 


Rear chrome bumper, excellent condition 
and 3rd seat, wine colour, for 1990-1994 
GM Astro van. Call: 905-263-2052 


1989 Sunbird, 2 door, 173,000 km, motor 
rebuilt, passed emissions test, many new 
parts, $1,500 obo as is. Call: 905-623-0694 


2000 Mustang GT, black, 10,000 km, 4.6L, 
loaded, mint, tinted windows, rustchecked, 
charcoal cloth interior, beautiful car front to 
back! $28,900. Call: 905-404-2939 


Hotpoint washer, gas dryer, needs repair 
$150 set; skeet thrower, manual with box 
of skeets, 2 hand throwers, $75 for all. 
Call: 905-435-0111 


2 single loft bed sets, made of solid oak 
by Mennonites, includes bed, shelf and 
dresser, $300 each. Call: 905-436-2828 


Lock nuts for GM car rims, $25; square 
coffee table $10; single bed $30; 5 Star 
globe ceiling fixture $15. Call: 905-728- 
7680 


CROWN MAINTENANCE INC. 
OUTDOOR FOWER EQUIPMENT = S4LES & SERVICE 


Tacliey Augie ea 


MURRAY ° 


+ KARCHER 


Soeiin Lari 


tema ED Aner 


Parts, Sales ard Sem ce To ds Wekesn 


1480 Torvilagg: ava, a7, frsha 


PROUD TO SERVE 


GM EMPLOYEES 
& THEIR FAMILIES 


alk to us fore Special Wf 
Ey ame poll 


TOP TRADE-IN ALLOWANCE 


wma er Diy Te ng) TRA Re 
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e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
0 (BETWEEN PARK & 
STEVENSON) 


1987 Big Bear 4x4 Yamaha $3750. Call: 
905-263-2038 


Stained glass art, 42’x25” $80; sofabed 
Simmons mattress, $50; oak table, 6 chairs 
$750; leather jacket, size 20, new $40; cof- 
feemaker, new, $50. Call: 905-723-1683 


10’ brown canvas awning, excellent con- 
dition, $225; magnetic plow lite, new $95 
asking $65; large new drafting table, 
complete, $150. Call: 905-728-6836 


1985 Chevette 4 door standard, low km, 
best offer. Call: 905-434-5463 or 432-9801 


Leather Choko racing snowsuit, Arctic 
Cat colours; 1997 Polaris Ultra Reverse 
Xtra-12 2800 mi; 18 ft fiberglass boat, 
motors, trailer trades considered. Call: 
905-576-0660 


2 storm doors, brown aluminum 81 1/2”x 
33 1/2” and 79 1/2” by 31 1/2”, good con- 
dition, $50 each. Call: 905-728-6149 


Drafting instruments, exerciser, tables, 
European sled, child steam vaporizer, 
easy chair, table lamps, miscellaneous 
hardware, range hood, silver, dishes. 
Call: 905-728-2764 


8 fiberglass truck cap, white with screen 
sliding windows, fits fullsize Chev 88 to 96, 
good condition, $350. Call: 905-668-1641 


E&J Smith and Davis 3-way electric hos- 
pital bed, mattress and rails; kitchen set 
with 4 chairs. Call: 905-430-1596 


2 piece corner settee in good condition, 
with 12 cushions, $180 for quick sale. 
Call: 905-263-2771 


THE OSHAWORKER e 47 


OSHAWORKER  veor creme crms.« 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Single over double bunk beds, red, 
complete; large brown microwave; girl’s 
16 in. bicycle. Call: 905-579-9624 


Conestoga wood stove, will heat 1000 
sq. ft. room, $300 obo. Call: 905-576- 
9119 


Over 8000 different Blue Jays cards, 
1977 to 1997, $700 obo; Beaumark 
portable dishwasher, excellent condi- 
tion, $200 obo. Call: 905-728-7371 


Nokia bagphone, model LX12 $75; 
snowshoes, narrow, new $75; Bauer 
rollerblades, size 6, Maple Leaf jacket, 
medium. Call: 905-576-7976 


1997 32’ Terry trailer, 14’ tipout, master 
bedroom, bunks, microwave, stereo, 
large deck, awning, shed, Crowe Lake, 
asking $21,500. Call: 905-623-6962 


Electric stove, dryer, A1 condition. Call: 
905-725-1937 


Girls’ mate’s bed, white headboard, like 
new $200; older set of dressers, 4 & 6 
drawer, $100. Call: 905-666-7267 


Skeet launcher, dual, $45; hunting 
cloths, etc; Viking stove and fan, 
almond, very good condition, best offer. 
Call: 905-728-9288 


Vinyl front window, 8 ft x 4 ft, installed in 
1988, good condition, brown, bottom 
sliders with screens, all inside trim and 
outside shutters. Call: 905-985-0184 or 
905-728-0165 


Wedding dress, beautiful, has bows on 
sleeves and train, sweetheart neckline, 
size 8, cleaned and preserved, $400. 
Call: 905-434-6125 


Recreational vehicle windows, 48” x 36”, 
36”x18”, Hehr radius type; 5 vinyl window 
shutters, wedgewood blue, 69” x 14”, 
other sizes. Call: 905-721-2118 


Golf clubs, Cobra, graphite shafts, driver 
$200, 3 and 5 woods, $125 each, firm; 
Kenmore fridge, brown, 18 cu ft., $150, 
runs well. Call: 905-728-4772 


3-wheel handicap scooter, A1 condition, 
2 new batteries, $750. Call: 905-723- 
1707 


Rese 
CARTS 


30” almond stove, excellent condition, ask- 
ing $275. Call: 905-579-7860 or 440-5558 


Deluxe snowblower, 5 speed with chains, 
$275. Call: 905-728-0090 


1999 Chev Cavalier loaded, driver older 
lady selling due to ill health, less than 
5000 km, spotless, $13,500 firm. Call: 
905-668-4658 

Riding mower with 12 hp Briggs & Stratton, 
39” deck, tractor like new, motor needs 
repair, asking $350. Call: 905-655-5554 
1987 Fiero V-6 for parts; 1978 Lincoln; 
Hohner Symphonic electronic organ; 
autobike, 12 speed, new $300 will sell for 
$150; electronic typewriter $100. Call: 
905-263-2772 

5 used electric razors $5 each; 80 LPs 
$1.50 each; ladies 10 speed CCM bicy- 
cle $25 firm; 1981 Ford van doors, $200. 
Call: 905-623-4233 


Don Zelisko 


PLoMPEHS Financial Consultant 


LIM 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


¢ Mutual Funds 
¢ RIFs 
¢ Income Plans 


¢ RSPs 
¢ Savings Plans 
¢ Tax Planning 


No Charge Consultation for CAW Members 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
‘Wheelchairs + Walkers +* Porch/Stairlifts 


* Wheelchair Lifts + HomeHospital Beds 
* Bathroom Aids * Aids for Daily Living 
Registered Vendor: 

ADP, WCB, VAC and Green Shield 


Dan ee ee eae oe Deras pase cae 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-600-165-4028 
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Lotroductory ing 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
« Less Weight... More Protection 

+ A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

« Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


Complete propane system for GM V8, 4 
bbl carb, fits truck, van, cars; assorted 
automatic transmissions, front and rear 
wheel drive. Call: 905-725-7249 


Fiberglass truck cap, sliders, great condi- 
tion; flywheel for GM 400; 12 gallon bot- 
tle for wine making; 3800 V6 out of 1989 
Buick Park Avenue, runs great. Call: 905- 
571-4471 


Queen size waterbed, new, 90% motion- 
less mattress, new heater $190; MTD 3 
hp snowblower, excellent condition $150. 
Call: 905-723-3770 


Antiques: school desk, sewing basket; 
washbasin/pitcher; old 45 records, Star 
Wars toys, wash stand, washboard. Call: 
905-665-5954 


Glass topped wicker table, drop leaf 
table, step table, linen chest, bed table, 
fur coat, 2 mirrors, knitting machine, foot- 
stool. Call: 905-576-2366 


Oxygen regulator, Robinson model 101 
$25; Devilbiss spray gun, $95 obo; bath- 
room vanity, cabinet and top $10; Black & 
Decker cordless screwdriver and charger 
$15. Call: 905-728-9834 


Car ramps $10; car creeper $10; electric 
space heater $5; sofabed $50 sheers on 
sheers, mint green, 96’x144” $50. Call: 
905-725-4684 


1985 GMC S15 truck, ext. cab, cus- 
tomized lowered professionally, catalytic 
converters, CD player, recently rebuilt 
305, appraised at $6500, asking $5500 
certified. Call: 705-328-1609 


Lifetime Metal Roofing Systems 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


* Audiologists are University 
trained and hold a Master’s 
Degree in Audiology. 


¢ Audiologists like Doctors have 
a College to ensure consumer 
protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
individual’s eligibility for the 
Disability Tax Credit. 


Digital Hearing Aids: More Than Just Louder. Better. 


Most hearing aids were primarily amplifiers. They simply made sound louder. 
Unfortunately, they made all sounds louder. The sound of a person’s voice was 
mixed with unwanted background noises. While amplifying sound certainly 
helped, it wasn’t enough. 

The field of hearing health care took a giant leap forward with the introduction 
of digital hearing aids. A digital aid contains a tiny computer that processes 
sound in ways no one could have imagined. 

Digital Technology in Everyday Life. 

Digital technology has changed the way we live and communicate. We can 
enjoy the clear sound of music recorded digitally on a compact disc (CD). We 
can send voice messages over the internet to family and friends. We can even 
store an entire encyclopedia on a single CD. 

Digital hearing aids use the same technology. Digital aids do more than digitize 
sound: they use the power of the computer to meet your individual hearing 
requirements. The result? Wonderful sounds can be experienced once again. 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 

6 staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact otoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our new 
staff: Jill Taylor, Hospital for 
Sick Children who joins forces 
with Stella Maschas Wong, also 
an Audiologist from Sick Kids 
Hospital. 


Fact our certifications let 
patients know that our 
Audiologists have masted all 
the necessary training to be 
considered experts in the fields 
of hearing impediments. 

And, adds John McIntyre, 

MS., Reg. CASPLO: 

“Our services were founded 
on the age-old principle that 
the patient always comes 
first. We are focused on you 
by bringing you state-of-the- 
art instrument technology, 

a nearly endless selection 
of hearing aids to fit all 
budgets. We also offer a 
30 day trial period in your 
own environment, and we 
listen to what you have 

to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
(Located in the Baywood Plaza) (Close to the 401, Brock Rd. N. exit) 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak ¢ Phonic Ear * Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Whitby Hearing Centre 


666-7726 


1032 Brock St. S., Unit 4 


Sat. and 
evening 


appts. 
available 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 


OSHANO 
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Electrolux carpet floor cleaner; antique 
meat grinder; Cleanbuster; milk bottle. 
Call: 905-728-2601 


Patio sliding door, 5’; kitchen hood; fire- 
place glass door, rack; front door raiser 
block, all best offer. Call: 905-723-3197 


Electric trolling motor, 27 lb thrust, near- 
ly new; 16” Dremel scrollsaw, new condi- 
tion; 24 ft. of 7” stovepipe, plus elbows. 
Call: 905-725-9266 


1989 Royal Classic 28 ft. 460 Ford 
motorhome, excellent condition, 98,000 
km, loaded, $21,900 certified. 


1980 Blizzard 9500 $800 obo; 1980 
Citation 3500 $600 obo; 1972 Olympic 
399 $350 obo; tandem trailer, 6x16 
$2800 obo. Call: 905-579-9063 


Brother knitting machine, KN850 with 
attachments; Intarsia carriage KR8210, 
knitting books $750; knitting table $100; 
Singer serger $100. Call: 905-432-8185 


14 carat gold .35 engagement ring, .08 
carat wedding band, worth $3500 
appraised, asking $2100 obo. Call: 905- 
683-8147 


2000 white Pontiac Montana, loaded; 
1996 Golden Falcon 5th wheel, 28 ft. mint 
condition, slideout. Call: 905-668-5198 


Antique pre-1900 piano, lots of charac- 
ter, carved legs and front; hot water 
heater, gas, 11 years old, good condi- 
tion. Call: 905-434-4418 


Nearly new woodturning lathe 37”, all 
chisels, $300; stabilizer bars for Reese 
hitch $130 obo. Call: 905-623-6880 


Fisher Price infant swing $25; super 
exersaucer $60; pink snowsuit, size 12 
mos, like new, $25 (paid $70). Call: 905- 
436-3606 


Homemade camper for half ton, excel- 
lent for cottage or hunt camp, runs off 
hydro, propane and 12 volts, as is, $100. 
Call: 705-944-5869 

Baby furniture, wooden crib, change 
table, high chair, playpen, car seat, boun- 
cy chair, battery-operated swing, 2 
strollers, A1 condition, $250 for every- 
thing. Call: 705-878-3484 


1939 Pontiac coupe for street rod, bo; 
small hardwood dresser $65; exercise 
bike $10. Call: 905-434-8384 

Men’s bicycle; living room chair; colour 
TV; 2 cell phones; office lamp; living 
room lamp; typewriter; stereo, complete. 
Call: 905-432-1684 

Aluminum 15” rims P265-175 R15 tires, fit 
5 bolt Jeep/Ford $600 obo; chrome 5 Star 
14” rims fit S10/S15, Camaro/Firebird, 
with tires $400 obo. Call: 905-438-0465 


New Sony Sports Walkman; lady’s 15- 
speed bicycle; steamer trunk; 1975 Olds; 
1976 Chev bumpers; taillights; new 
shower stall; 4-wheel walker. Call: 905- 
728-4481 

5 year old oil tank, in good condition. 
Call: 905-576-8726 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE  & OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Goodwrench 
Service 722." 
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Clothes dryer, electric, almond, good 
condition $100; brown aluminum door, 
82”x33” $35; 2-step cement steps, free. 
Call: 905-725-9387 


White portable closet, 6hx4wx2d $50, 
sliding doors, shelf, clothes hanging rod. 
Call: 905-725-3743 


Restored antique Findlay wood cook 
stove, excellent condition, asking $1000; 
7 ft artificial Christmas tree, asking $50. 
Call: 905-576-0886 


Tonneau cover for S10 pickup, long box, 
aluminum bows, fasten with clips, attach 
on front, like new, asking $200. Call: 905- 
725-8719 


Toro 8-24 snowblower, 8 hp, electric 
start, tire chains, $300; round bale spear, 
rear 3 pth, $200. Call: 905-987-5097 


Coffee table with ceramic top and match- 
ing end tables, solid teak, $150 obo; also 
electrician’s tools. Call: 905-576-0017 


WANTED 


2 hockey players and a goalie for Oldtimer 
hockey team, home ice Sundays at Manvers 
Arena. Call: 705-748-5263 leave message 


Motorcycle chaps, used, men’s large or XL; 
also women’s leather pants, medium or 
large, reasonable price. Call: 905-655-8850 


Goalie and player want to play hockey, Shift 
2 Truck Plant when on afternoon shifts. Call: 
416-438-7690 


Old Scouting uniforms, badges, pins, books, 
manuals, any other Scouting items. Call: 905- 
427-9925 


Drop-leaf table, any condition. Call: 905-728- 
24 


Coleman lantern, stove and heater; also old 
car hood ornaments and old postcards. Call: 
905-697-2304 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


17 King Street, East, Oshawa, Ontario L1H 1B9 


"2 Auto Workers Community Credit Union 


ASK AN 
EXpErT 


This is an excerpt from the Auto Workers 
Credit Union Newsletter featuring commonly 
asked questions about personal financial 
planning, taxation matters and other related 
topics. Credit Union staff who are knowledge- 
able in the various product and service areas 
will provide the answers. 


(Credential 
securities 


Member of Credential Group 


Credential Securities is a Member-CIPF 


The key to financial success is a well- 
thought out plan because it allows you 
to think about your future and your 
goals. Once you’ve done that, you can 
see where you are now, where you want 
to be within a specified timeframe, and 
what you need to do to reach your goal. 


While financial planning is not a diffi- 
cult process, it can be overwhelming 
and confusing. Financial representa- 
tives at the Credit Union can assist you 
by explaining the options and choices, 
and are ready to discuss all your con- 
cerns. Here are a few reasons why 
AWCCU members seek financial plan- 
ning assistance: 


¢ Lack of time to devote to managing 
their financial portfolios 


Confusion about conflicting finan- 
cial advice 


Concern about the effects on personal 
income tax 


Worried about too little monthly family 
income in order to “make ends meet” 


Can’t save any money 


A recent change (e.g. a new baby, 
spouse’s job loss, an inheritance) will 
affect the family’s financial future 


Linda Foston, CFP 
Investment Advisor 


Gwynne Cafik, CFP 
Investment Advisor 


Linda and Gwynne are full-time Financial Planning Service Representatives of Auto 
Workers Community Credit Union and Investment Advisors with Credential 
Securities Inc. To arrange an appointment to discuss your financial future, please 
contact the Credit Union and ask for Lorraine Nemeth. 


WHY IS FINANCIAL PLANNING IMPORTANT? 


Whatever your personal situation is 
today, financial planning makes perfect 
sense for you and your family’s short- 
term and long-term needs. When you 
meet with a financial planner, there is a 
six-part process that occurs to ensure 
that all your needs and goals are met. 


2 Assessing your present situation. 
This includes reviewing all your cur- 
rent financial data, such as your 
assets and liabilities, tax returns, 
insurance policies and wills. 


» Deciding on some financial and per- 
sonal goals, as well as some objec- 
tives. The financial planner will ask 
you questions about your lifestyle 
and values because these are impor- 
tant considerations in setting the best 
financial strategy for you. 


> Identifying any financial problems 
that could put up barriers to your 
financial independence. These are 
usually situations like an inadequate 
cash flow, too much insurance cover- 
age, too little return on current invest- 
ments, etc. 


> Receiving written recommendations 
and alternative solutions. While there 
is no standard format, what you will 
receive will be structured to specifi- 
cally meet your needs 
and situation. 


> Outlining and recommending the 
right strategy to meet your goals and 
objectives. Once the recommendation 
is in place, you are “on your way” 
and your financial planner will work 
with their colleagues to co-ordinate 
the implementation. 


> Regular review and revision (if neces- 
sary) to ensure that you are meeting 
your goals. At least once a year, you 
should meet with your financial plan- 
ner to discuss any changes or new 
ideas. 


OFFICE LOCATIONS 


Oshawa 
322 King St. W. LIJ 2J9 


Bowmanville 
133 King St. E., LIC 1N6 
Hours of Operation 
Monday to Wednesday 
9:00 a.m. - 5:00 p.m. 


Thursday and Friday 
9:00 a.m. - 6:00 p.m. 


Tel: 905.728.5187 
Fax: 905.728.8727 
Toll free: 1.800.268.8771 


Website: www.awccu.com 


Balance Of Term Election 
To Be In New Year 


fter the recent appointment of Dean Lindsay to the 
National Union, we are now faced with two elected posi- 
tions open. The first one is for service representative at the 
Union Hall; and the second one will be for Recording 
Secretary on our Executive Board. 

As a cost-saving measure, it only makes sense that the election 
for these positions be held in conjunction with the Shop Committee 
elections already due in the New Year. This was a recommendation 
by the Executive Board and passed at the October General 
Membership meeting. 

It was certainly good news to hear we have been awarded the 
Grand Prix. This only proves what we have been saying all along, 
that not only do we build the best vehicles but also the most cost- 
effective. This is very positive for Oshawa in an era when it’s all too 
common to lose jobs to other countries such as Mexico. 

My condolences go out to the family of Bill Couch whom we lost 


in a tragic accident, 
Bill was not only a co- 
worker but also a 
friend. 


FINANCIAL SECRETARY’S REPORT 


Please Note: 

Our new union 
cards (see the front 
page of this issue) 
will be good for three years. Because this card is designed to be 
valid for three years, you can get it laminated for free at Orion stu- 
dios, 17 John Street West, Oshawa. 

If you change your address, make sure your employer and the 
Union have an updated address, postal code and apartment number 
if He Address changes can be done in person at the Union 
Hall. 


LOCAL 232 9 


2 Meetings 


The GENERAL MEMBERSHIP meeting is held 
the first Thursday of every month at 7:30 p.m. 
except July & August 


The GENERAL MOTORS UNIT meeting is held 
the third Thursday of every month at 7:30 p.m. 
except July & August 


CAW FAMILY AUXILIARY meetings are held 
the first & third Tuesday of every month at 8:00 p.m. 
except July & August 


The RETIREES’ CHAPTER meeting is held 
the first Monday of every month at 1:00 p.m. except July & August 


The OSHAWA AREA SKILLED TRADES COUNCIL meeting is held 
the fourth Thursday of every month at 4:00 p.m. 
except June, July, August and December 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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